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Announcement from Executive Director 


This issue of the Missourl State Board of Nursing 
heralds the beginning of an exciting new level of 
communications with the licensed nurses who hold 
a current Missouri nursing license. The Missouri 
State Board of Nursing (MSBN} is pleased to 
announce that a contract has been signed with the 
‘Arthur Davis Publishing Company to become the 
publisher of the MSBN uuarterly Newsletter. The 
new arrangement has made it possible to reach ail 
the Missouri licensed nurses and student nurses 
who are enrolled in nursing progcams approved by 
the MSBN. Due to the high cost of matling a 
newsletter to over 98,008 Icensed nurses in the 
past, the MSBN Newsletter had only been mailed to 
a small number of nurses and agencies in the state. 
The change is made possible becauso the costs of 
printing, hendling an mailing are covered with the 
solicitation of advertising through our new 
publisher, 

Beginning with this prvlicatcn: the circulation 
of the Newsletter will extend to over 98,000 
ind\viduals, The Board of Nursing views the change 
as an extraordinary opportunity to reach the nurses 
of Missouri to share information on practice, 
legislation, and workplace issues, continuin; 
education programming and nursing news. Boar 
staff will have the opportunity to share news in four 
areas the Board Is responsible for: approval of basic 
nursing educational programs, licensure of nurses 


MESSAGE FROM THE PRESIDENT . 


Cordelia Esry, PhD, RN 


President; Missouri State Board of Nursing 


Welcome to the new format of the Missouri State 
Board of Nursing’s Quarterly Newsletter. {n the past 
the Newstetter was mailed only to individuals who 
requested to be placed on the mailing list. The basts 
of that routine was financial. Mailing the 
newsletter to the over 98,000 cucrent licensees in 
the State of Missouri would consume the resources 
of the Board during a time of demand to reduce 
oxpenditures. Tho Board directed the Executive 
Director to avatuate methods to determine how 
Missourl nurses could receive on-going 
communication and updates of importance in a 
cost-effective manner, and the document you hold 
in your hand is the end result of that evaluation. 

The Missouri State Board of Nursing has 
contracted with the Acthur L. Davis Publishing 
Agency, Inc. to produce a newsletter that can be 
matted to nurses who have a current Missouri 
nursing Hcense. The costs of the publication are 
funded by the advertising revenues that Davis 
Publishing obtains from the newsletter. Agencies 
and companies interested in advertising in 
upcoming issues should see page 2 for information 
on advertising costs or call 1-800-626-4081. 

The collaborative effort belween the Board and 
Davis Publishing, is an example of activity that 
health care providers are being asked to participate 
in today. Nurses have been collaborating in health 
cate since the beginning of modern medicine and 
aust, Research has shown time and time again 
that when health care providers collaborate, there 
are better outcomes and 


patient improved 


who graduate or request endorsement to the state, 
investigation and discipline processes, and practice 
guidelines based on the Nussing Practice Act or 
Position Statements. in addition to the already 
mentioned topics, the Board plans to publish 
sections of the Nursing Practice Act in the 
Newsletter, to educate nurses and students on the 
Tegal authority to practice nursing that is the result 
of the act. 

The Board of Nursing welcomes you to 
participate in this new venture. Please share with 
Board staff and members what information you find 
helpful and what topics you desire to see in the 
Newsletter. You can contact the Board office in 
three manners: By mail at Missouri State Board of 
Nursing, Box 656, Jefferson City, MO 65102-0656, or 
by e-mail at nursing@mail.state.mo.us. oF by Fax at 
573-751-0075. 


"Tlie Mission of the Missourl State Board of 
Nursing is to ensure safe and. effective nursing. 
caro in the interest of public protection: s 


relationships among the 
providers. Better decisions f= 
are reached —_rogarding 

patient care when nurses are 
Involved collaboratively in 
the decision-making 
processes. 

In 1999, the Board of 
Nursing will attempt to 
involve nurses in decision-making related to key 
challenges that need your input. One challenge is 
to evaluate what are the best methods to determine 
on-going competence of nurses. The Missouri 
legislators have granted the authority to the Board 
to determine if a nurse is competent to practice 
nursing. Currently, competence is evaluated when 
a nurse passes the licensing exam. In Missouri, 
there is no further evaluation of competence, 
unless a complaint is received against your licenso. 
Board members and staff will be visiting nurses and 
nurse leaders throughout the state in 1999 to 
consult on the topic of competence. 

‘A second asea of concern is unlicensed assistive 
personnel and their role in the delivery of nursing 
care. Delegation is an activity that nurses 
paiticipate in on a daily basis, but are nurses 
prepared lo delegate nursing tasks in a safe and 
affective manner? The Practice section of the Board 
is inundated with thousands of calls annually from 
licensees or employers asking for advice on the 
lopic of delegation. The Board must provide 
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Missouri State Board of Nursing Receives 
New Board Members 


Janel Anderson, RN of : 
Chillicothe was appointed as 
a Board member to the 
Missouri State Board of 
Nursing, by Governor Mel 
Carnahan on September 4, 
1998. Ms. Anderson received 
an Associates Degree in 
Nursing from North Central 
Missouri College, in 1986, 
from Trenton MO, She also 
received a BS in Biology in 
1975, from Missouri Western 
State College, St. Joseph, MO. 

Ms, Anderson serves as the Clinical Supervisor at 
the Hedrick Home Care Services in Chillicothe, MO. 
She is an active member of the Missouri Hospice 
Organization and the Missouri Alliance for Home 
Care and was a former member of the Chillicothe 
Wellness Committee and the Missouri State 
Teachers Organization. Ms. Anderson has 2 
children. 


VW, 


Janet Anderson 


MESSAGE FROM THE PRESIDENT 
{Continued from page 1) 


guidance and education on this important topic. 
Input from nurses in the seal world is needed 
before that guidance can be given. 

Finally, the board faces the challenge of the 
increasing number of complaints seceived alleging 
violations of the Nursing Practice Act. In fiscal year 
1998, complaints increased by 34% over fiscal year 
1997, More of the financial resources of the Board 
are being consumed by investigative costs. Because 
license fees are the only funding source for the 
business of the Board of Nursing, staff and Board 
members are prudent and fiscally conservative 
when it comes to spending the appropriation 
authorized by the Missouri legislators. As 
investigative costs increase, Board steff will 
continue to investigate alternative methods that 
provide due process for the licensee, and protect 
the public from unsafe practitioners. Again, your 
input is needed in the process. 

In the upcoming months, | will continue to 
communicate to you the plans of the Board to 
respond and react to the above challenges. There is 
enough room for all Missouri nurses at the 
SLT ee ET table in regard to the above 
mentioned challenges. Decision-making is best 
served when there is a balance of power at the 
bedside or the clinic room or the rural clinic, The 
Board believes that the opportunity to 
communicate with all active licensees on a 
quarterly basis will assist in that process. 
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Arthur A, Bante, RN, BSA, = 


CRNA of Jefferson City was 


appointed as a Board member 
Arthur Bante 


to the Missouri State Board of 
Nursing, by Governor Mel 
Carnahan on December 3, 1998. 
Mr. Bante received 2 BS in 
Anesthesia from the George 
Washington University in 1978, 
a Diploma Degree in Nursing in 
1975 from DePaul Hospital 
School of Nursing, and a BS in 
Political Science in 1971 from 
University of Missouri. 

Mr. Bante serves as a CRNA working full-time 
with on-call responsibilities to provide 24-hour 
anesthesia coverage for the Jefferson City area. He 
is an active member of the American Association of 
Nurse Anesthetists. Mr. Anderson is married to 
Valerie and they have three children. 


DISCLAIMER CLAUSE 


The Nursing Newsletter is published quarterly by 
the Missouri State Board of Nursing. The providers 
are responsible for offering quality programs under 
the criteria as established by the Board. Complaints 
regarding continuing education programa may be 
reported directly to the Missouri State Board of 
Nursing. For information on these educational 
offerings, contact the sponsor, not the Board. 


Advertising js not solfclted nor endorsed by the 
Missouri State Board of Nursing. 

For advertising rates and information, contact 
Arthur L. Davis Agency, 517 Washington St., P.O. Box 
216, Cedar Falls, IA 50613, Ph. 1-800-626-1081, 
Responsibility for errors in advertising is limited to 
corrections in the next issue or refund of price of 
advertisement. Publisher 1x not responsible for 
errors in printing of schedute. The Missouri State 
Board of Nursing and the Arthur L, Davis Agency 
reserve the right to reject advertising, The Missouri 
State Board of Nursing and the Arthur L. Davis 
Publishing Agency, Inc. shall not be liable for any 
consequences resulting from purchase or use of 
advertisers’ products from the advertisers’ opinions, 
expressed or reported, or the clalms made herein, 
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1999 Legislative Session 


J 


The 90th General Assembly of the Missouri 
islature convened on January 6, 1999 at the 
Capitol Building in Jefferson City, Missouri. The 
Missouri State Board of Nursing has one legislative 
proposal for consideration in 1999, The text of the 
statutory change follows. Representatives Joan M. 
Barry (District 100) and Daniel J. Hegeman (District 
5) have agreed to fe-eponsor the proposal. 

The rationale for the proposal ts to update the 
terminology of the Nursing Practice Act, 
maintaining consistency with national trends 
related to educational methods, and to clarify the 
licensure application process in Missousi. If you 
have questions or concerns about the proposal 
please contact Marcia K. Flesner, Executive 
Director or Calvina Thomas, Assistant Director for 
Education and Licensure by calling 573-751-0681 
and asking to speak to them. 


1998 Legislative Proposal: Education 


335.016. Definitions —As used in sections 335.011 
to 335.096, unless the context clearly requires 
otherwise, the following words and terms mean: 


(1) [Accredited,” recognized by the board as 
meeting or maintaining state board of nursing 
standards for the educational preparation of 
professional or practical nurses;} “Accredited," the 
official authorization _o1 by_an 


agency for a program through a voluntary process: 


{2) “Advanced practice nurse,” a nurse who has 
had education beyond the basic nursing education 
and is certified by a nationally recognized 
professional organization as having a nursing 
specially, or who meets criteria for advanced 
practice nurses established by the board of nursing. 
The board of nursing may promulgate rules 
specifying which professional nursing organization 
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certifications are to be recognized as advanced 
practice nurses, and may set standards for 
education, training and experience required for 
those without such specialty certification to 
become advanced practice nurses; 


{3} “Approval,” official_recognition_ of nursing 
education programs which meel_ standards 


established by the Board of Nursing; 

{(3)} (4) “Board” or “state board,” the state board 
of nursing; 

{{4)} (5) “Executive director,” a qualified 


registered professional nurse employed by the 
board as executive secretary or otherwise to 
administer the provisions of sections 335.011 to 
335.096 under the board's direction, Such person 
employed as executive director shall not be a 
member of the board; 


{(5)] (6) Inactive nurse," as defined by rule 
pursuant to section 335,061; 


((6)] (2) A “licensed practical nurse” or 
“practical nurse,” @ person licensed under the 
provisions of sections 335.011 to 335.096 to engage 
in the practice of practical nursing; 


{(7}} (8) “Licensure,” the issuing of a license to 
practice professional or practical nursing to 
candidates who heve met. the specified 
requirements and the recording of the names of 
those persons as holders of a license to practice 
professional or practical nursing; 


((8)] {9} "Practical nursing,” the performance for 
compensation of selected: acts for the promotion of 
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1999 LEGISLATIVE SESSION (Continued from page 2) 


health and in the care of persons who are ill. 
injured, or experiencing alterations in normal 
health processes. Such performance requires 
substantial specialized skill, judgment and 
knowledge. All such nursing care shall be given 
under the direction of a person licensed by a state 
regulatory board to prescribe medications and 
treatmenis or under the direction of a segistered 
professional nurse; 


{(9)} {10} “Professional nursing,” the perform- 
ance for compensation of any act which requires 
substantial specialized education, judgment and 
skill based on knowledge and application of 
principles derived from the biological, physical, 
social and nursing sciences, including, but not 
limited to: 


(a) Responsibility for the teaching of health 
care and the prevention of illness to the patient and 
his family; 


{b) Assessment, nursing diagnosis, nursing 
care, and counsel of persons who are ill, injured or 
experiencing alterations in normal health 
processes; 


(c} The administration of medications and 
treatments as prescribed by a person licensed by a 
state regulatory board ta prescribe medications and 
iveauments; 


{a} The coordination and essistance in the 
delivery of a plan of health care with ell members 
of a health team; 


(e) The teaching and supervision of other 
persons in the performance of any of the foregoing; 


{(10)) (42) A “segistered professional nurse” or 
“registered nurse," @ person licensed under the 
provisions of sections 335.011 to 335.096 to engage 
in the practice of professional nursing. 


L, 1975 S.B. 108 § 2, A.L. 1993 H.B, 564, A.L. 1995 
S.B. 452) 


935.038, Duties of board—fees set, how—fund, 
source, use, funds transferred from, when— 
rulemaking.-1. The board shall: 

{5) Designate as [“accredited"} “approved” 
such programs as mest the requirements of sections 
335.011 to 335.096 and the rules and regulations 
enacted pursuant {hereto} to ions; and the 
hoard shall annually publish a list of such 
programs; 


(6) Deny or withdraw (accreditation) approval 
from educational programs for failure to meet 
prescribed minimum standards; 


RN/LPN 
Locking for a change? Permanent parttime opening 
2 to 3 days a week for soto OB/GYN in Olathe. Must 
have 2 years recent OB GYN back office experience. 


We offer competitive salary and benefits. Call 913- 
642-6351 or send resume stating desired salary to: 
OB/GYN 
40308 Metcalf #269, Overland Park, KS 66212 


BECOME ARN Pastoral Parish 
‘rousnos aanuares Nurse & 
Bynes stupruenaoo 
Tuna Pas YEARS Counseling 
An Evangelical 
Christian Ministry 


igue Disipteship eye 
raleisery, AU dagree 
‘Seek is threugh cur afibate, 
‘Commarstcez University, 10 

sccretised Chatman University. 


Can “cancer eating wit panaiven 


COMPARE LS WTHASTORE 
2S ANAncoNa FoR Cleapat <= 


ceRTHDUF ELASER208S" 


FOR FREE FORMATION CALL: By 
THAD baie 
4-800-343-3207 teenies 
H.G. REDD. plecee Costa Ur At 
acne ing Psst chs leas 
pee sicer = Helter W828 Gee reo wis 
acenenre9 oF 958 presen 


Eunsi: ppnedeel com 


335.046, License, application for—qualifications 
for, fee—hearing on denial of license. -1. An 
applicant for a license to practice as a registered 
professional nurse shalt submit to the board a 
written application on forms furnished to the 
applicant. The original application shall contain 
the applicant's statements showing the applicant's 
education and other such pertinent information as 
the board may require. ‘The applicant shall be of 
good moral character, and have completed at least 
the high school course of study, or the equivalent 
thereof as determined by the state board of 
education, and have successfully completed the 
basic professional curriculum in an accredited or 
approved school of nursing and earned a 
professional nursing degree or Siplama, Each 
application shal} contain a statement that it is made 
under oath or affirmation and that its 
representations ere true and correct to the best 
knowledge and belief of the person signing same, 
subject 10 the penalties of making a false affidavit 
or declaration. Applicants from non-English- 
speaking lands shall be required to submit 
evidence of proficiency in the English language. 
‘The applicant must be approved by the board and 
shall pass an examination as required by the board. 
The board may require by rute as a requirement for 
Ncensure that each applicant shall pass an oral or 
practical examination. Upon successfully passing 
the examination, the board may issue to the 
applicant a license to practice nursing as @ 
registered professional nurse. The applicant for a 
license to practice registered professional nursing 
shall pay a license fee in such amount as set by the 
board. The fee shail be uniform for all applicants. 
Applicants from foreign countries shall he 


le, 


2. An applicant for license to practice as a licensed 
practical nurse shall submit to the board a written 
application on forms furnished to the applicant. 
The original application shall contain the 
applicant's statements showing the applicant's 
education and other such pertinent information as 
the board may require. Such applicant shail be of 
good motal character, and have completed at least 
two years of high school, or its equivalent as 
established by the state board of education, and 
have successfully completed a basic prescribed 
curriculum in a state accredited or approve: 
school of nursing, 

cs ci di and completed a course 
approved by the board on the role of the practical 
nurse, Each application shall contain a slatement 
that it is made under oath or afficmation and that its 
representations are irue and correcl to the best 
knowledge and belief of the person signing same, 
subject to the penalties of making a false affidavit 


or declaration. Applicants from non-English- 


§ Nursing 
LDRP OPPORTUNITIES 
= Career opportunities exist for you at Truman Medical 
Center. Join our high risk LDRP unit and aetualize 
your nursing potential. TMC is the primary teaching 
BE hospital for UMC School of Medicine. RN positions 
avallable include the following: 


LDRP 
FT Ta-7p, and 7p-7a shifts available. 
§ Experience preferred. 


@ We offer = competitive benefits package which 
includes: Bonus for night shift and 6 new salary range 
for experienced RNs. Qualified candidates will have a 
2 current Missouri nursing license, Interested 
applicants should send a resume or contact: 


- Janet Silke RN, BSN 
(816) 556-3164 


(816) 855-4918 Fax 
Nurse RecruitmentRetention 


anita 


TRUMAN 
MEDICAL 
CENTER 
“a Tradition of Ercellence” 
Kansas City, MO 64108 
EOE/AS 


SRA a ve ee RET ee aes ener 


SHAS 


ETERMARIOTNION 


speaking countries shall. be required to submit 
evidence of their proficiency in the English 
language. The applicamt must be approved by the 
board and shall pass an exemination as required by 
the board. ‘The board may require by rule as 3 
requirement for licensure that each applicant shalt 
pass an oral or practical examination. Upon 
successfully passing the examination, the board 
may issue to the applicant a license to practice as @ 
licensed practical nurse. The applicent for a license 
to practice licensed practical nursing shall pay a fee 
in such amount as may be set by the hoard. The fee 
shail be uniform for al applicants, _Applicants from 
foreign countries shall be licensed as prescribed by 
mile, 


3. Upon refusal of the board to allow any applicant 
to sit for either the registered professianal nurses’ 
examination or the Jicensed practical nurses’ 
examination, as the case may he, the board shall 
comply with the provisions of section 621.120, 
RSMo, and advise the applicant of his right to have 
a hearing before the administrative hearing 
commission. The administrative hearing 
commission shall hear complaints taken pursuant 
to section 621.120, RSMo. 


4, The board shall noi deny a license because of 
sex, religion, race, ethnic origin, age or political 
affiliation. 


{L. 1975 S.B. 108 § 8, A.L. 1981 S.B. 16, A.L. 1995 
$.B. 452) 


335.051. Reciprocity—license without exam- 
ination, temporary license, when.-1. The board 
shall issue a Vieense to practice nursing as either a 
registered professional nurse or a licensed practical 
nurse without examination to an applicant who has 
duly become licensed as a reg istered nurse or 
licensed practical nurse under the laws of another 
state, territory, or foreign country if the applicant 
meets the qualifications required of registered 
nurses or licensed practical nurses in this state at 
the time the applicant was originally licensed in 
the other state, territory, or foreign country. 


2. Applicants from foreign countries shall be 
licensed as prescribed by rule, 


{2} 3, Upon application, the board shall issue a 
temporary permit to an applicant under subsection 
7 of this section for a license as either a registered 
professional nurse or a jicensed practical nurse 
who has made a prima facie showing that he meets 


Continued to page 4 
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alt of the requirements for such a license. The 
temporary permit shall be effective only until the 
board shall have had ths opportunity to investigate 
his qualifications for licensure undar subsection 1 
of this section and to notify the applicant that his 
application for a license has been either granted or 
rejected. In no event shall such temporary permit 
be in effect for more than twelve months alter the 
date of its issuance nor shalt a permit be reissued to 
the same applicant. No fee shall be charged for 
such temporary permit. The holder of a temporaty 
permit which has not expired, or been suspended or 
revoked, shall be deemed to be the holder of a 
license issued pursuant to section 335.046 until 
such temporary permit expires, is terminated or is 
suspended or evoked. 


{L. 1975 S.B. 108 § 9, A.L. 1981 S.B. 16) 


335.061. Reinstatement of license, when—inactive 
or_lapsed status, board may provide for.t. 
Reinstatement of license, when inactive status, - 
Any licensee who allows his license to {lapse} be 
placed on inactive status [by failing to renew the 
license} as provided in sections 335,012 to 335,096 
shall fas provided by rule] be reinstated {upon 
satisfactory explanation of such failure to renew his 
license] as i y this chapter ule 
and regulation, The board may by rule end 
regulation provide for an inactive license status. In 
the event the board shall refuse to renew the license 
under one of the provisions of this section and 

al u the 
individual may appeal to the administrative hearing 
commission pursuant to the provisions of section 
621,120. 


. Reins! of sed. Any 
jicensee who allows his license to lapse by failing to 
renew the license as provided in section 335.014 to 
335.096 shal! fas provided by rule] be reinstated 
{upon satisfactory explanation of such failure to 
renew his Ticensel ‘a! fe 
bs dtr . The board may by rule and 
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regulation provide for aln} lapsed license status. In 
the event the board shail refuse lo renew the license 
under one of the provisions of this section and 
related requirements for relicensure, the individual 
may appeal to the administrative hearing 
commission pursuant to the provisions of section 
161.302, RSMo. 


RSMo. {L. 1975 S.B. 108 § 11, A.L. 1981 S.B. 16) 


335.066. Denial, revocation, or suspension of 
license, grounds for, civil immunity for providing 
information. 


(45)_ Placement on an employee disqualification 
list_or other related restriction or finding 


ertaining to employment within a health relates 
profession issued by any state or federal 


government or agency following final disposition 
by said state or federal government or agency. 


5. The board may notify the proper licensing 
authority of any other state concerning the final 
disciplinary action determined by the board on a 
license in which the person whose license was 
suspended or revoked was also licensed of the 
suspension or revacation. 


335.071. Nursing schools, standards for 
faccreditation] approval, fees-noncompliance, 
effect of.-1. Any institution desiring to conduct an 
feccradited} educational program of 
professional nursing or of practical nursing shall 
apply to the board and submit evidence that it is 
prepared to meet standards established by this law 
and the board. 


2. The board, through its executive officer or other 
authorized representatives, shall initially survey a 
nursing education program. A written report of the 
survey shall be submitted to the board. If the board 
determines that the requirements for an accredited 
nursing educalion program are met, such program 
shall be taccredited) approved as a nursin, 

education program for professional or for practice 


nurses upon payment of a fee in an amount to be set 
by the board and in accord with board rules. 


3. The board, through its executive officer or other 
authorized representatives, shall periodically 
survey all nursing education programs In the state. 
Written reports of such surveys shall be submitted 
to the board. if the board determines that any 
{accredited} approved nursing education program is 


TODAY’S NURSING 
PROFESSION 
REQUIRES YOU TO BE 
A LIFELONG LEARNER 


The dynamic environment of the health care 
industry creates a demand for a new lype of 
professional nurse, Advancement and success rely on 
‘@ commitment to pursuing education throughout your 
career. 


Clarkson College's DISTANCE LEARNING 
programs provide liexibility and opportunity to achieve 
‘your professional, personal and educational goals. 


Distance Leaming opportunities inctuda: 


AN-BSN Program 
Master's in Nursing {3 options} 
- Nursing Education 
- Nursing Management 
- Family Nurse Practitioner 


CALL TODAY 
1-800-647-5500 


NZ CLarKson COLLEGE 


A Education for the Future 


101 South 42nd Street 
Omaha, NE 68131-2739 


not maintaining the standards required by sections 
335.011 to 335.096 and by the boacd, notice thereof 
in writing specifying the defect or defects shall be 
immediately given to the institution conducting the 
program. A program which fails to correct these 
conditions to the satisfaction of the board within a 
reasonable time shall, after notice and heating, be 
removed from the board’s Hsting of jaccredited| 
appraved programs. All hearings shall be 
conducted in accordance with chapter 621, RSMo. 


4. All such feccredited} approved programs shail 
pay an annual registration fee in an amount to be 
determined by the board. 


(L. 1975 S.B. 108 § 13, A.L. 1961 S.B. 16) 


335.083, Exempted practices and practitioners.-So 
long as the person involved does not represent or 
hold himself out as a nurse licensed to practice in 
this state, no provision of sections 335.011 to 
335.096 shal! be construed as prohibiting: 


(6) The practice of nursing under proper 
supervision; a} as a part of the course of study by 
students enrolled in faccredited] approved schools 
of professionat nursing or in schools of practical 


nursing 
b} [or by graduates of such schools or courses 
pending the results of the first licensing 


examination scheduled at a time specified by the 
board, by rule, following completion of the course of 
study; provided, however, a graduate nurse who is 
prevented from attending the first licensing 
examination scheduled by the board following 
graduation by reason of active duty in the militery 
may practice as a graduate nurse pending the results 
of the first licensing examination scheduled by the 
board following the release of such graduate nurso 
from active military duty or pending the results of 
the first licensing examination taken by the graduate 
nurse while involved in active military service 
whichever comes first] 

accredited n 


a 

adu: hever first occurs; 
¢) a grailuate nurse who is prevented from attending 
the first licensing examination {scheduled by the 
board] following graduation by reason of active duty 
in the military, may practice as a graduate nurse 
pending the sesults of the first licensing 
examination scheduled within 90 days following 
the release of such graduate nurse from active 
military duty or pending the results of the first 
licensing examination taken by the graduate nurse 
while involved in active service whichever comes 
first; 


BPPLDIEMDISA 


? Use your training to Py 
work from home! . 


Tued of late nights end fong hours? Nurses make SY 
reat medical transciptoalsts! Spend more trae with 4 
Sour ferry! Set your oan hour! Train at home to PN. 


work at home! Let Career Step’s quality medical 
transcription training program help you. Cail for free 

tape and information 1-800-411-7073 ext. MSN299 
waw careerstep.com 


& 
$7 MD PADALS 
REGISTERED NURSES 


“Top of the Hill In Mental Heaith Gare.” 
WMMHG, a 140-bed, JCAHO accredited acute 
care facility has current full-time positions 
avallable ‘for staff RN's. Must have a current 
Missouri license and experlence In a mental 
health setting. WMMHG offers individualized 
training, liberal benefits and a pleasant work 
environment for the nurse who enjoys “True 
Psych Nursing”. Contact Sitva Ward at (816) 
612-4675 for further information or forward 
application to Human Resources. 


WESTERN MISSOURI MENTAL 
HEALTH CENTER 


600 East 22nd Street 
Kansas City, MO 64108 
EEO/AA Employer A Drug-Free Workplace 


R 


Z 
f 
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Missouri State Board of Nursing Education 
Conmnittee Members: 

« Patricia Porterfield, RN. MSN; Chair 

« Janet Anderson, RN 

* Tan Davis, LPN 

* Cordelia Esry, PhD, RN 

* Charlotte York, LPN 

The Education Committee _ includes 
representation in nursing education and nursing 
service. 


Revised Minimum Standards 

Minimum standards are the state rules, which 
define requirements for initial and continued 
accreditation by the Missouri State Board of 
Nursing. Because nursing is dynamic and rapidly 
evolving, the Board convenes a task force, every 
five-years or more frequently If necessary, to review 
the mininsusm standards for nursing programs. 

‘The Minimum Standards Task Force met nine (9) 
times from 1996 to 1997 to collaboratively work 
with Board members on suggesting revisions to the 
Minimum Standards. The result of the dedication 
of those task force members and Input from nursing 
programs led to revisions in the Minimum 
Standards. The revised minimum standards wilt 
bacome effective February 28, 1999. 


Nurse Educators Orientation 

On September 18, 1998, the Board provided 23 
new nursing program administrators with a 
reference manual and day-long workshop about 
their role in the regulatory arena. The Board 
received positive feedback from all attendees and 
received valuable tips for future orlentation 
sessions, We are pleased to announce that the 


RANs 
up to $35/hr. 
LPNs 
up to $21/hr. 
CNAs 
up to $12.50/hr. 
All St. Louis Counties needed 


Nurse Fines 


The Professionat Choice. 
950 Francis Pl, Ste. 112, St. Lovis, MO 63105 
(314) 863-9005 


KAKKKK 


STAFF DEVELOPMENT RN 
PeaceHealth Medical Group, located in Longview, WA, Is 
seeking a fulltima RN for the coordination and delivery of 
slaif development, training, orfentation, and regulatory 
compliance. In Longview, residents ate removed Irom urban 
congestion and problems, yet are within an easy drive of the 
utban amenities found In Seattle and Porlland, Oregon. 
Longview offers residents a comfortable, rural ffestyie with 
opportunities for year-tound recreation and for the outdoor 
enthusiast we have the ocean beaches and mountains an 
‘easy hour drive away. 


Requirements inciude @ Bachelors In Nursing and current 
Washington State RN license, Qualified candidates wil have 
skills in project and program devetopment and management, 
shong analytical skills, ability to teach effectively, creative 
problem-solving and decisionmaking, and ability to work 
collaboratively and effectively with practtioners, and across 
Sivisions, departments and disciptines. 


We offer a competitive wage range and an excettent benefits 
package which inckides health, dental, vision, Ife and AD&O 
Insurance, FSA accounts; TOA Employer Matching Plan, and 
LTD insurance, as well as an exceltent vacation and sick 
leave potigy. For more Information, please contact or send 
resume to: 


St. John Medical Center 
‘Attn: Human Resources ° 
P.O, Box 3002 
Longvidw, WA 98632 
360'636-4128 
360/636-7243 fax 
werw peaceheatth.com 
E0E 


PeaceHeslth 


Board {s planning stinilar workshops in February 
1999, 


NCLEX® Examination Test Plan & 
Passing Standard 

The initial step in developing the examination for 
registered nurse licensure is preparation of a test 
plan to guide selection of content and behaviors to 
be tested. In the plan, provision is made for an 
examination reflecting entry-level nursing practice 
as identified in a Job Analysis Study conducted by 
the National Council of State Boards of Nursing 
every three years. The activities identified in the 
study are analyzed In relation to the frequency of 
their performance, their impact on maintaining 
client safety, and the various settings where they 
were performed, This analysis results in the 
Identification of a framework for. entry-level 
performance that Incorporates the nursing process 
and specific client needs. The test plan, derived 
from this framework, provides a concise summary 
of the content and scope of the examination and 
serves as a guide for candidates preparing to take 
the examination and for those who develop it. 
Based on the test plan, each assembled NCLEX® 
examination reflects the knowledge, skills, and 
abilities essential for application of the phases of 
the nursing process to meet the needs of clients with 
commonly occurring health problems. (August 
1994 National Council of State Boards of Nursing, 
Inc.) 7 
‘The National Council of State Boards of Nursing, 
Inc. conducts a job analysis every three (3) years in 
osder to be certain the NCLEX@ examination truly 
reflects entry-level practice and thus, protects the 
public, The last RN job analysis was conducted in 


CENTER FOR 
HEALING 
EDUCATION 


Source for Healing 
Education 


Classes Workshops Customized Training 
Cail for more Information 
816/561 - 4466 Ext 139 


707 W 47th Street Kansas Cily, Missouri 64112 


‘SIGN ON BONUS FOR OPEN POSITIONS 


REGISTERED NURSE ~ $2,000.00 
LICENSED PRACTICAL NURSE ~ $1,000.00 
CNA/CMA’s - $500.00 
Progressive. expanding, financially vioble health core 
faciity and nursing home are now recruting RN's. LPN's 
‘and CNA’s for our 24 bed acute cote, 10 bed 
geropsychiotic unit, 4 bed ICU. 2 bed 08 ond 6 bed 
using home. Morton County Health System, Elhor KS 
has 8 physicians ond 3 sotellite clinics, o'ong with on 
excelent school system ond a hecithy envronment for 
raising chidten. County population Is epproximately 

3,000 witha Astate drow area. 


To obtain more Information on this exceten! opportunity 
contact: : 
Rhonde Boone, Human Resources Ditector 


Morton County 
Health System 


PO Box 937 * 445 Hiitop. 
Etehort, KS 67950 
316) 697-5227 
e-mai rooone@etxhort.com 


3996. The last PN job analysis was conducted in 
1997. The RN job analysis and PN job Analysis 
Indicated a change in entry-level practice. The 
NCLEX-RN® Test Plan, consequently, was revised 
and went into affect on April 1, 1998. The NCLEX- 
PN® examination Test Plan has been revised and 
will go into affect on April 1, 1999 

The passing standard is reviewed coincident 
with the job analysis. The Nationa} Council 
convenes a pane! of nurses to perform a criterfon- 
referenced standard setting procedure. The panel 
includes diverse representation (regional, nursing 
specialty. minority, educator, newly licensed 
nurse), and all panei members work directly with 
entry-level nurses. The passing standard for the 
NCEEX-RN® examination increased April 1, 1998. 
The passing standard for the NCLEX-PN© 
examination will increase April 1, 1999. When the 
passing standard changes, It means that entry-level 
nurse practice requires a greater lovel of 
knowledge, skills and abilities than was required 
when the previous passing standard was set. 
Because the NCLEX® examination fs adininistered 
using computerized adaptive testing, the increase 
in the passing standard does not translate directly 
into a specific number of {tems that need to be 
answered cortectly in order to pass the 
examination, 


Missouri NCLEX® Examination Pass Rates 

Missouri accredited nursing programs are 
required to maintain an annual eighty percent 
(80%) pass rate on the National Council Licensure 
Examination (NCLEX®), The pass rate for each 
program is determined by the pass/fail result of 
each candidate, educated by a particular program, 
who took the NCLEX® examination for the first- 
time during the fiscal year. A fiscal year is July 1 
through June 30. The following charts compare 
Missouri’s pass tate with the National pass rate, 
rye is the perlod of July 1, 1997 through June 30, 
1998. 

(See charts on page 6) 


ceasing medical conter in Southwest Kansas 
S\UMC has immediate full-time and part-time 
positions tn all nursing areas. 
Applicants must have a current Kansas RN License. 
SWMC offers an excellent benefit package and 
relocation expenses also available. 
Interested RNs should contact: Southwest Medical 


Center, Attn: Human Resources, P.O. Box 
1340, Liberal, KS 67905 or call 316-629- 
6294 o1 Fax 316-629-2442. EOE. 


1 7 
‘TRUMAN MEDICAL CENTER 
Use your advanced practice education and eritical care 
experience to function as the critical care elinical 
nurse specialist at TMC. We need a dynamic 
individual to fulfill the cubroles of the CNS, education, 
linical expert, researcher and consultant. 


Qualified applicants will possess: 

# Registration by Mo. St. Bd. As Clinical Specialist 
CORN 

# ACLS - Instructor preferred 

# TNCC - Instructor preferred 

# Active membership in a professional org. 

¢ Excellent verbal & written communication skills 
@ Minimum of 2 years experience in Critical Care 


We have an excellent benefits package. 
E Call or Fax resume to: 

Janet Silke RN, BSN 

(816) 656-3164 phone (816) 855-4918 


the 


TRUMAN 
MEDICAL 
4 CENTER 
1A Tradition of Excellence” 
2303 Holmes, Kansas City, MO 64108 


EUS EEO ee EE 
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NCLEX-PN® Examination Pass Rates, 
6-Year History 


Accredited Nursing Programs 


| Degree Type Total Number 
Baccalaureate 17 
Associate 30 
Diploma 2 
Practical 43 
Total 91 


ee ee 
COLORADO PLAINS 
MEDICAL CENTER 
Exciting things are happening at 
CPMC, and we would like you to 
join our team! 


We have eight new physiclans in the community, 

we have just opened a new 10-bed Inpatient : 

Rehabilitation wing and will soon be opening two ‘muPy Navona! 

new surgery sultes. We currently have the a oxi hana 
following positions available: 


SOLER Missourt 


+ Clinteal Resources Coordinator -ICU NCLEX-RN® Examination Pass Rates 
Clinical ptus some administrative. Will serve as 6-Year History 
orientation coordinator and Quality Control rep 

« RN-ICU 
FT. Nights (7p-7a 

+ Medical Technologist 
FT, May include nights and weekends. os 

» Respiratory Therapist 
FT. Supervisory potential desired 

* RN and CNA- Med/Surg hs 
FI'/PP/Perdiem, Experience preferred. 

+ OR Scrub Tech and RN 
FT, Experience preferred. 


cy 


Competitive salaries, excellent benefits. Apply to 
Colorado Plains Medical Center, 1000 Lincoln St., Fort bal 
Morgan, CO 60701, Resumes may be faxed to: (970) 542- 
3306. 


85 


$ CATHOLIC HEALTH 
INITIATIVES 


St. Catherine 
Hospital 


St. Catherine Hospital is a rapidly expanding 
regional referral, teaching hospital with a 
tradition of providing total quality care serving 


the people of Southwest Kansas. Our ff ath ; 

eepanaion includes the new construction of a | Further Mag Sing 

Cancer Center, Ambulatory Surgery Center Career by Working 
with Experts 


and Imaging Center. Opportunities are 

currently available for new graduate and 
At Mercy Hospital in Das Moines, 
compassion and advanced medical 


experienced: 
Knowledge enbances oot oniy the lives of 


REGISTERED NURSES 


Join our growing clinic to work with our 
* Intensive Care * Medical/Surgical 


dedicated professionals in our sparkling 
* Labor & Delivery *NBICU Asacuree at Mercy, youll work with _ i ray, 
* Behavioral Health * Peds i Poor erien ype arena Paap 2 clean modern clinics. YVFWC Is seeking 


ineaning of teamwork, and rely on the © cre) Communily Health Nurses; BNS and 
abilities of co-workers to make @ 


Relocation and Sign-on bonus available. ; aiecence in their patients! care about ‘Bilingual. (E/S) required; Seeking 


Garden City is a community of about.30,000 Macey offers mores anenviroamentar Re: istered Nurses (RN); experienced 
which provides a family oriented lifestyle with a Ne ee Te pe 2 (BN: exp 
fine schools, attractive neighborhoods and iY ri oe | and bilingual (E/S) preferred but not 
great choice of entertairiment; recreational and sate i s re “E required. 
other leisure time options. We offer newly: eee q 
adjusted competit os 

oul receive a 


gainsharing program in addition to excellent | cctsasaing tasetttlneishicgecaue PERN COMPETITIVE SALARY WITH 
fcinge benefits. For consideration, please send i ‘child cave, tultiod sasistance and paid zi 
abresuie tgs : “Gnd off Thete's also tbe afvinlagte of EXCELLENT BENEFIT PACKAGE. 
Soe . Butane cy aspect “Mercy 
Human Resources Scot Saal eae 
: eanintfaaly Ung” So cantact 
ST. CATHERINE HOSPITAL, Bo] | Stoeanps ae Seta ora ‘Migs De Eres ae Reply to: YVFWC, HR/MO 
410 East Walnut Street : ‘teva Advantemeat. The time is nox. Karan esses Or ; 
Garden City, KS 67816 q placé #8 Mercy. where the experts are, rity Ast Department, P.O. Box 190, Toppenish, 
{316) 272-2531 feiiqoce cpnnts Mylan one Ceuace 1350714 


FAX (316) 272-2528 i Beep on abt ert Nery ac epaegaeeess WA 98948; (509) 865-6175; fax # {509} 
johnostrom@ chi-midwest.org ‘ s 865-2891. FOE. 


a2 


[BANNatoral 
CRN Massout | 


£0 
YAKIMA VALLEY 
Form Workers Clinic, 


STATE OF WASHINGTON/OREGON: 


Equal Oppostucity Employer 


New Passing Standard for the 
NCLEX-PN® Examination 


‘The National Council of State Boards of Nursing. 
Inc., has revised the passing standard of the 
NCLEX-PN* examination, the National Council 
Licensure Examination for Practical Nursing. The 
now passing standard was established by National 
Council's Board of Directors during its November 
4-5, 1998, meeting. The new passing standard is - 
0.47 units on the NCLEX-PN logistic scale (logits), 
which is 0,04 logits higher than the previous 
standard of -0.51. This increase is similar to the two 
previous increases made in 1996 (.05 logit increase) 
and 1993 {.07 logit increase). Because the NCLEX- 
PN examination is administered using 
computerized adaptive testing, this increase in the 
passing standard does not translate directly into a 
Specific number of items that now need to be 
answered correctly in order to pass the 
examination. For more information about 
computerized adaptive testing, see the National 
Council’s Web site at http://www.ncsbn.org, This 
change will take effect on April 1, 1998, coincident 
with the implementation of the revised NCLEX-PN® 
Test Plan. 

National Council's Board of Directors used 
multiple sources of information to guide its 
evaluation of the passing standard. National 
Council convened a panel of nine nurses to perform 
a criterion-referenced standard setting procedure. 
‘The panel included diverse representation 
(regional, nursing specialty, minority, educator, 
newly licensed practical/vocational nurse), and all 
panel members work directly with entry-level 
practical/vocational nurses, The workshop ylelded 
fesults indicative of a higher passing standard. A 
survey of nursing professionals, including nurse 
educators, directors of nursing in acute cere 
settings and administrators of long-term care 
facilities, was also conducted. Other trends 
discussed by the Board of Directors included 
changes in health care deliver modes in the 
United States, which have resulted in increased 
acuity of clients and decreased levels of direct 
supervision of newly licensed nurses. After 
considering all available information, the Board of 
Directors determined that safe and effective entry- 
level practical/vocational nurse practice requires a 
greater level of knowledge, skills and abilities than 
was required in 1996, when the current standard 
was set, 

in accordance with a motion adopted by the 
1989 Delegate Assembly of the National Council, 
the passing standard for the NCLEX-PN licensure 
examination is evaluated every three years. The 
passing standard evaluation is coordinated with 
the three-year cycle of test plan content evaluation, 
conducted using a job analysis of entry-level 
practical/vocational nurses. ‘This three-year cycle 
was developed to keep the test content and passing 
standard current with entry-level practice. 

For more information, call Anthony Zara, PhD 
(tzora@ncsbn.org), director of testing services for 
the National Council, at 312/787-6555, Ext. 120. 


Emergency Services Director 
Phelps County Regional Medical Center is seexing 
quatified candidates tor Director, Emergency 
Services. The incumbent will work directly with 
emergency services staff, physicians and 
administration to davelop and implement emergency 
services Initiatives which support PCRMC's mission 
and, stiategic plan. The selected candidate will have 
responsibility for a 17-bed Emergency Oepartment, 
designated as a Level tlt Trauma Center, with 26,000 
annval visits and a 2,000+ run Ambulance Service. 


The ideal candidate will be a results-oriented team 
player and a graduate of an accredited School of 
Nursing with current licensure in Missouri, A 
pachetor’s of science and MHA or MBA preferred. At 
least 3 years experience In all clinical functions of the 
dept. and 5 years supervisory experience in an ER of 
simitar volume required. Please forward your resume 
and salary requirements to: 
Joe Lightfaot, Human Resources 
Phelps County Regional Medicat Center 
4000 West {0th Street 
Rolta, MO 65404 
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Implementation of the 1999 NCLEX-PN? Test Plan 


A new NCLEX-PN? Test Plan was approved by 
National Council's Delegate Assembly during its 
August 1998 meeting in Albuquerque, New 
Mexico. The new test plen, which becomes 
effective April 1999, includes revisions that are 
similar to those made fast year for the 1998 NCLEX- 
AN? Test Plan. 

One change was to incorpefate content from all 
phases of the nursing process {data coliection, 
planning, implementation and evatuation) 
throughout the entire test plan. Candidates are no 
longer required to answer @ specific percentage of 
test questions {items) that are classified eccording 
to Nursing Process categories. Rather, Nursing 
Process is included in ali categories of the test plan. 
This change was made in order to reduce the 
potential for duplication of content in each 
candidate’s examination. That is, nurses collect 
data, plan, act and evaluate in the delivery of client 
care whether they are managing care for a group of 
clients or providing for clients’ basic comfort 
needs. Other integrated nursing concepts in the test 
plan include: caring, communication, cultural 


awareness, documentation, self-care and 
teaching/learning, These concepts were identified by 
the National —“Council’s = 
Examination Committee as Categories 


being central to the practice 
of nursing, and therefore 
were also incorporated into 


Questions written at the analysis level require the 
examinee to organize and prioritize two or more 
pieces of information in order to process a response. 

‘The revisions to the NCLEX-PN® Test Plan were 
based on the 1997 Job Analysis Study of Newly 
Licensed Entry-Level Practical/Vocationol Nurses 
{Yocom, 1997) and nursing expertise from the 
National Counctl’s Examination Committee, testing, 
and research staff. Eligible candidates for the 
NCLEX-PN examination who plan to test after April 
4999 should utilize the new test pian as a guideline 
in preparing for the examination. Nursing educators 
should find major curriculum revision unnecessary 
in preparing students for graduation, as the now test 
plan continues to emphasize safe, competent 
nursing care as the standard for entry into licensed 
practical/vocational nurse {LPN/VN) practice. The 
1999 NCLEX-PN® Test Plan, as well as other 
publications, are available for purchase through the 
communications depariment at the National 
Council of State Boards of Nursing by calling 
312/787-6555, Ext. 163. Information about orderin, 
National Council publications can also be accesse 
on National Council's Web site at 
hitp//www.ncsbn.org. 


Percentage of 
Test Questions 


A. Safe, Effective Care Environment 


all areas of the new test plan. 4. Coordinated Care 6-12% 
Another change to the test 

plan involves a reorgan- 2. Safety and infection Control 713% 

{zation of the Client Needs 

categories and  subcate- _ 

gories, This reorganization B. Health Promotion and Maintenance 

serves to minimize 3. Growth and Development through the Life Span 4-10% 

redundant content in an 4. Prevention and Early Detection of Disease 4-10% 

individual candidate’s 

examination and allows for ©: Psychosocial integrity 

clarity in the coding of 5. Coping and Adaptation 6-12% 

ftems, Under the new test Psychosocial Adaptation 4-10% 

plan, a candidate's exam- 

ination will be designed D- Physiological Integrity 

utilizing the subcategories, 7, Basic Care and Comfort 10-16% 

which permits better contzol 8. Pharmacological Therapies 5-11% 

over the content that is 9. Reduction of Risk Potential 11-17% 

included in each oxam- 10. Physiological Adaptation 13-19% 

ination, as well as provides 


more detailed feedback to 
unsuccessful candidates. 

Finally, items being developed for the new 
NCLEX-PN? Test Plan categories and subcategories 
{see table below) will address the copnitive level of 
analysis, as well as those levels previously 
included in the NCLEX-PN* examination. 


RN/LPN 


Excellent pay. Flexible schedules. Night shift 
differential available. Family owned and operated. 
Apply in person or call. 


‘BROOK VIEW 


NURSING HOME 
2963 Dodgaridge Ave 
Maryland Heights, MO 63043 
Phone 314-291-4557 


Nursing Supervisor 
Monday - Friday, 11-0) pn. - 700 am. 2 years 
of previous supervisory experience required. 
Critical Care experience prefersed. 


RNS/LPNs 
12 hour shifts, 2 years of med/surg experience 
required and vent, telemetry experience preferred. 


If interested please call, fax of send resume to: 
Vencor Hospital * St. Louis, 4930 Lindell Blvd. St 


“+ Louis, MO 63108. Phone 314-361-8700. 
os Fa 31436b1210. 


« ‘encor 


Sian ieee eens 
Face Tes ticles eek 


Vencorisa 
daug-free envi- 
sonaient EOE 


ENHANCE YOUR CAREER! 
START YOUR OWN 
HOME BASED BUSINESS 
Over 90% of all Hospital bills contain errors. 
Review bills and recover overcharges. $7600 

investment required. 
For information call HDM 
1-800-859-5119 


EXPERIENCED ICU 
REGISTERED NURSE 


Opportunity for experienced ICU RNS full- 
time of parttime, PM ond Night shifts. 


Exceltent Benefits Pockage, including: 

- $.85 per hour shift differential: 
$.55 weekend Gifferentiol 

- Competitive salary range 

- Generous pold time-off program 

- Health, life, dental and prescription 
drug insurance 

- Tuition reimbursement 

- Pension pian 

- Hospital Wellness Center 


For consideration please send resume to: 


Human Resources Department 
ALLEN Memorial Hospital 


1625 Logan Avenue 
Waterloo, JA 50703 
EOE 
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ATTENTION NURSING STUDENTS 


Study For Your NCLEX-RN® Examination From 
‘The Comfort Of Your Personal Computer 


Study for the NCLEX-RN® examination at your 
own pace, daytime or nighttime, with the all-new 
National Council's Review for the NCLEX-RN@ 
Examination — Featuring Taber's Online. This 
outstanding comprehensive NCLEX review course 
offers many features not available anywhere else: 


* You get £5 weeks of unlimited, personal, 24- 
hour access to course materials. Scan learning 
.modules quickly, or cover them in great detail 
~ you decide. 


Stari off with a diagnostic Pre-test that helps 
you develop a personal study plan. 


* Includes more than 1,000 brand new 
“NCLEX-style” practice questions; 20 highly 
engaging, interactive exercises; and 10 topfc- 
specific Post-tests. . 


* Access to aver 2,000 web pages of 
comprehensive nursing content. 


University of Kansas Medical Center 
Master of Science in Nurse Anesthesia® 


Expand your earning potential 
by becoming an advanced practitioner. 
The profession needs you. Become a CRNA ! 


For more information, contact: 


Chairman Carol Elliott, CRNA, MPA 
RUMC Department of Nurse Anesthesla 
3901 Rainbow Boulevard - 2026 Delp 


Kansas Clty, RS 68160-7008 4 
ledical 

TEL (913) 589-6612 FAX (913) 588-3334 

E-MAIL: nanestheGiume edit enter 


» Accredited by Council en AccreditationAANA 


in the Mockies 


Wheater it' skiing oe snow boarding in wirterat Vo Beaver Geek or Arvnbeed. o¢ 
sing, Biking. golfog or cver cating fo seme, aca cesdent ere Btppy toca FOS 
ome. These wha come oltca stay a Hetie inorder toenjy We metered Leet. 
<a wate and aie, kaw cine ates. wieder technology and seaming egpotirs 
the comnanty offers. Becevse ofthe popetasty this lestye ord. ais no weader 
the arr s becoming one ofthe fastest growing regions in Cleredo 

Geosisteat with ts strategic glen, Veit elley Heel Cente strives to centinoety 
dexprove asa Kader in quality heath cor By exceeding the cece eds of esiceats 
and iors hte People am ot over the world visit the feng Urewing they will 
seceive world conned eudcal care end eretaent Heistasg ove repstetion 
settes the finest proesscaals rate and we are actienly eaiteg fe the 
Aalsning immediteogenlge: 


REGISTERED NURSES 


MEDICAL/SURGICAL 
NURSE PRACTITIONER - 

OCCUPATIONAL HEALTH 
Io 1998, based largely on the aveitebilty ob aa-traditicnal benebts such as 
Benibte work schedules, child care support. farily sopport plos exployee ed 
family brates benefits, we were chosen by Gatorade Pecect Hegazie a3 one of the 
top three mediomn sized workplaces for parents fa Coloceda, Vail Veliey Hedicat 
Center offers competitive comprasatica with scaring woek enviesment and is 
constantly searching far methods ta imprave car curreat beneBs plea. 


yoo are seeking a career whece your efforts troly cake a dieresce ine 
ceammunity stoned to Fail valves, we courage peu fo sebnita confidential 
resure immediately to: 


Vail Valley Hedical Center 
Vai Attn: Human Resources 

18I West Meadow Dr. 
Yall, Colorado 81657 
Fax: 910-926-1507 
emall: peoplecare@vvme.com 
www.vvme.com 


Medical 


Center 


* Offers a userfriendly, online “Virtual 
Campus” atmosphere. Lets you chat with 
fellow students, and consult visiting nursing 
educators in weekly “Faculty Forums.” 


Contains brand new, peer-reviewed content 
organized to the current NCLEX-RN® Test 
Plan. 


* Provides study tips, memory clues and 
relaxation techniques created to give a 
performance edge. 


* Gives you access to more than 55,000 terms 
and illustrations through Taber's Online™. 


SPECIAL INTRODUCTORY OFFER: 
Sign up now and save $50.00! 

For a Hmited time only, get 15 weeks of course 
access for just $199.00 (After introductory period: 
price ts $249.00.) That's about $13 per week for 
fifteen weeks of unlimited, 24-hour access to this 
comprehensive, cutting-edge, convenlent. NCLEX- 
BN learning experience. 

Visit National Council's Virtuel Cempus at 
www.nelex.com to sign up now! 

“Developed by the Special Services Division of 
the National Council of State Boards of Nursing 


NURSING FACULTY POSITION 


Full-time two-year position, renewal possible, 
beginning July, 1999. To teach A.D.N. Bridge 
Course, Adult Health Nursing theory and clinical 
in Fall 1999 and Mental Health Nursing theory 
and ¢linical in Spring 2000. Must have Missouri 
RN. license. Master of Science in Nursing (for 
Assistant Professor) or MSN in progress (for 
Instructor). 

To apply: Send letter of application, credentials, 
resume, iunofficial transcripts (official required at 
interview), teaching evaluations and three (3) 
letters of reference to: Dr. Clara Brennan, Vice 
President for Academic Affairs, Park College, 
8700 N.W. River Park Drive, Parkville, Missouri 
64152. Review of applications begins March 29, 
1999, and continues until the position is filled. 


8700 N.W. River Park Drive, Parkville, MO 64152-3795, 
Equal Opportunity Employer 


SAINT LUKE'S COLLEGE 
Kansas City, Missouri 
Applications are Invited for 3 full-time, nursing faculty 
positions beginning Fall 1999. Two positions are for 
Medical Surgical Nursing and one is for Maternity 
Nursing 


Candidates should have an established record in 
baccalaureate nursing education and at least two years 
of clinical experience in their practice area. Scholarly 
activity is desired. Salary and rank will be awarded 
commensurate with the experience and qualifications 
of the applicant (preference for doctoral preparation). 
Current CPR certification, Missouri RN licensure, and 
official transcripts from colleges attended will be 
required prior to employment, 


Saint Luke's College is accredited by the North Central 
‘Association of Colleges and Schools, the Nationat 
League for Nursing, and has preliminary approval 
from the Commission on Collegiate Nursing 
‘Education. 


Interested applicants should respond to: 


Helen Anna Jepson, EdD, RN 
Dean, Saint Luke’s College 
4426 Womall Road 
Kansas City, Missouri 64111 


wivw.saintlukes org 
EOE 


The NCLEX® 


examination depends on youl 


Ever wonder how en item (test question) is 
developed for the NCLEX* examination? An item 
goes through a thorough process after being 
written, The item is edited and reviewed several 
times by various committees and editors. in 
addition, items are reviewed for gender bias, 
cultural bias and other sensitive issues. Each item 
is also “pre-tested” before becoming a scored item. 
if an item makes it through this process, then it 
becomes part of the pool of real items. This process 
takes about 12-18 months and involves countless 
volunteers. 

You can be one of those volunteers, Be a part of 
the item development process by volunteering as 
an item writer or item reviewer. Item writers write 
items that are used for the NCLEX examination. 
Item reviewers check items for currency, accuracy, 
Jeb relatedness and appropriateness for the entry- 
level nurse. 

To qualify to be an NCLEX-RN* item writer, 
nurses must hold a master’s degree or above; hold a 
current RN license; and currently be in clinical 
practice with RNs who have earned thelr license 
within the last 12 months, or be educators for basic 
undergraduate RN students. NCLEX-PN* item 
writers must hold a current PN/VN or RN license; 
and currently be in practice with LPN/YNs who 
have earned their license within the last 12 months, 
or be educators for PN/VNs. 

NCLEX-RN item reviewers must hold a current 
RN license and be in clinical practice working 
directly with entry-level RNs. NCLEX-PN iter 
reviewers must hold elther an RN or PN/VN license 
and be in clinical practice working directly with 
entry-level LPN/VNs, (Nursing faculty please note: 
In addition to your faculty responsibilities, such as 
clinical rotations, you must also hold a position 
working directly with recently licensed nurses.) 

NCLEX item development participants receive, 
many benefits, such as earning morse than 30 
continuing education hours, acquiring new skills 
useful in their work settings and networking with 
colleagues from across the country. All sessions 
take Hace at The Chauncey Group International's 
headquarters (the test sotvice selected by the 
National Council) in Princeton, New Jersey. 
Airfare, hotel and food expenses are paid, and 
participants ere given an opportunity to see the 
sights, shop, or take in a Broadway show. 

If you're interested in volunteering, access the 
National Council’s Web site: http://www.ncsbn.org 
for the {ter development panel application. On the 
National Council's home page you will find a scroll 
down option. Click on “Get Involved” and there 
you will find the application. If you do not have 
access to the Web, call National Council’s em 
Development Hotline: 312-787-6555, Bxt, 496. 

Currently five nurses licensed in Missouri 
participated in NCLEX Sxamination Item 
Development. They are: 

Patricla Ann Cyr, RN of Maplewood, Missour! 

Joan D. Wentz, RN of Edivardsville, illinois 

Rose Utley, RN of Springfield, Missouri 

Sandra Kae Berger of St. Joseph, Missouri 

Carol Teague of St. Louis, Missourl 


Remember, the NCLEX* examination depends on 
you! The above Missouri nurses are to be 
complimented on their willingness to participate in 
an important process. In addition, the board 
recognizes thelr employers who have provided 
their support and time off to allow them to attend 
and participate in this national event. If you have 
any questions, call the hotline or e-mail 
Marwell@ncsbn.org or pdeeb@ncsbn.org. Your 
participation will be very appreciated. 


the Principles of 
Wound Management 
workshop 


Purdnertsi of a Sin & Wound 
Or Prgen 


Delayed Wound Hetlng  Undstying 
Factors Malnutrition & Chronic Disease 


spring 1999 at these tacations: 

‘St Joseph, MO o February 25.25 

Hannital MO « March $11 5 
Tol, OK + Aprigs Practical AppBcation 
‘Lake Onark, MO # May 3829 panaeeerey 


uthwest Missour! State Call t-eas-a7s-7618 to 

MoT W eR 3 1 YY eghster ov Mist our webshe 
Catt kr Ceauning mt Point Baton at htip/ocpesmsueda 
NS ee AAT insinson 
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THE MISSOURI STATE BOARD OF NURSING Attention Nurse Researchers—Database 
ANNOUNCES A COURSE AVAILABLE FOR Avaltable on Missouri Nurses 


NEW NURSE ADMINISTRATORS. 


Staff of the Missourl State Board of Nursing invite you to participate in an information session regarding 
the functions of the Board of Nursing and how these functions may impact the role of the chief nurse 


administrator in ali types of health care settings. The da: 


long session is tatgeled for registered professional 


nurses newly appointed to a director level Postion in the last 12 months. Only one person from a facility 
i} 


may attend each session, The sessions wi! 


be held on a quarterly basis in Jefferson City. Registration is 


required, since the class is limited to 12 nurses per session. 


The Missouri Health Manpower report is 


intended to serve as a general data source book for 
licensed health professions in Missourt (i.e, 
physicians, registered nurses, licensed practical 
nurses, physica} therapist, etc.). 

Produced by the Missouri Center for Health 
Statistics, this is a summary document providing a 
brief overview of each health profession, along 
with statistical data concerning activity status, age, 
practice characteristics, and place of professtonal 


DATES July 151 3098. Education. It is not, nor Is it intended to be, an 
¢ exhaustive set of health manpower data or a 
TIMEFRAME 8:30 AM TO 4:30 PM complete analysis of manpower data. The 
: i information is gathered during the renewal time of 
LOCATION Missourt State Board of Nursing the licensees and is voluntary, therefore not all 
Professional Registration Building Hcensees respond, The most recent publication is 

3605 Missouri Blvd. bas data obtained during the 1995 renewal period. 
Jefferson City, MO The publication {s available at most depository 
. libraries throughout the state or can be purchased 
a ; for $15.00 plus shipping and handling from the 
coer Hen a a ilandanenay payable to Missouri State Board of ys<couri Center for Health Statistics in Jefferson 
City. The Center can be reached by calling 573-751- 

FACULTY Marcia K. Flesner, RN, MSN, MHCA, CNAA Liz Cardwell, RN, MSN 6276, ot faxing 573-626-4102, or writing: 


Calvina Thomas, PhD, RN 
Rita Tadych, PhD, RN 


George Snodgrass, BA 
Lori Scheidt, AA 


Department of Health 


Center for Health Information 
Management and Epidemiology 
P.O. Box 570 
Jefferson City, MO 65102 


The registration form is BELOW. Please complete the form and fax it to the Missouri State Board of 
Nursing, selecting the date of your choice, We will accept reservations on a first come, first served basis. 


| REGISTRATION FORM FOR Nurse Administrator ORIENTATION SESSION 
offered by the Missouri State Board of Nursin 


Dates: July 13, 1999 & Oct 


er 20, 1999: Please make your selection and fax registration to OG 10078. 


RN License Number 
First Name Middle Initial Sao 
Title of position 
Length of service in positton: ___ months 
Describe your work setting: 


Place of employment 

Work Address How many FTE's work for you? 
Day Requested: (Mar 

Work Phone number = (—) Batobes 20, 1090 = 


Do yau have access to the Internet?__ YES ___ NO 
If YES, what is your B-mail address? ___ 


Fax registration form to 573-751-0075. 
(Any questions call (573) 751-0072) 
The twelve individuals chosen for each class will receive written notification in the mail, along with a 
packet of material. Payment, in the form of a check made out to Missouri State Board of Nursing, will be 
accepted the day of the orientation. 


COMMUNITY HEALTH NURSES NEEDED 
TULSA CITY-COUNTY HEALTH DEPARTMENT 


© 


Become An RN Aigdigetiy ce) 


Fastt Inexpensivet Start et 
Study At Your Own pa 
‘Add To Your Medical Background! 

Fully Accredited by the NLNI 


Med/Surg RN 
with ICU experience preferred for 40 bed acute 
care facility in NW Wyoming. This full-time 


position offers excellent benefits; town has SHE. Epucatons 
quatity schools, tocal community college, pristine Offere Study Materials Tulsa City-County Health Department's Children First 
y is P To Help You Obtain Your Le ped Thu program is seeking professional Community Health nurses to 
environment. No state income tax, 4% sales tax. The Unireralty of the State of New York provide in-home visitation to first-time mothers during 
Regents College for Nuratag Pregnancy and first two years of chid's life, Nursing services 
Please contact conprebensve Redew iSNor ASN CRE to low resource women to Improve health retated behavior 
Human Resources ‘Course Workaxts Cinical Practice Video Tape and parenting skills, BSN prefested with two years 

ALL Now 1998 Editions Laborstory Sates experience. Bilingual Spanish a plus. 
$99 exh $625 wer $490 


Powell Hospital & Nursing Home 
77T Avenue H 
Powell, Wyoming 82435 
(307) 754-2267 
or Fax resume (307) 754-3176 


Tulsa City-Counly Health Department will provide 
reimbursement for miteage. Malpractice insurance also 
provided. HIRING RANGE: §28,572-29,760. 


Call today for a FREE (no pbilgation) Personal Evaluation! 
Find out exactly what stands between YOU and yaw RN degree! 
‘T.H.E, EDUCATORS 
RO, Sox 1252, Olesgon, RY 42142 
800-940-9618 * 800-226-1131 FAX * hlig://wea.thy-educators.com 
‘Ouer 30,000 satisfied customers nationsvidel 


‘Send apptications to Tulsa City-County Health Department, 
5051 S. 129 E. Avenue, Tulsa, OK 74134, 918-595-4361. Fax 
resume lo 918-595-4374, 
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RECOGNITION TO:CURRENT MISSOURI ACCREDITED PRACTICAL NURSING 


NURSING EDUCATION PROGRAMS—YEAR PASS RATES 
RAM Renter [Approved [01a [Ors «(IS ——*Y OTHE. ~~~ CTBT. «| #Studeals 
PROGRAMS WITH 100% PASS NAME OF PROGRAM — [Ther [ome [eese ass [esos [ons [onan | tstcton 
“4 Gusses | of Fiseat 
RATE in FY1997-98* Per Vear | Stadests Repent 
Fer Cus 38" 
Dgpied Tecdualagy Sevkces'Wen Cremer fed [F ~~ imo [ssa see fimo [este [23 
“PRACTICAL NURSING PROGRAMS ie wae 
Chestesfie! i 
B vom = a rads i a z ae «fi? 
Cape Girardeau Area Vocational Technical Beoaick Ares Verio Teciat soot YT we BASH | 985 mom [or aTe 
School 17-167. Boonville, Mo. 
Cape Girardeau, Mo. Gas Cover Coser 7127 1 F RA NA RA BA peed 
Hurisoavitie, Ma. _4 
E : rk z z oa a Te 
Gibson Area Vocational Technical School ope Cardona es Veewrere) Festeee. D aA ee Bc 
17-164. Reed Springs, Mo. Cape Girardeaa, Mo. 
Cehucbia Public Schosls 17-199 z e Fine fourm [team foram [sew [He 
Colusbia, Mo. 
Henathal Public Schools: 17-198 Gisca Ares Vossianal Teac STNG TT cr Tours fio [esa [Siem [Wom [27 
Hannibal, Mo. eqarsiry i 
Jefferson College 17-174 Heed toe School 17.195 7 cry Tou [ware [oars [Sara Proc TTS 
| snibal, M9. : 
Hillsboro, Mo. ‘Jefferson College 17.176 7 Pam kc a a a 
. : HBsboro, Mo. a 
N. S. Hillyard Area Vocational Technical School ‘Keanett Area Vocational Techrical School 17-——[ cr gi Timon fimo [io [Stik fir 
17-189. St. Joseph, Mo. aa 
i. 
Ozarks Technical Community College 17-198 ae % eis liom [toon [sas [ism [ar 
Springfield, Mo. Kirksville, Mo. 
Lex La-Ruy Technical Center 17-105 T ® Too [ose [ote [oon Tis PT 
Poplar Bluff School District 17-153 Lexingtoa, Mo. 
Poplar Bluff, Mo. Mineral Area College 17-192 i Rr ‘e2m% | 10000% [osoom 93.75% [938% [76 
Pack Hills, Mo. 
School District of Joplin 17-195 ‘Moberly Area Communiny College 17-185 i Fr 35% [loom esa [aos [952% [2 
Moberly, Ma, 
loplin, Mo. 
Jor Nevada Regional Technical Center 17-187 % Toon [ioaboe [956s [icc [asim [20 
I Nevada, Mo. 
South Central Ares Vocationst Technical Schoot ‘Wichols Career Center 17-190 5 Town [icon osm [som [952% [2 
17-177. West Plains, Mo. Jeflanen Cy te. 
‘North Ceatral Missouri College (7-185 Hie Piojo [Tone [ion | S00 [30 
St. Charles County Community College 17-150 lak sal a al a 
St. Peters, Mo. Werthtand Career Center 17-102 259% [93.1 Ex a Ee ER 
Puce Ciy Mo. 7 
F Norte ical School 17 i x i 
Waynesville Technical Academy 17-165 prada Teme ia fapacieh lees kasper 
Waynesville, Mo. WS. Hillyard Area Vocational Techaveal School sae loom [esa fresco [2 
ate) 
Se Joseph, Mo. 
ASSOCIATE DEGREE PROGRAMS ‘Oearks Technical Community College 17-198 RIM [100.005 (ion 30% [1000] 7 
Spcinafield, Mo. 
Columbia College 17-412 ean Vatey Corey Cogs 57 Toa00% tit [oom aa (SF 
Columbia, Mo. Pree Lincoln Teckoical Cencer 17-163 100.008 ior fan [How Ps 
Bolin Ma. 
Hannibal La-Grange College 17-472 Poptar Blof School Disaist 17-153 1 Deore Ro Boe ER cL 
Foptar Bluff. Ma. 
Hennfbal; Mo fetta Techn anne TRE 7 Ce ae ee A Ed 
. Pita, Mo. 
Slcunelas bs, of Nursing/SBU 17-418 Sitne Cosy Carer Corie THATS 7 Hine pHa fimo pas pase [Ts 
|}, Mo. Marsha, Ma. 
Seaford Brown College bes Peres 17-10) z Ham [win [noi [Tem [eon [so 
St, Levis. Mo, 
BACCALAUREATE DEGREE PROGRAMS ‘Sanford Broan Cottage Kansas City 17-152 3 W595 F9252% sae Pea [esa [95 
Noch Kanuas City, M2. { 
Missourt Southern State College 17-510 Sint Brown Calege St Clavie 17108 ? wan [sien [sis [ane [I [3e 
Joplin, Mo, eet Dist af Pepin 17-195 ? wm ora Pima [osom SP roaees | 
“i Mo, 
Fiscal Yeae July 07/97-06/08 y v Score Ce 
‘Special recognition and congratulations to 7 Bs BA NA 10% ae | ego | 30 
South Central Area Vocational Technical School | 


for six (6) years of 100% Pass Rate, 


Continued to page 11 


For all the reasons you became a nurse 
St. Mary’s Health Center offers a unique environment that is patient centered 
with dedicated professionals who care and believe they can make a difference. 


We have a NURSING PROGRAM 
tailored for YOU! 


Bachelor's Degree Program (B.S. in Nursing} + For quatfied appticants 
+ Full-time study » Otfered in: Brookings and Rapid City 


We are a hospital that is sensitive to the 
needs of our nurses. St. Mary's provides an 
environment of continuous quality 
improvement, flexible schedules, pay for 
experience, generous shift differential, 
professional development and personal 
satisfaction. 


For immediate consideration 
Call Laurie Wakeling at (314) 768-8784 
Fax your resume to (314) 768-7131 
Or apply in person 
Monday /Friday 7:00 a.m. -3:00 p.m. 
Tuesday / Thursday 9:00 a.m. - 4:00 p.m. 


‘Upward Mobility (B.S. Ia Rersing) « For RNs to eam.a BS. in Nursing 
» Part-time and full-time study » Offered in: Aberdeen, Haron, Mitchell, 


ierre, Rapid City, and Sioux Falls 


he 7 ps . nd full-time study 
Ifyou area Critical Care Nunse locking for an Wednesday 1000 a.m.- 600 pm. voted fs Beso, Rata Gay onsSina fats Tacks Ast nh, 
environment where you can make a difference. 6420 Clayton Road Peseta Mes Rats Given) Speci, Family Nurse Pacttnet, 


Nurse Educator, and Nurse Administrator 


Exit (605) 688-5178, oF toll-free 838-216-9806, 
e-mail Glsonr@mg.séstate.edy, or write: 
Roberts K O'sen, Ph.D. BN ,D229 

Cottege of Nursing 

Box 2275 

South Dakota State University 

Breckings, $0 57007-0038 


Full and Part-Time Career Opportunities 

in ICU, OR, Cardiac Cath and Telemetry 

FOR FURTHER DETAILS ON THESE AND OTHER OPPORTUNITIES 
CALL OUR JOB HOTLINE AT (314) 768-8030 


LioSSM 


NEALTN: CARE” 


Si a SDSU 


1997 & 1998 Recipient of the Missourt Quality Team Ateerd for excellence. SOSzigan Arimatve ArnowE gal Opponty ETT . 
EEO/MFDY Smoke and Drag Free Envirenment x 


St. Louis, MO 63105 


MISSOURI ACCREDITED PRACTICAL NURSING PROGRAMS (Continued from page 10) 


N ROGRAN Router [Approved [GINS [ORE ase [Ose  [OIA7- [*Stedaw 
NAMEOEF PRO of Romber [oss | 0635 e695 «|0697«F0698 | testedos 
Clune fof Fiseat 
Fer Year | Stedeats Report 97 
Per Cans get 
‘Saath Cenvral Area Vocational Vechnical Schoot [2 co Toon [icon [imo [ioc [room [25 
Ant 
West Plains, Mo. 
‘St Chartes County Comenunity College 17-150 T @ 36a6n [S3aI% [atc [era [Woeon [1 
St Peters. Mo. 
St Louls Boerd of Education 17-158 ? cy net Psa Ps Gem [se [2% 
St Louls, Mo, 
Bi Louis College of Heath Curersbevo 7 2 w sin fase pram jean [FN fie 
us 
St Louis, Mo, 
Be Louis College of Health CareerstBuater Hil | 2 % WA WA WA eras a 
1-159 
St. Louis, Mo. 
‘Te-Couny Technical Schoo! 17-108 t B WR Tea6o% [ions tooo [sosH far 
Exon, Ma, 
Warrentbarg Area Vocational Technkeal School | T » THC | ioe sso [ioas [osm fa 
az 
Werrersburz, Mo. 
‘Washington School of Practical Nursing 17-176 | F Es) THO icon [am fain [ras [2 
Washington, Mo. 
‘Waynesville Technical Academy 17-168 1 195.0085 |e Oot Pantie [o200% | todo 119 
Wiynenitle, Mo. 


MISSOURI ACCREDITED ASSOCIATE DEGREE 
PROGRAMS—FIVE YEAR PASS RATES 


Naber [Approved [OOS [OVE was [ome oTs?- | wStedeats 
NAME OF PROGRAM at Nomber ]ocse | 0895 0696 = 06s. «= [059s | testedon 
Chaser | of Fisett 
Pee Year | Staseots Report 97 
Per Class 98° 
Cohuratia College I7-4i2 7 2 woo fas [san [eam [rcoom [16 
Columbia, Mo. 
Crowder Catlege F7ATO 7 6 Bien {7am [som [928% 
Neosho, Ma. 
‘Deaconess Celiege of Nursing 17-415 ? ry Hai [93.75% floocom [sroow 
St Louis, Mo, 
East Central College Union 17-479 T w Bare [oI  fiooco% Lasoo 
Unies, Mo. 
East Central College/Relta 17-476 t 3 RA WA WA WA 
Roll, Mo. 4 
Fort Lecoard Wood Satelite Lingala Uaiveaty | T rT) Teno | Too. [ioaonr Pareie 
VAt6 
Fost Leonard Wood. M 
Hannibal La-Grange Cottage 17-472 7 % Ee [92 Exc EA 
Hannibal, Mo, 
‘Jefferson College 17-480 TT @ dio [oa forsee [sss 
Hillsboro, Mo. 
Tewish College of Nursing 17-470 y 150 Wa Hs [asa [wow 
St Louis, Mo, 
Lester L. Cox College of Huasing 17-425 z % WA WA WA Baie 
4 
2 79 Woon [96.10% [over [arr 
Mineral Area Colteye (7-166 7 6 Wom [Sri [9630 a 
atk Hills Mo, 
Moberly Area Coaarmunity Coltege 1-70 2 70 am [aioe [onto [arse% 
Moberly, Mo _ 
‘Nocth Central Missouri College 17-405 7 cn) 551% sion [RCO 
Teeaton, Mo. 
Park College-Parkvilie U7-AIT 7 a 1e0oo% [930% fHaes [SCC 
Parkville, Mo. 
Pena Valley Community College 17-165 7 170 pian [eee STI [eae 
Kansas City, Mo. 


RN's! 


reimbursement. 


+ BEHAVIORAL HEALTH 
+ EMERGENCY 

+ teu 

+ LONG TEAM CARE 

+ MED/SURG 


+ OB 
"OR 


A 6510 


ta Cantal Arzena 


JOIN OUR TERRIFIC TEAM OF CARING 
EMPLOYEES! 
We are a multifaciity healthcare system located just a 
short vistance from the Phoenix/Tucson areas in sunny 
Arizona. We currently have full-time opportunities 
available which Inctude a competitive compensation and 
benefits package, relocation assistance, and tuition 


The following full-time openings are avaitable and 
require a minimum of one year prior experience in the 
units ised. Some positions require advanced 
certifications such as ACLS, PALS, and NAP. 


+ PEOIATRICS 
+ TELEMETRY 


We ata accepting applications for our winter work 
program (4, §, 6, & 8 month assignments}. 
ityou are interested in pursuing these opportuni 
us hear from you! Mailfax your resume to: REGIONAL 
CARE SERVICES CORPORATION Attn: HAIMO, 
1800 E. Florence Biyd, Casa Grande, AZ 65222, FAX 
520-426-6615. To request an epplicat 


EGIONAL 


Healthcare Services Co; 
“Provicing Qzalty Heattcare 


ss Call §20-426- 


ies, tet 


Aaaaaaaaaaaaaaav 
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Continued te page 1 


RN or LPN 


= Weekend Niirse Supervis 


= Care Plan Coordinator = RF 
+ Hlexible-hours 12/8 


= Excellent Pay 


ABC HEALTH CENTER 


307 E. South St. 


Harrisonville, MO 64701 


(816) 380-7399 
ecceccececcecceccee 


or = RN 
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Video Available On Maintaining 
Appropriate Nurse/Cltent 
: Boundaries 


Crossing the Line, an educational program, 
developed under the auspices of National Counci!’s 
Special Services Division (SSD), focuses on the 
challenges of maintaining appropriate professional 
boundaries. The program content is based upon 
the work of National Council’s Professional Sexual 
Misconduct Task Force. 

The Crossing the Line video focuses on the 
experience of one nurse and her patient. It tells the 
story of how a boundary violation harmed that 
patient, and ultimately the nurse herself. The story 
can be used to illustrate the concepts and 
principles involved in maintaining appropriate 
professional boundaries. This can be a difficult 
concept for students, and although this story line’ 
focuses on a situation of over-involvement, the 
script also conveys that under-involvement may 
interfere with meeting patient needs too. 

In addition to the video, the program contains 
valuable instructor tools: master overheads for 
projection; facilitator’s notes; interactive learning 
exercises; and a detailed reference list. The 
program was designed with students and novice 
nurses in mind, but we believe that veteran nurses 
can also benefit from thinking about the warning 
signs of “crossing the line.” The educational 
program may be ordered by contacting Jamie Lee at 
Envision, Inc @ (615} 321-5119. The price is 
$249.00. 


NURSING OPPORTUNITIES 
Swedish Medal Center in Denver, Colorado has career 
opportunities for RN's in the following areas: 

OR {RN + Ctinical Coordinator) Med-Surg 
Oncology Telemetry 
Critical Care L8D 
Our 328 bed facility is a Level fi Trauma Center and features 
a state of the art Women’s Center. Come join a progressive, 
supportive team’ For more information, call our Recruiter at 
(303) 788-4469. Fax resume to 303-788-6029 oF mail to: 
Swedish Medica! Center, 501 €. Hampden Ave., 
Englewood, CO 80110. EOE. 

Check out our website at www.swed'shhospital.com 


Swedish 
) 


WANTED 


REGISTERED NURSES 


Rehoboth McKinley Christian Health Care Services. 
not-for-profit. JCAHO accredited. 138-bed facility 18 
the largest health care provider between 
Atbuquerque. NM and Flagstaff, AZ. We offer a full 
range of services and provide New Mexico's largest 
dialysis network with units in Galtup, Zunt and 
‘Cromnpoint NM and home health agencies tn Gallup 
and Grants NM. We have the following positions opén 
in ICU, ER, Home Health, LAD, Hemo-Dialysis, OR 
and various other departments for NM itcensed/ 
eligible nursing professtenals. 


He 


Just as we maintain a competitive wage & salary 
plan. we are also proud of our benefits program 
Including: PTO. heatth/dental insurance. tax 
deferred annulty/pension plan, shift differential. en 
call pay. a clinteal ladder, professional lability. 
RELOCATION and a professional recrultment/ 
setention bonus. plus much more. 


‘The Northwestern New Mexico communtty of Gallup. 
In the heart of Indian county. is a daly lrade center 
for Native Americans from the nearby Navajo & Zunl 
reservations. A mild four-season climate. multi: 
cultural events. and a peaceful community sich tn 
diversity provides healthcare professtonals with 
‘opportunities and a bfestyle that can only be found 
in this part of the world, Visit our website at 
http://w rmch orgl 

Sandi Johasey, Recruiter 

Rehoboth McKinley Christian 
Health Care Services 
P.O. Box 2167, Gallup, NM 87305 
(800) 371-7623, FAX (505) 722-0503. 
EOE/AA 
E-mail: reerult@rmeb.org 


FA vosom 


McKINLEY 


SRSTAN HEA CARE SERVICES. 
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MISSOURI ACCREDITED ASSOCIATE DEGREE PROGRAMS {Continued from page 11) National Council 
NAME OF PROGRAM ooter [Appned Ons [OE —~GISE [ORE poIaT | ¥Sudeee i : 
mre Vai [ese [esas esas Yous. Josss emcee Publications 
ol Fisess 
Per Vear | Stadeots Report $7 aa i 
Beyond Rep @ National Council has a number of 
Ceiba Biba ie — = publications on a variety of tepics available for 
we Brown College Des Peres St Louis $7. = 49 20.00% | 94.42% 635 6226% purchase. To order any of the following 
St Louis, Mo. ublications, send a note of request and payment to 
P q! Ny! 
‘Sanford Brown College Kansas City 17-423, 3 rT 3s {ee [eee | aaee the National Council (Dept. 77-3953, Chicago, 
Sand Bena ClegoS Ce 1-1 2 a rocon fast [rar [esse illinofs 66678-3053). A printable order form is 
2. 3 : Hs 
aac aa Feet ee a aaa eer ai laced 
ape Giacdeau, Mo. _ a shipping-and-handling charge: $1 for orders of $5 
Soha Useal soe Ue N74 T eT oan [966m [ott 109TH and under; $2 for orders less than $39.99; $3 for 
Coes “Sst orders exceeding $40. Orders must be accompanted 
Rete ee ee G in iil kegel baal ie by a check or money order payable to the National 
Se Gass coum Community College 17-468 fT 120 Bie piso [Hem [sate Council. 
Peters, Mo. 
Se Iotat Seok oT emg BU Tai 2 Ir) NA WA WA WA NCLEX® EXAMINATION 
Springfield, Mo 
‘St Louis Comunity Collegio Valley 7-464 [2 7) 3330% won Tae ‘Test Plan for the NCLEX® for Registered Nurses 
Su Louls, Mo. The, actual test plan used to construct each 
St Lake Corny Calegu Fore ak 106 3 ca 912%, [ssn [797% [SOSH administration of the NCLEX-RN® examination. 
rouls, Mo. 
= bes Comey ‘Cottage Meramec 17-477 12 o 98.95% [55.05% 9867 | TEES 7 (©1997) $3.00 
it. Louis, Mo. 
State Fair Corvrrunty College 17-408 7 @ Sim boas [arson [aber ‘Test Plan for the NCLEX® for Practical Nurses 
Seitlis Mo. omen 7 The actual test plan used to construct each 
Tare fs Coney Cogn 17H i D BEATA frcowe | S9 [ssi administration of the NCLEX-PN® examination, 


MISSOURI ACCREDITED DIPLOMA PROGRAMS— 


FIVE YEAR PASS RATES 


effective April 1999. (©1998) The test plan effective 
through April 1999 is also avallable. (©1995) $3.00 


Detailed Test Plan for the NCLEX-RN® 
Examination 


Also known as the Guidelines for NCLEX-RN® 


Number A ved | 7/93 TASS SS T9565 | 196-69? 5 797 ‘Sta 
Name of Program Braer reer | ene at — | tested 00 item Writers, this document links the NCLEX-RN® 
Guanes ot fact test plan to the Job Analysts of Newly Licensed 
jer Year | Sevdests repent Registered Nurses. (©1997) $10.00 

Lutheran Medical Center 17-392 z nS, [ores jostin [wai [eison [osm 747 

St bouts, Mo. Detailed Test Plan for the NCLEX-PN 

Misseor ‘Baptist Medical Center 17-391 t 110 983% =| 98.5584 [= A ‘| 93.0% 37 | Examination. 

St Louis, Mo, This study documents the knowledge, skills and 


MISSOURI ACCREDITED BACCALAUREATE DEGREE 
NURSING PROGRAMS—FIVE YEAR PASS RATES 


abilities underlying the categories of practical/ 
vocational nursing activities included in the 
NCLEX-PN® Test Plon. Both the detailed test plan 
effective through April 1999 (©1997) and the 
Gelailed test plan effective April 1999 (©1998) are 


available. $10.00 


Nuater ]Approved | 79) [398695 [795656 [196897 [TAT [Studios 
Name of Erogrars of Noster | 694 638 | tested oo 
barely bs med ‘The NCLEX® Process - Revised 
Bec eae ar caus mene This book describes the entire NCLEX® 
‘Avila Goilage 17-358 T co) Hise [eI Tae examination process: from item development e 
* oy 5 7 computerized administration to scoring an 
Buses Cateye of ang USL 17-556 3 19 nee aay wa reporting. (©1998) $25.00 
Ceara aot Cole TH Y Eo WA WA Wx 
he Shas eae Reamer pa as Collected Works on the Legal Aspects of 
{17-504 e} Computerized Adaptive Testing 
Quincy. I 7 4. =: Five works which discuss various testing 
Descnese Coles gE EET : 2 Gaon lay methods, focusing on legal considerations given to 
cote Oe TE Ale 9 wen [He the computerized adaptive testing (CAT) method, 
RE eae ta OT 1 i [ris [Here (©1991) $25.00 
St Louis, Mo, 
Mig Sohn Sau Calg STO 7 wa Be RESEARCH 
Jeeta 3 1996 Profiles of Member Boards 
ea Waar See Cotene sor z oS) Bam [sae La ‘This publication provides an overview of the 
See LO corning SE + 0 TT ESa CL Cd regulatory environment in which state boards of 
Karsss City, Ma, nursing function. Includes data on board structure, 
[rent are gieiama fat é o Ls casaiia bait educational programs, entry into practice, 
Saidat Mina Sale Uoheny WPS 7 % tom [he ae licensure requirements, continued competency 
Lice Gicwtem, Mo. | oe mechanisms, nurse aide competency evaluations 
That ; Pg SD Gn Leascie’ Leases and advanced practice. Data by jurisdiction. 
T cr GEIR 9S 65% OF (@1997} $15.00 t: 
7 a ST ae a Continued to page 13 
Mo 
Towel Colege 11H i CF cial Kaaba 
Uten Mo, 


SFbeat Year = Joly Feo Je 


SOURI WESTERN 
STATE COLLEGE 
Missouri Western State College, St. Joseph, Mo., offers a 
Bachelor of Science in Nursing to prepare students for the 
chalienges of the dynamic field of professional nuising. The 
program at MWSC Is fully accredited and has reasonable 
tuition rates. 
The Department a'so bas an advanced placement option for curently practicing 
LPNs. RNs wishing to complete the BSN degree are given credit for previous 
learning experiences and are offered class schedule and distance education 
courses over the intemet. 

Contact the Department of Nursing for more information. 
Kathleen Andrews, Chaitperson, Department of Nursing 
MISSOURI WESTERN STATE COLLEGE 
4525 Downs Drive, St. Joseph, MO 64607 
(816) 271-4415 Email: nursing@gtiffon.mvsc.edu 

intemet: wnw.mnvesc.edu/—nursing 


agency, pteteratty In a comect 

‘quatty assurance program and Ui 

Comission surveys of equivalent wil 
Desi 


Charactertaules! 
Careédste must be a person of energy end vitality with strong work ethic, and wing lo 
tacel. Ths Wea! candidate should be ab'a to mentor, educate and arrange Inservice in 
‘te Feld, engage In constructive orbits fae fearing experences for 
iricians and partispate fn weting corrective action plans when necessary. 


For consideration, please send resume to: 
Norman W. King, Regional Vice President 
Prison Health Services, inc. 
142 South West 6th Steet, Sute 311, Topeka, Kansas 66603 
Kingnk@asgr.com 
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NATIONAL COUNCIL PUBLICATIONS {Continued from page 12} 


Licensure & Examination Statistics 

This annual publication provides national and 
state summary data of Member Boards’ licensure 
activities, as well as data on candidate performance 
on NCLEX-RN® examination and NCLEX-PN® 
examination. {available years 1989-1997) $10.60 


1997 Regulation of Advanced Practice 
Registered Nurses 

This study provides an overview of the 
regulatory environment governing the practice of 
certified registered nurse anesthetists, certified 
nurse midwives and nurse practitioners. (©1998) 
$65.00 


Role DeHneation Study 

This study describes the similarities and 
differences in the roles of nurse aides, licensed 
ptactical/vocational nurses, registered nurses, and 
advanced practice registered nurses. (©1995) 
$35.00 


JOB ANALYSES 
1996 Final Report of the Logical fob Analysis 
Study of Entry-Level Nurse Practitioner Practice 
and Related Test Plan Development 

This report provides the outcomes of a study 
funded by the National Council. The purpose of the 
project was to conduct ¢ national-level job analysis 
study of entry-level nurse practitioners and 
develop a potential test plan. The focus of the job 
analysis {s the domain of practice and the 
knowledga, skills and abilities that are common to 
nurse praciitionars upon entry into an advanced 
practice role, regardless of client population and 
seiting. (©1997) $30.00 


Validation Study: Functional Abilities Essential 
for Nursing Practice 

This study provides Information on functional 
abjlities that nurses (RN and LPN/VN) identified as 
essential for the performance of nursing activities. 
{©1998) $30.00 


1998 Job Analysis of Newly Licensed 
Registered Nurses 
As an update lo the 1992 job analysis study, this 
publication provides practice patterns of newly 
fcensed registered nurses and evaluates the 
validity of the NCLEX-RN® examination. (©1997) 
$30.00 


VVVVRYYYYYYYY 
v RN’s - LPN’s 
New Grads Welcome 

v Full and part-time positions, progressive ¥ 
gy hospital with qualify small town IWiNG.9g 

Competitive wage and benefit pack- 
y oge. Contact Kathryn Renning RN» 

DON 

v 


Y Cherry County Hospital 
¥ 


vy Valentine, NE 
402-376-2525 


VV EVEVEVYYVYYY 


BETHESDA 
HEALTH GROUP 


=i 
“A Feeling of Famuly .. . Come eeperience the closeness between cur staff, patients and residents thot may 
have escaped you elsewhere, At our respected feclitles, you'll rd a feeling of family makes a remariable 
dilference in providing the satisfaction you are seeking. The Bethesda Health Group curently has these 


opportunities: 


Experienced RN for Alzheimer’s Unit 

RN 11-7 FT 
BETHESDA WEST 
322 Old State RA, Ellisville, MO6021 
318-227-341 
Our ievely West County nersin 
alsa bas an exceptional Alzheimer's 
Disease Unt, 


RN 3-11 FT 
BETHESDA GENERAL HOSPITAL 
2655 Vista Ave., St, Louis, MO63110 
314-772-9200 
Que cenirally located hospitel offers 
falrangeef medical care rehuding 
sbilfed nursing and comprekansive 
Bekebsitation services. 
BETHESDA DILWORTH 
‘$645 Big Berd Bisd,, St Louls, MO 63172 
214-968-460 
Our campus iss complete narsing fatty 
saithan Alpheimer's Disease Unit, Ould 
Core Center exd Adit Day Care Program 


Bethesda Health Group offers a competitive salary and benefits package. Please apply in person cr send 
resume to the facitty of yous choice. EOE 


Also port of the Bethesda farily .. 
‘Bethesda Sarchsy House 
Bethesda Garders 
Bethesda Town House 

Modern Retirement Using Facilites 


1997 Job Analysis of Newly Licensed 
Practical/Vocational Nurses 

This study provides practice patterns of newly 
licensed practical/vecational nurses (LPN/VNs) 
and evaluates the validity of the licensure 
examination for LPN/VNs. (©1997) $30.00 


1993 Job Analysis Study of Newly Licensed, 
Entry-level Registered Nurses with a Generic 
Baccalaureate Nursing Degree 

This study examines the differences in 
knowledge, skills. and abilities that differentiate 
the practice competencies of newly licensed, entry- 
level RNs with 3 generic baccalaureate nursing 
degres from those with other types of generic 
nursing education, and proposes a test plan for a 
supplemental RN licensure examination for 
baccalaureate-prepared candidates. Performed 
under contract to the Maine State Board of Nursing. 
{©1993} $30.00 


NURSING PRACTICE AND EDUCATION 
Chemical Dependency Handbook for 
Boards of Nursing 

This resource handbook offers a compilation of 
information regarding chemical dependency that 
can be used to educate as well as support decision- 
making. The handbook includes chapters 
providing background information on chemical 
dependency, guidelines for decision-making by 
boards of nursing, treatment, drug testing. 
alternative to discipline programs, return-to-work 
issues, relapse and other resources. (©1997) $25.0 


Regulatory Management of the Chemically 
Dependent Nurse 

This publication discusses the issues and 
alternatives involved in regulatory management of 
chemically dependent nurses. Discipline 
management plans with rehabilitative Impact on 
nurses are provided. (©1987) $12.00 


Model Nursing Practice Act 

Modef legislation prepared by the National 
Council for the review and revision of stale nursin; 
laws. Includes language regarding advance: 
nursing practice, (©1994} $12.00 


Model Nursing Administrative Rules 
These rules are designed to support the Model 
Nursing Practice Act, and includes language 


regarding advanced nursing practice. (©1994) 
$11.00 


Freeman Health System 
Joplin, Missouri 
ICU RN 


20+ bad ICU expanding to 28+ beds 
Dynamic, three hospital system, 389 beds 
Growing Cardiovascutar program 

Full orlentaton’preceptor program 

‘Competitive compensation and benefit package 
Relocation Assistance 

YOPLIN,. MISSOURI 

Gre of the lowest cost offiving areas In nation. 
Beauty of the Ozarks, nearby fakes: 
Family ortentes community 

Excellent pubtic and private schools 
Locat coileges and university 

For turther Information cati Deborah at 
$-800-259-4998 or fax to 1-417-625-3716 


Disciplinary Data Bank: A Longitudinal Study 

This study provides characteristics of 
disciplinary actions taken by state boards of 
nursing. Includes frequency disisibution of types of 
action by boards of nursing; types of violations; and 
characteristics of nurses disciplined by category of 
viclation. {©1987} $5.00 


Disciplinary Guidelines for Managing Sexual 
Misconduct Cases 

This guide provides a review of professional 
sexual misconduct cases in nursing, guidelines for 
boards of nursing, description of the complaint 
investigation and recommendations. {©1996) 
$10.00 


Quick References for Professional Boundaries and 
Sexual Misconduct Cases and Disciplinary 
Guidelines for Managing SexuaJ Misconduct 
Cases: Complete Set 

Purchase all six reference guides, designed to 
help boards of nursing, educators, and employers 
understand professional boundaries and recognize 
professional sexual misconduct in the workplace, 
and receive the Quick Reference for Professional 
Boundaries and Sexual Misconduct Cases: 
Evaluator's Information Packet (this guide is not 
sold separately}. (©1996} $50.00 


Quick References for Professional 
Boundaries and Sexual Misconduct Cases: 
Board of Nursing Members 

This guide includes warning signs, board 
responsibilities, and information about 
evaluating and monitoring professional 
sexual misconduct cases, (©1996) $10.00 


Quick References for Professional 
Boundaries and Sexual Misconduct Cases: 
Board of Nursing Staff 

This guide includes warning signs. staff 
responsibilities, and information about 
evaluating and monitoring professional 
sexual misconduct cases. (©1996) $10.00 


Quick References for Professional 
Boundaries and Sexual Misconduct Cases: 
Board of Nursing Investigators 
This guide includes warning signs. 
investigators’ responsibilities. disciplinary 
prcease guidelines and information on how 
oards of nursing use investigative reports. 
(©1996} $10.00 


Continued to page 14 


Nursing Positions 
Full and part-time opportunities available for 
AN'SILP.NSIC.H.A,'S 
Auta! hospital Is a great place for new graduates to sharpen 
their skils . . . Acute Care andor Extended Care, Ask about 
the Nursing Education Loan Repayment Program. 


Full-time Benefits ater 20 days to include: Medical, dental, 
life, 401K, vacation, sick and holiday pay. C.E.U. 
seimbursement avatable. 


Contact. Human Resource 
Manager at (712) 982-1615 for 
more information or submit 
tesume to GCH, 2859 U.S. Hay. 
275, Hamburg, 1A 51640 - fax 


Grape Community Hospi 
712-982-2120. be 


Seattle/Tacoma 


ay 


*OR 


felity 


WORK...AND PLAY... 
IN THE PACIFIC NORTHWEST 


We are a 225-bed acute care community hospital and offer the professional nurse the 
opportunity for growth through continuing education, shared governance, clinical 
pathway development and care management. We have opportunities in 

* Critical Care 

+ Home Health/Hospice 


+ Rehab (spinal cord, stroke) 
Salary DOQ, excellent benefits, including on-site child care center, tax sheltered 
annuity /pension plan, and flexible spending accounts {free parking, too). Plus - an 
unmatched location in beautiful western WA between the mountains and Puget 
Sound, only 35 mi. SE of Seattle. Apply now or for additional information call (253) 
848-6661, x. 1521. FAX (253) 770-5143. 


Good Samaritan Hospital 


A division of Good Samaritan Community Healthcare 
We are an Equal Opportunity Employer 
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NATIONAL COUNCIL PUBLICATIONS (Continued from page 13} 


Quick References for Professional 
Boundaties and Sexual Misconduct Cases: 
Board of Nursing Attorneys 

‘This guide includes warning signs; attorney 
responsibilities; a description of the 
investigatory process; information on 
interpreting statutes and rules, as well as an 
explanation of how altorneys assist boards 
of nursing in promulgating rules; 
information about.how investigative reports 
are used; and discussion about nurses” 
noncompliance with board orders. (©1998) 
$10.00 


Quick References for Professional 
Boundaries and Sexual Misconduct Cases: 
Nursing Faculty 

This guide —discusses__ faculty's 
responsibilities, provides definitions and 
warning signs of professional sexual 
misconduct, and provides suggestions for 


teaching nursing students _—_ about 
professional sexual misconduct. (©1996) 
$10.00 

Quick References for Professional 


Boundaries and Sexual Misconduct Cases: 
Nursing Employers 

This guide discusses _ employers’ 
responsibilities, provides definitions and 
warning signs. of professional sexual 
misconduct, and suggests how to raise staff 
awareness tegarding professional sexual 
misconduct. {©1996} $10.00 


Guidelines for Education Program Surveyors: A 
Series of Learning Modules 

A set of six independent self-study modules 
designed to help the beginning or novice-level 
nursing education program surveyor prepare for the 
roles of site visitor and evaluator. (©1995) $40.00 


sii 


followin: 


current RN license. 


toll-free: 1 (888) 404-7337. £0E. 


1S what you've been wailing Jor: 


Don't wait any longer to see what caring Is really all about here at San Jose 
Medical Center. We have two facilities in the beautiful Bay Area:a 348-licensed- 
bed acute care metropolitan hospital featuring a county-designated Level It 
Trauma Center, as well as. a 204-bed off-site, community-based acute care 
facility. Our employees have the option of working at the facility of their 
choice, of enjoying the best of both worlds while working at both. 


We are located in one of Northern California's most inviting places to live, 
work and play. We are minutes away from the scenic San Francisco Bay.a 
short drive to the beautiful Santa Cruz beaches, with comfortable access to 
the world-renowned Napa Valley wine country. Join us by considering the 


Staff RN Opportunities 


sICUICCE +ER 
+Lao + Endoscopy 
+ Med/Surg +TcU 

*PICU +PEOS 


Fulf-time, part-time and per diem positions available for all shifts. Requires a 


We offer a sign-on bonus and relocation assistance! 


Join us and you will enjoy an excellent compensation and 

benefits package, plus retocatton assistance. For consideration, please send 
resume to:San Jose Medical Center, Attn: Melinda Pierce, Dept. M02/99, 
675 East Santa Clara St, San Jose, CA 95112. Fax:(408) 993-7012. Or calt 


San Jose Medical Center 


NURSE AIDES 
1995 Job Analysis of Nurse Aides ~ 

This study was performed to evaluate the validity 
of the NACEP™ blueprint. It provides information 
on the activities performed by nurse aides employed 
In nursing homes, home health care agencies, and 
hospitals. (©1995) $30.60 


NACEP™ Evaluation Blueprint 

This publication outlines the knowledge, skills, 
and abilities required of nurse aides to perform their 
job and serves as a guideline for item writers. 
(©1991) $5.00 


Model Nurse Aide Regulation Act 

Guide for states developing statutory authority in 
order to regulate nurse aides and their functions. 
(©1990) $10.00 


Model Nurse Aide Administrative Rules 
Guide for jurisdictions developing ‘rules to 
regulate nurse aides. (©1990) $10.00 


SUBSCRIPTIONS 
Issues 

A free quarterly newsletter reporting the issues 
involved in the work of the National Council's 
member boards of nursing. $0.00 


Insight: Publication on Nurse Aides and 
Assistive Personnel 

A free triennial newsletter highlighting issues in 
nurse aide/unlicensed assistive _ personnel 
education, certification, evaluation, roles and 
responsibilities. $0.00 


NCLEX-RN® Program Reports 

These are education program-specific and 
national comparison reports of graduates’ 
performance on the NCLEX® examination. 
Performance resulis, test plan profiles, and content 
dimension reports are all included. Reports are 


Setting the industry standard for neorly wo decodes... 
‘Olston Flying Nurses - Anywhere your heart desires 


£ 
oO 800°92509254 


released in November and May; subscriptions are 
open to nursing schools only. $300.00 


NCLEX-PN® Program Reports 

These ate education progeam-specific and 
national comparison reports of graduates’ 
performance on the NCLEX® examinatlon. 
Performance results, test plan profiles, and content 
dimension reports are all included. Reports are 
released in November and May; subscriptions are 
open to nursing schools only. $200.00 


AUDIO/VIDEO 

An Introduction to CAT for NCLEX® [video 4] 
This short introduction to computerized adaptive 

testing (CAT) includes information on testing 

methodology, CAT history, research and computer 

screens. (©1992) $50.00 


NCLEX® Using CAT: A Candidate’s Viewpoint 
[video 2} 

This second video actually “walks through” the 
testing experience with a candidate. (©1993) $50.00 


Establishing Competence with NCLEX® 
Using CAT {video 3} 

‘This third video describes the methodology of 
NCLEX® using CAT and gives an analogy that 
makes this type of testing easier to understand. 
{©1994) $25.00 


Special Offer: Video 1 and video 2 (with video 3 
free) $75.00 


Crossing the Line 

This 23-minute video training program tackles 
one of the important issues affecting nursing today: 
professional boundaries and sexual misconduct. 
Interactive learning exercises, _facilitator 
information, slide masters and a detailed reference 
list are all included. This program is designed for 
every nurse in every practice selting at every level. 
Call Jamie Lee at 615/321-5066 to place an order, 
{©1998} $249 


Osten Flying Nurses hos 
the most versatile and 
individualized travel 
program in the industry. 
We can offer you a wide 
range of benefits to help 
enhance your travel 
experience includi 


* High Solories 
* Heolth, Dental & tife 


Insurance or cash 
seimbursement 


* Licensure reimbursement on 
eoch assignment 


* Certification reimbursement 


* Cash bonuses available 
on every assignment 


* $500 referral bonus 
© Travel reimbursement 


* Private housing or housing 
subsidy 


+ Tox deferred payroll plon 


* Direct deposit 
+ Weekly payroll 
* 24 hour accessibility 


ae Feains 
Health Services 
Flying Nurses ® 
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DID YOU CHANGE YOUR NAME? /s Your License Lost or 
DID YOU CHANGE YOUR ADDRESS? 2 
DID YOU NOTIFY THE MISSOURI BOARD OF NURSING? Has It Been Stolen? 


If you would like to obtain a duplicate license 
4 CSR 200-4.020 (45){b) (2) says in part “Wa change of name has occurred since the issuance of the curruat license, because your license has been lost or slolen. Please 
the licensee must nolify the board of the naine change in wi . “and (2) fa change of address has occurred contact our office and request an Affidavit for 
sinvo the issuance of the curtent license, the licensee must notify the hoard of the address change... Duplicate License form 


Please feel free to use the form hetow to notify the board office of your name and/or address change. Once the 

name aad/or address change has been made to the hourd’s records a letler verifying this change will he mailed to You may contact our office in one the following 

you. % manners: 

* Internet E-mail: nursing@mail state.mo.us 
(address changes only) 

«Fax: 573-751-6745 or $73-751-0075 

* Mail: Missouri Stale Board of Nursing, P O 
Box 656, Jefferson City MO 65102 

Missouri License Number: . Telephone: 573-751-0681 {address changes 

only’ 


NAME AND ADDRESS CHANGE NOTICE 


1. Is this an address chonge? OU YES ONO 
2, Is this a neme change? DYES ONO 


‘OLD INFORMATION (please print): 


Please provide your name and license number 


First Name Last Name when contacting the Board, 
Address : 
City State Zip Code 


NEW INFORMATION (please print): 


Lifelong Commitment to Care 
=e 


First Name Last Name 


RNs° 


‘The environment created at Nebraska Health System 
by joining Clarkson and Universily Hospitals offers 
excellent opportunities for all pes of nursing. 


Contact our recruiters today, Dani 402-552-3081 or 


Jenny 402-552-3073, for more information or fax your 
resume to 402-552-3063, 


‘Address (if your address is a PO Box , you must also provide a street address): 


Please provide signature: 


Duplicate license instructions: 


Jtis not snandstory that you obtain a duplicate license. You may practice nursing in Missouri es long as your 
Missouri nursing license fs current and valid. ff you wish to request a duplicate license reflecting your new 


name, you must retucn ALL current evidence of licensure (the wallet size card and/or wall hanging document) NHS Hunan Resources 
that has been issued to you for the present renewal period, and the required fee of $5.00 for processing a 987820 Neteatha Medicat Center 
duplicate license. Oroaha. NE 68198-7420, 


Job Botting 52-3110 + Equal Opportonity Employer + www NHSaetocg. 


Return this completed form to: Missouri State Board of Nursing, P O Box 656, Jefferson City, MO 65102 


THE UNIVERSITY OF IOWA 
COLLEGE OF NURSING The Air Force 


Lt) | Wants Both 
OpportTuNIrIEs in| | YOu And Your 
nursing education & Nursing al 


Ace ranked college, with award- h Career To 
winning faculty at a Big-10 University researc. Go Places 


BACHELOR OF SCIENCE IN NURSING i Uy of lows peo- 

Master of Science IN NursInG ponent eel 

Doctor oF PHILOsopHy iN Nussinc programs and activities 02 

Nursing INForMaics CerTiHCATION Seana sagece: 

INTERNATIONAL EXCHANGE PROGRAM “age disbiligg, vetran eats, Why Do You Think We Say ‘Aim High"? 
GtosaL Heart CermificaTion sexual orfentation, gender 

1-yEAR RN-BSN PROGRESSION PROGRAM aiacore rrr et Nursing in the Air Force. Exciting. Rewarding 


MBA/MSN Jom PROGRAM affiems its commiteneat The best. The professionals you work alongside 
Nursine & Genetics PROGRAM ate the best So are the facilities. The benefits 
Nurse ANESTHETIST PROGRAM you enjoy are the best. As are your opportunities 
Nurse Pracrimioner DeGrees for travel, training and advancement, 30 days 
Post Masters CERTIFICATION vacation with pay, plus, you may qualify for a 


2 : 
iahbaeierer taped 1, Seton 504, a ae $5,000 bouus I youre a registered nurse with 
motive Action, (319) 335- a BSN and at Jeast one year's experience, Air Force 
HOME OF THE CENTER FOR NURSING 0708 (voice) and (319) 335- ediey gcse be : is mae sett 
‘CLASSIFICATION 0697 (ven), 202 Jessup Hal, fursing of st of everything. 
Hoe oF THE GeronTOLoGicaL Nursinc ‘The University of lowe, lows. Air Force officer, you'll nat only be respected, 


Ging, Fou 52242-1316. 


INTERVENTIONS CENTER you'll be saluted. 


For aa information packet calt 


for on-line information visit aie 1-800-423-USAF , 


or visit www.airforce.com, 


hitp:/Avww.nursing.uiowa.edu RE nmeayunen amines 
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SCHEDULE OF CONFERENCE CALLS AND 


March 4-5, 1999 

June 3-4, 1999 
September 16-17, 1999 
December 8-9, 1999 


Board meeting dates: 


JISCIPLINE COMMITTEE : 
DATE TIME 
December 28 1:00 ~ 4:00 
January 11 1:00 — 4:00 
January 25 1:00 - 4:00 
February 4 1:00 - 4:00 
February 22 1:00 — 4:00 


Staff Contacts: Liz Cardwell, Andrea Goller, Rita Tadych — 573-751-6541 


DATE TIME 
February 22 9:00 - 11:00 


Staff Contacts: Jo Boyd, Lori Scheidt, Calvina Thomas — 573-751-0080 


Missouri State Association 
of 
Licensed Practical Nurses, Inc. _ 
We want to be YOUR representative, 
YOUR voice, YOUR association 


Join Us To Be HEARD 
call 1-800-283-1948 


Attention Missouri'Residents!. = 
Graduate Students Qualify for In-State Tuition Rates 


YOUR EDUCATIONAL 


PARTNER NA 
CHANGING WORLD 


‘The Bachelor's a Nursing 

+ Lear provise tealh eave lara ardurtan endronrorts 

+ Optors to cece wth Mastyae oltrasiona ardor 
taStonal steels 

+ Preparation tr leaderhip roles Wachangeg word 

+ Preceplis parterstips prepare br practes 


‘The Master's ia Rursteg 

+ Famay, nacrata or geratre russe practicnae 

+ Gecrlciogy and pey istic mental heath ciacal specials 

+ Sproveszed dcccal esatainees practioner weciates 
women's ard chicrevs haan ang ad. hash frase 

+ Subspacisiies nckuing acvte ce, ercclapy, ambulatory 
oe 

+ Heats system spacist am exphasis h aininistaion end 
sormurity heath 

+ Oppertsoty 19 eck wih cad researches 


+ Corp eouenen torus cn shacents eevaarch goals 
+ Suppo courtes boas on shes eseae 

+ Oppornty to wor wit Leda researcher 

+ Sopped ole Neste Rates Cole 


Unique Educational Options 
Afaronallycosoesied it 1 Broa adaten carng msgs waa biel 
‘academic and scholaste era dsasson gags eGR CT is 
excellence, + Rsancedpacenet 
1 RHIESH 
Our graduate programs wete pean apo niuFacauncte 


ranked [a the top 42 percent at 
graduate programs In the country by Benehis : 
U.S. News and World Report 1 PeBepopennicg 
“Best Uraduale Schoots in the U.S.” 
March 2, 1998 


University 
of Nebraska 
Medical Center 


Nebraska's Health Science Center 

A Portscr wid ebrosa Heth Siren 

UNMG College of flursing + P.O. 80x 985330 + 600 S. 42nd Stizet » Omaha, NE 68198-5330 
For more Information call student services at: (800) 626-8431 ar (402) 569-4110 

Visit our web site at: www onic edu’s_nursing 


+ Cinkal enpets procs ispcion 
+ Rasearchars a2 especevcad and Lnstos 


Campus Lecatians 
+ Onaha Daison Losin Dvsions Keane Deesicn 
‘Scotti Beeson 


BOARD MEETING DATES THROUGH FEBRUARY 26, 1999 


DATE TIME 


February 10 1:60 — 3:00 


Staff Contacts: Marcia Flesner, JoAnn Hanley ~ 573-751-1416 


DATE TIME 
January 21 1:00 ~ 3:00 
February 23 9:00 — 11:00 


Staff Contacts: Lori Scheidt, Calvina Thomas - 573-751-0069 


DATE TIME 
January 19 1,00 - 3:00 
February 3 1:00 - 3:00 


February 26 1:00 - 3:00 


Staff Contacts: Rachel Davis, Rita Tadych - 573-751-0073 


Do you enjoy the out of doors? The 

Girl Scout Council of Greater St, Louis 

is tooking for RN’s/Health Stall for 

three ACA accredited resident camps. 

Competitive salary, housing and meals 

are provided. Seasons are from 1 to 9 

weeks long. For more information cal) GIRLSCOUTS, 
at 1-800-727-4476 ext. 2351. Equal 

Opportunity Employer 


RENALWEST 
+ improving the quality of life for people 

with Kidney disease 
RENALWEST is dedicated to improve the quality of life and 
to optimally care for those patients with chronic and acute 
renal disease. Our state of the art facilities are equipped with 
integrated clinical software, automated rense systems, and 
centralized acid /bicarb delivery systems. I you are a dialysis 
experienced RN or technician now is the time to make the 
move to our rapidly growing company, Renalwest offers 
advancement opportunities, plus excellent benefits 


Eam Your Fully 
ccrediled College 
ee & RN License 


cat Jeph and pacal 
Sooty ledsas trode 
1 fea pad Mheodehlet 


$2,000 sign on bonus for Dialysis-Experienced RNS 
$1,000 sign on bonus for Dialysis-Expeienced Technicians 
Positions avaitable in Arizona & Oregon 


Mail resume to Renalwest 
1750 S. Mesa Drive Ste. 110, Mesa, AZ 85210 
800-456-9223 ext. 228 


1:800:47-NURSE Fax resume : (602) 926-3499 


Let the Journey Begin 
Soar into the future courtesy of the Naval 
Reserve. Whether you're interested in having 
money for college, earning an advanced 
degree, learning new valuable skills, or a 
great part-time income. All it takes is one 
weekend a month and two weeks a year. 
Openings available for: 

+ Registered Nurses 

+ LPNs / Paramedics / EMTs 

+ Or Veterans of any service 

+ No boot camp required 


Call 1-800-247-7777 


N= 


NAVAL RESERVE 
Wyaw.navy-reserva-jobs.com 


Missourl State Board of Nursing Newsletter—February, March, April 1999—Page 17 


Renewal notices were mailed to all RNs with current licenses expiring on April 30, 1999 
approximately the first week in February. If you do not receive your renewal notice by March 
1, please contact our of fice immediately so a duplicate renewal notice can be mailed to you, 


YOU MUST RENEW YOUR NURSING LICENSE ON OR BEFORE APRIL 30, 1999 IF YOU 
PLAN TO PRACTICE NURSING IN THE STATE OF MISSOURI, If you fail to renew your 
nursing license by Aprit 30, 1999 you may not continue to practice nursing in Missouri. 


You may contact our office in one of the following manners - please give us your name, Missouri 
license number, current mailing address and daytime telephone number. Name changes will only 
be accepted by mail or fax and MUST be signed. 


Practice Corner 


Most of the content in this section is developed 
by Rita Tadych, PhD, RN, Assistant Director for 
Discipline and Practice. Please be advised that 
her content is not intended to represent the 
legal opinions or views of the Board. Content 
included in this section that was developed by 
the Missouri State Board of Nursing is 
identified as that of the Board. 


Statutes 

The beginning of each year ushers in Missouri’s 
Legislative Session. This Is a time when we begin 
to hear about the legislature's introduction of 
various House Bills or Senate Bills. What may not 
be clear to all of us is that House Bills or Senate 
Bills are about changing of laws or making of laws 
called ‘statutes’. 

If you want to review proposed House or Senate 
legislation and legislative developments during the 
session, periodically go to either wr 
house.stale.mo.us or http://www.senate,state, 
mo.us. These websites also have general 
information on the legislative process and how a 
bill becomes a law. 

Existing Missouri statutory laws can be found in 
the Revised Statutes of Missouri (RSMo), published 
by the Joint Committee on Legislative Research, or 
can be examined at the website, http://www. 


T have included a listing of particular statutes 
that may be of interest to nurses at the Board of 
Nursing's website, i/iwww. ’ 
pr/nursing, within the ‘Focus on Practice’ button. 


INTERNET E-MAIL: rbrockma@mail.state.mo.us 
(eddress changes only} 


FAX -- 573-751-6745 of 573-751-0075 


MALL - Missouri State Board of Nursing, P O Box 656 
Jefferson City. MO 65102-0656 


CALL - 573-751-0681 


fardrase chanaes oniv\ 


NEW OPEN HEART PROGRAM 
NURSES WANTED! 


ston our professional tearn where we are dedicated to trproving the 
‘Health of tha people wa serve. Get in on the ground floor of our new 
second to nong Open Heart Program. You hava the abiity to have a 
‘voice In cbnical practices, We olfer Individualized ortantation, faxble 
shifts, clinical ladders, and en excetent salary and benefit package. 
Candidates must be eligible for currect Kansas RN license and 
cardiology experience Js requited. Come to Salina where you can 
practice big city mectcing In a small town almasphare! Sign-on bonus 
available, Call for detaits. Interested canaidates may call for an 
‘on of maibias your resume ta: 


EARN A DOCTOR'S INCOME 


+ NOBOSS-NOSCHEDULE. + NODISRESPECT. 
+ NOSALES PRESENTATIONS. « UNLIMITEDINCOME 
» NOPAPERWORK. OPPORTUNITY. 


LET THE DOCTORS WORK FOR YOU! 


CALLSTAT 800-766-3109 24 Hours A Day 
FOR A90 SECOND RECORDED MESSAGE 


SAUNA REGIONAL HEALTH CENTER 
HUMAN RESOURCES DEPARTMENT 
400 SOUTH SANTA FE, SALEA, KS 87491 
TASAE TSE TASASRTERS- Fan we SACO 
Et 


YOU HAVE NOTHING 
TO LOSE! 


Satna PHC is adrug and skotobtes mertptace, 
Wenes of 987 VHA atonal kad fu Leader stip in Commusity Service 


MISSOURI BAPTIST COLLEGE 
“The Missouri Baptist Colege is secking @ Director of Nussing far its BSN 
Completion Program. 

The candidate shou have a doctonste in cursing and admintettive 
aed teaching experience incollegetevel nating. 

‘Missouri Baplist College is a four-year evangelical Chastian, bberal als 
ecbege : 


LPN’S 
Advance your career in the new 
millennium. Now accepting 
applications for January 2000. 
State Fair Community College 
Associate Degree Nursing Program 
Career Mobility Workshop 
April 9-10, 1999 
{first step of selection for ADN class in 2000} 
Contact: Student Services 


State Fair Community College 
3201 W. 16th - Sedalia, MO {680} 530-5800 Ext. 217 


is competitive with other comparable tiberal ants schools 


Compersation! 
The positions effective immediately. 


To apply the candidate should send a cover letter of application 
includirg statement of falth, resume and Ihsee letters of 
revcercrenfalcn to 


Dr. Cask Triplett 
Division Chsirman of Social and Betosioral Sciences 
MISSOURI BAPTIST COLLEGE 

One College Paik Drive, St Louls, MO 63121-8553 
FAX: G28) 224-7555 St trigietidmobap comeds 


Rules/Regulations 

Promulgated to further define particular statutes, 
a tule/regulation may be defined as an order of an 
authorized legal authority. such as a licensing 
Board, which prescribes or directs conduct, action, 
procedure, or arrangement. 

Existing Missouri regulatory laws can be found 
in the Code of State Regulations (CSR), published 
by the Secretary of State’s Office. There is no 
website access, at this time, to all Missouri 
tules/regulatians, You may, however, find 
Nursing’s rules at its website. In fact, I think you 
may be able to review most Boards’ rules (and 
statutes) through their respective websites. 

All proposed new rules and proposed 


Continued to page 18 


AI St Mary's Hospital, the largest regina! 


mesica! center batagen Denver end 
Set Lake City, our mission to improve the human condition of the 
fncividvals and communities we serve has ted lo tha development at 
comprehensive heath care programs. Keeping pace with technology has 
slowed us to provide a depth of services unsurpassed in the region. St. 
Mary's Hospta) otters health care services ranging trom preventicn and 
wellness lo inpatient veatment and rehabilitation. 


We have the lolowing positions open ta individ.als with current Colorado. 
Fcanse wha are interested In being a member of out Heath Care dativery 
team: 
CRITICAL CARE FLOAT POOL 

FULL-TIME STAFF RN'S 
Experience: ICU, CCU, NICU, EO. Certification: ACLS, BCLS, PALS 
(CORN, TROG preferred) 

TELEMETAY — STAFF RN 
Experience: Telemevy. Certification: ACLS, BCLS 
EMERGENCY CEPARTMENT — STAFF RH 
Experience: Critical Cars EA. Certification: ACLS, TNCG, PALS. 
NEURO/TRAUMA DEPARTMENT — STAFF AN 
Experience: Neuro, Trauma, Step-Down. Certfcation: ACLS, BCLS. 
NICU, L&D, OB/GYH/Mell Baby Nursery 
Futttino and part-time postions: BCLE/ACLS.PALS Cenifcatin CAMS 
Certfiable. 2¢ years experience. Must be willing to do fight transports. 
Occupations! Health 
Futttime position. BCLS Cerlification. Case Manager experience 
sretecred. 
SNF Rehab 
Fultime end patttime postions. ACLE/CCRN preferred. 
MediSurg, Surgery 

Fubtima positions. Previous experience preferred. 

NUASE PRACTITIONER 
Full-time Experience: NACOG NHP certification required. CAMS 
cerfable. Must ba wiling 1a Wo fight anspor for ACU 

NUASE PRACTITIONER or PHYSICIAN ASSISTANT 
Fultire Experience: MS. preterred. Must have previous expecence tn 
Psych 
Clinical Resource Specialist 

Full-time positions. tab Areas, Respiratory Care, SNF Renab, 
Nevroffrauma. Curenl Colotado BM Licensure previous experience 
preferred 

RN CALLAN POSITIONS: 
Available afl unis. 

Pizase send resumes lo: Hurian Resources Dept, 
2835 Noah Tih Street, P.O, Box 1628 
Grand Junction, CO 81502-1628 
4 step by and Fi out an application loday, EOE 


St. Mary's Hospital 
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PRACTICE CORNER 
{Continued from page 17} 


amendments to extsting rules are published in the 
Missouri Register, which is generally Issued on the 
ist and sth of each month. Nurses and other 
members of the public have at least thirty {30} days 
from the date of a proposed rule's appearance in the 
Missouri Register to submit written comments to 
the entity that filed the rule. For more information 
about the rulemaking process, go te tha Board of 
Nursing website within the ‘Focus on Practice’ 
button. 

I have included a listing of particular 
rutes/regulations that may be of interest to nurses 
on the Board of Nursing's website within the ‘Focus 
‘on Practice’ button. 


Scope of Practice 

Nurses must have knowledge of those statutes 
and rules/regulations that affect their individual 
practice and that address the legal parameters in 
which they are authorized to practice nursing and 
provide delegated medical health care services. 
Varlous state, or even federal, statutes or 
rules/regulations may regulate different aspects of 
nurses’ preter: practice within specific settings or 
geographic areas, or reimbursement. 

Primarily utilized in the following scope of 
practice statements is the State of Missouri Nursing 
Practice Act (1995). 


Registered Professional Nurse Scope of Practice 


Pursuant to the Nursing Practice Act (1998), 
registered professional nurses (statute, 335.016 (9), 
RSMol are able to independently perform ‘nursing 
acts’ including, but not limited to, the entries under 
(a) through (e) of the statute, 335.036 (9), RSMo, as 
long as they defensibly have the requisite 
specialized education, judgment, and skill and an 
authorized prescriber's order to administer 
medications and treatments when indicated 
(335.016 (9){c), RSMo]. Registered professional 
nurses may perform ‘nursing acts’ without 
physician aversight (see also Missouri Supreme 
Court case, Sermchief v. Gonzales, 660 S.W.2d 683 
{Mo.banc 1983)}. 

If registered professional nurses (RNs) are to 


Park Place Care Center 
11901 Jessica Lane, Raytown, MO 64138 
RN/LPN 12 hour shifts 
Day or Night 
NA/CNA all shifts 
Ask about our weekend special. Come 
join our strong, caring, friendly staff. 
Ask for Bev at 
(816) 358-3635 


porform acts “prescribed by a person licensed by a 
State regulatory board to prescribe medications and 
treatments” [335.016 (8)(c}; RSMo} as part of a 
patient's care, an authorized prescriber-regtstered 
professional nurse relationship must clearly be in 
place and verbal or written orders from and 
cosigned by the authorized prescriber delegating 
the ects would be needed by RNs. The acts being 
delegated must be within the scope of practice of 
the authorized prescriber and the RNs must have 
the ability to perform the delegated acts defensibly, 
safely, and competently. 

For example, a physician-registered professional 
nurse contractual relationship may be established 
for the performance of ‘medically delegated acts’ by 
a registered professionel nurse in at least two ways: 

First, a professional relationship between a 
physician and a RN can be stablished and 
exercised through the traditional means of specific, 
and later cosigned, verbal orders from a physictan * 
or written orders, possibly in the form of protocols 
or standing orders, generated and signed by a 
physician and carried out by a RN. In this case, the 
relationship is not based on a jointly agreed upon 
practice srangement and, therefore, would not 
constitute a collaborative practice arrangement. 

‘Second, a registered professional nurse who is 
not recognized by the Missour! State Hoard of 
Nursing as an advanced practice nurse within @ 
specific clinical nursing spectalty area and role may 
enter into a written collaborative practice 
arrangement with a physician pursuant to the 
statute, 334.104.1, RSMo, and mile, 4 CSR 200-4.200 
Collaborative Practice. Through a written 
agreement, jointly agreed upon written protocols, 
or written standing orders for the delivery of health 
care services, a physician may delegate to a RN who 
is not an advanced practice nurse the authority to 
administer or dispense drugs and provide treatment 
within the RN's scope of practice and consistent 
with the RN’s skill, training, and competence. 

9/98 
ic cd cal o! clic 

Pursuant to the (1998), 
licensed practical nurses [statute, 335.016 (8), 
RSMo) are able to peconn. ‘nursing acts' that they 
defensibly have the requisite specialized skill, 
judgment, and knowledge to perform only “under 
the direction of @ person licensed by a state 
regulatory board to prescribe medication and 
treatments or under the direction of a registered 
professional nurse” {see also statute, 335.016 (3} {e), 
RSMo, and rule, 4 CSR 200-5.010 Definitions (i.e. 
proper supervision}}. Licensed practical nurses, by 


Change Your Life! 
Would you like to put your money to work for you, 


instead of you working forit? 
Would you like to reduce your taxes? 
T'nta nurse to0, Ym looking for people who are serious, not curious, 
about changing their financial lives. Let me shove you how our 
average new associates are earning thousamts per wreck, 
within 2-4 wks of startup and 6 figure income in their 
Ist year FROM HOME, 
How good are you willing to let it get? 

Please cali toll-free (600) 995-0796, ext. 6528 

2mmimute cocorded message, this s NOT MUM 


statutory law, are not authorized to independently 
perform nussing care/acts, It is essential, therefore, 
for licensed practical nurses to hava ongoin 
defensibility with respect to under whose specific 
direction (i.¢., supervision) they are working at any 
iven time, Furthermore, it is important for 
icensed practical nurses to have immediate access, 
at all times, to the individual (e.g. physician, 
registered professional nurse) under whose 


. direction they are working when, for example,: 


{a) patients’ care needs exceed thelr legal scope 
of practice; 

(b) patients’ care needs surpass their knowledge, 
education, skills, training, or experience; or 

(c) patients’ conditions indicate _ pressing 
importance of consultation or imminent 
referral consideration. 


H licensed practical nurses (LPNs) are to perform 
acts prescribed by “a person licensed by a state 
regulatory board to prescribe medications and 
treatments” [335.016(8), RSMo] as part of a patient's 
care, an authorized prescriber-licensed practical 
nurse relationshfp must clearly be in place and 
verbal or written orders from and cosigned by the 
authorized prescriber delegating the acts would be 
needed by licensed practical nurses, The acts being 
delegated must be within the scope of practice of 
the authorized prescriber and Hcensed practical 
nurses must ensure that appropriate oversight 1s in 
place {see rule, 4 CSR 200-5.010) and that they 
possess the ability to perform the delegated acts 
defensibly, safely, and competently. 

For example, a physiclan-licensad practical 
nurse relationship may be established for the 
performance of physician-delegated acts that are 
assaclated with prescribed medications and 
treatments: {a} through spectfic, and later cosigned, 
verbal orders from a physician; (b) through specific 
written orders from a physician; or (c) through 
written orders, possibly in the form of protocols or 
standing orders, generated and signed by a 
physician. The acts being delegated must be within 
the scope of practice of the prescribing physician 
and the licensed practical nurse must ensure that 
appropriate ovorsight is in place (e.g., physician, 
registered professional nurse) and that s/he 

ossesses the ability to perform the delegated acts 
defensibly, safely, and competently. Licensed 
ractical nurses must keep in mind that merely 
faving physicians’ orders for patients, however, 
does not mean that they also have physiclan 
oversight for their practice. 
10/98 
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NUASING DIRECTOR - North Central Missourl 
College, a public two-year college, Is seeking 
applications for an Associate Dean of Atied Health 
Sciences. Applicants must have a master’s degrea In 
nursing and be eligible for ilcensure in Missouri, 


Applicants must submit a letter of apptication, resume, 
unofficial transcripts, and four references. To request 
comptete position description, contact North Central 
Missouri College, Personnel Office, 1301 Main, 
Trenton, MO 64683. NCMG is an EOE educator and 
employer. 


No Matter Where You Live, We've Got A Location That's Right For You! 


MISSOURL 


Presbyterian Manors of Mid-Ams 


Kazsas Locations 
. Salina, Starlicg, Topeka, Wichita a 
Missouri Locaticns: Farmington, Folten ard Rca 


For mare inforraaticn, contact: Vice Pees 


“Arkarses City, Clay Center, Dodge City, Esoporia, Fort Scott, Hutchinson, Kansas City, Lasrence, Newtea, Pa 


With 1? facilities located sn various 
communities -- big end small, urban end rura} - 
acsoss Kanses acd Missouri, we've got a focetloa 
that's right for you! 

Preferred candidates will possess experience 
in bealth care management and clinical 
experience in medicaY/surgical and gerontobgical 
nursing. Good interpersonal ekil’s are essential 
A bachelor's degree tn nursing or businets‘Lealth 
care admintstration is preferred. 

Discover the Lenefits of belonging to our cy 
facility system, where you have the cppartunily 


for professions! and personal growth. 


ot of Human Rescurees 
P.O. Bax 20440 + Wichita, KS 67208-1440 


PRACTICE CORNER 
(Continued from page 18} 


Advanced Practice Nurses 


Advanced Practice Nursing and Collaborative 
Practica: A Regulatory Perspective 


Advanced Practice Nursing. In 1993, the 
Missouti Legislature and Governor provided 
statutory legitimacy to advanced practice nursing 
with House Bill 564. The Missouri State Board of 
Nursing’s rule, 4 CSR 200-4.100 Advanced Practice 
Nurse, which further defined this statute, 335.016 
{2), RSMo, and instituted an advanced practice 
nurse application process, became effective June 
30, 1996, with a modest amendment effective 
October 30, 1997. 

In order to call, title, represent, or designate 
oneself or practice as an advanced practice nurse 
within a particular clinical nursing specialty area 
{e.g., family, women’s health, medical-surgtcal, 
pediatric, etc.) and role (i.e., nurse anesthetist, 
nurse midwife, nurse practitioner, or clinical nurse 
speclalist), a nurse must be licensed as a registered 
professional nurse in the State of Missouri end 
must be granted a ‘Document of Recognition’ from 
the Missouri State Board ‘of Nursing. The 
‘Document of Recognition’ is not a separate license. 
Rather, the ‘Dacument of Recognition’ indicates the 
particular advanced practice nurse ttle that is to be 
used by the individual and specifies the legal scope 
of advanced nursing practice. 

Confirmation of whether a registered 
professional nurse has current advanced practice 
nurse status can be accomplished by contacting the 
Missouri State Board of Nursing. Also available to 
the public is a monthly updated roster of Board- 
recognized advanced practice nurses, which 
includes recognitions that have expired. Grounds 
exist for investigation and discipline of registered 
professional nurses’ licenses for titling, 
designating, or representing themselves or 
practicing as advanced practice nurses in Missouri 
when advanced practice nurse recognition has 
never been sought or when recognition has expired 
because continued recognition requirements were 
not met prior to the expiration date on their 
“Document of Recognition’. 


In 1993, 
pursuant to House Bill 564, the Missouri 
Legislature and Governor provided statutory 
authority for physicians and registered professional 
nurses who were advanced practice nurses to 
engage in written collaborative — practice 
arrangements. Further defining this statute, 
334.104.2, RSMo, was the Missouri State Board of 
Nursing's and State Board of Registration for the 
Healing Arts’ joint rulemaking activity on 
collaborative practices by physicians with 
registered professional nurses who are recognized 
as advanced practice nurses within a particular 
clinical nursing specialty area and role, The rule, 4 
CSR 200-4.200 (Nursing) or 4 CSR 150-5.160 
(Healing Arts} Collaborative Practice, became law 
on September 30, 1996, with a modest amendment 
effective October 30, 1998. 

In order to perform advanced practice nurse 
delegated medical acts that would be specified ida 
written collaborative practice arrangement with a 
physician, meeting the requirements of the 
Advanced ‘Practice Nurse Rule and, thereby, 


securing a ‘Document of Recognition’ is a necessary |B 


precursor. Grounds exist for investigation and 
discipline of registered professional nurses’ and 


LEGAL NURSE CONSULTING 


Your Experience Can Make It Possible 
Lae fires, iasuncee coarpacies, heals care providers, and geversanant agencies 
are desperately sockiog RNs wich legal traicing ned clinical experience to work ia 
the expanding Geld of legal murse coneitting 
Personal and Financlal Independeace 

‘Aum ENC, your combiced marsing experience asd legal chills can produce a substan 
Gal ocrne cag ecaploy tient in the legal medica? Gels, ris your own business ts 
Gites afd iene or pct tine consultant NIPAS Schock ef Legal Nass Consulting wi 
Show you haw to get triad 

Accredited, Attoraey/Nurse Instructed 
Self gaced, istnce education diploma and degree programa will ecticterfere wih 
‘your present ob. VA asd DANTES mpproved Escbiched 1926. 

FREE CATALOG 
800-669-2555 

School of Legal Nurse Consulting 
Nasoost lasctote for Paralegal Arts & Scizaces 


1801 Chins Macre Road, Suite 215 
Boca Ratoo, Fatids 33487 


Web Site: bap/wwwaipes eet + E-mull: pipasZaipas ect 


Missouri State Board of Nursing Newsletter—February, March, Apri! 1999-—Page 19 


physicians’ [Icenses for engaging in written 
collaborative practice arrangements wherein the 
delegations are to the registered professional nurse 
as an advanced practice nurse when the particular 
nurse Is not recognized as an advanced practice 
nue within any clinical nursing specialty area or 
tole. 
Although collaborative practice arrangements 
are defined in 334,104.2, RSMo as written 
agreements, jointly agreed upon written protocols, 
of written standing orders for the delivery of health 
care services, advanced practice nurses often secure 
written agreements with collaborating physicians. 
Within the rule, 4 CSR 200-4.200 Collaborative 
Practice, thece are several required collaborative 
practice entries that either the Board of Nursing or 
Healing Arts would look for in collaborating 
professfonals’ written agreements or their 
attachments: 


¢ Agreement must establish “guidelines for 
consultation and referral to collaborating 
physician or designated health care facility 
for services or emergency care beyond the 
education, training, competence, or scope of 

ractice of” advanced practice nurse [see 
'3)(D) of rute) 

Collaborative practice arrangement must be 
written agreement, jointly agreed upon 
protocols, or standing orders “specific to the 
clinical conditions treated” by collaborating 

hysician and advanced practice nurse [see 
bite) of rule) 

* Collaborative practice arrangement must be 
signed and dated by both collaborating 
paysirien and advanced practice nurse 

fore implementation, and signatures must 
signify “that both are aware of its content 
ang eurse to follow” its terms [see (3}(H) of 
rule! 

+ “Tha collaborative practice arrangement and 
any subsequent notice of termination...” 
“shall be in writing” and maintained for a 
minimum of eight years after termination 
[see (3)(H) of rule} 

¢ ~The collaborative practice arrangement must 
identify the process for review and 
management of abnormal test results {see 
(4)(D) of rule} 

* collaborating physiclan, “or other 
physician designated in the collaborative 

ractice arrangement” {see {2)(B),(3)()), 
(4}(A), & (3)(1)9. of rule} 


Other pertinent collaborative _ practice 
arrangement themes specified in the Collaborative 
Practice Rule that should be viewed as particularl 
significant to collaborating professionals will 
respect to the design, implementation, and 
defensible documentation of their practice together 
include: : 


* Scope or mutual scopes of practice [see 
(3)(A}.(3)(B),(3)(C), & (3)()14. of rule} 

* One calendar month practice together {see 
{2)(C} of rule] 


Andeeses misnesea Eayorstentnct 
ce eateaptel pepe ete 

Ayan yoni torent CHILDREN'S 
pia ganepassar Meccy Hospital 


wee iS ey 2 


eee 
ne Gacerke: Fes Mere big Cab VSG ZIRE? 


Eat 
"Gasvapaare Cxcerbetn 


¢  Physician’s number of collaborative practice 
arrangements limitations [see {4)(C) of rule} 

¢ = Thirty (non-HPSA) or fifty (HPSA)} road mile 
distance from one another [sse {2)(B} of rule} 

© Physician availability {see (2)(A),(2)(B), & 
{a){a) of rule} 

* Other physician designated in the 
collaborative practice arrangement {see 
(2)(B), (3)(J)(4)(A), & (3){09. of rule] 

* Physician two week review provisions [see 
(3)().(4)(B), & (4)(C) of rule) 

¢ Process and documentation of review on file 
in collaborative practice setting {see (4)(F) of 


rule} 

* Prescription pad requirements (see (3){1)7. of 
rule} 

* Controlled substance limitations (see (3}(1}8. 
of rule} 


* Dispensing togs and 72, hour dispensing 
houndartes [see (3){1}6.,(3)(1)10. of rule} 

. Dispensing of drug samples {see (3)(1)10. of 
tule] 

¢ No further dolegation specifications [see 
{3}(E) of rute} 

¢ Diagnosis and initiation of treatment for 
acutely or chronically iN or. tnjured 
parameters [seo (2)(B),(2)(C), & (4){C) of rule} 

* Conditions other than acute self-limited or 
well-defined problems parameters {see (3)()} 
of rule} 

* Provision of care to well patients or to those 
with narrowly circumscribed conditions 
parameters {see (3)(E) of rule} _ 

¢ Population-based (public) health services 
{see (4)(E) & (5) of rate} 

Review and revision of collaborstive 
pee arrangement as needed (see (3)(H) of 
rule! 

* Physician eceountepitlty 


for delegated 
medical acts [see (3)(1}1, of 


tule} 


It should be kept in mind that the requirements 
inherent in the above state statutes and rules 
regarding advanced practice nursing and 
collaborative practice may need to be interfaced 
with the requirements of other pertinent state or 
federal statutes and rules, I is imperative that 
advanced practice nurses comprehend their scope 
of practice and standards of care accountabilities 
and responsibilities, securing and utilizing all 
primary source data and documents that have any 
connection to their practice, its setting, its patients, 
its avenues of reimbursement, and so forth. The 
Collaborative Practice Rule states that the Missouri 
State Board of Nursing has the right and duty to 
discipline advanced practice nurses for “violations 
of any state or federal statutes, rules, or regulations 
regardless of tho licensee's participation in a 
collaborative practice arrangement” [see (4)(G) of 
rule). 

12/98 
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EARN YOUR RN OR BSN WITHOUT 
DISRUPTING YOUR LIFE! 
LPNs Earn Your Associate Degree 
RNs Earn Your Bachelor Degree 
Rue's self-paced Directed 
Study Systems can help 
you earn a NLN accredited 


nursing degree from Regents 
College. 


Wr ro rom autores ir 
Pre-approved, iolecest 
free loans 
Clinieat Video with 
inleraclive workbook 


BD over 2.000 cheats 


BH suds vuddy network 


NO ULASSROONS ATTENDANLEE 


AU's BIRECTER STUDY SYSTEMS ARE RATED FG (PASS GUARANTEED) 


Cal) 1-800-759-5947 or E-mail us today at 
nfo @ruced.com for free information! 
244501 46th Sueet Noh 


Suite 12 
Clesrater, FL 3762 


rAK (227) S36-8707 Waw.rueed,com 


(727) 336-3: 
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PRACTICE CORNER 
(Continued from page 19) 


Frequently Asked Practice Questions 


This is a section that f will try to maintain within 
each issue of the Newsletter. Please feel free to send 
me questions you would like to see me address 
here, keeping in mind the disclatmer made at the 
beginning of the ‘Practice Corner’. You may reach 
me by mail at the Hoard address, e-mail 


rtadych@mai}.state.mo.us), or fax (573-751-0075). 


‘To speak directly to me, call 573-751-0073. 


Registered Professional Nurse & 
.icensed Practical Nurse 


Q: Ihave recently gotten my RN license in 
Missouri after working for years as a Missouri 
licensed LPN. Both my RN and LPN licenses are 
current and active. I have interviewed at health 
care facilities where they offer me LPN positions or 
even unlicensed assistive personnel (UAP) 
positions because they say no RN positions aro 
available. What about taking a job in 2 health care 
environment other than as a RN? 

A: IE you have both an active and current RN 
Keense and LPN license, you may elect ta “work” 
under either one, | caution you to remember that 
whatever the “job title” or “job slot” being used by 
an employing health care entity, your practice will 
be considered on the basis of a reasonable and 


prudent nurse with your specific knowledge, | 


education, skills, training, experience, and 
Hcensure status. Given that the highest level of 
these characteristics of accountability and 
responsibility is RN, this fact would be ‘a 
consideration, for exemple, by a plaintiff attorney in 
the discovery process, regarding behavioral 
expectations of your practice (regardless of entity 
“Job title” or “job slot” being assumed in a given 
situation), Furthermore, once licensed as either 
RNs or LPNs, licensees who assumes UAP job 
slots/titles do not then become a UAP. Again, 
licensed nurses continue to possess their specific 
knowledge, education, skills, training, experience, 
and licensure status and are accountable and 
responsible on the basis of these facts. 


Q: Can 1, as a RN, write a physician’s verbal 
drug order as @ verbal order on the physician's 
prescription pad, sign the physiclan’s name 
followed by my own signature, and then send the 
patient off to the 
prescription? 


pharmacist with this 


WOUND OSTOMY CONTINENCE 
NURSE EDUCATION 
PROGRAM-Sponsored by The 
University of Texas M.D. Anderson 
Cancer Center and Via Christi 
Regional Medical Center in Wichita, 
Kansas, 4/19/99 to 5/14/99. RN with 
baccalaureate degree required. Cost: 
$3200. 360.4 Contact. hours. 
Application deadline 3/22/99, Contact 
Beverly Hampton at (718) 745-0219 or 
Nene DuPont at (316) 689-6440. 


REGISTERED NURSES. 

Christian Hospital, a vital messter of St, Louls’ BIC Health 

System, Ia committed to helping employees baild healthy carters. 

Our oeganization provides the St. Louis metro area with the very 

eat health care We reed to bring more talented, motivated people 

toour team. Qualifications: 

¢ Poll and part-time, varied shifts 

# Rinimsum of two years med‘surg bespltal experience 

* Current MO RN license 

So, britg your career to Chrfstian Hospital and reap the rewards of 

an exciting St. Louis community. St. Louis offer it ell. Wortd-lase 

educations} lnstitutions, year-round sporting and recreaticnal 

events end, of course, paotch healtScare are all within arm's 

reach 

Christian Hospital offers an excellent salary ard benefits packege 

along with on-site childcare facility, fitness facility and relocation 

susletance. All qualified candidates may conlsct, in confidence, 

Recruiter, Human Resources at (914) 53-5905 or S140, Resse 

reayefesed a(S 8594988 ermal: 

CHRISTIAN HOSPIT: 

HEALTH 1193 Donn Ra, St Louis, MO 69136 

SYSTEM” Jobline: (00) 721.5590 www bjcorg 
sEDY 


A: No. Pursuant to the statute, 338.095.2 RSMo, 
a RN can act as the authorized agent of the 
physician to telephone or electronically transmit a 
physician's prescription to a pharmacist. 
According to the rule, 4 CSR 220-2.018 Prescription 
Requirements (1)(C). “In order for a prescription to 
be valld for purposes of dispensing a medication by 
a pharmacy, it must conform to all requirements as 
outlined in sections 338.056 or 338.196, RSMo, and 
contain the following information:”..."(G) The 
prescriber’s name, if an oral prescription, signature 
if a written prescription;” in other words, ft must 


be the prascriber's signature. 
Advanced Practica Nurse 


Q: am graduating soon with a masters degree 
from an advanced practice nursing program (nurse 
anesthesia, nurse midwifery, nurse practitioner, 
clinical nurse spectalist}) and want to start 
pursuing a position, Given the requirements of the 
tule, 4 CSR 200-4.100 Advanced Practice Nurse, 
what can I say to prospective employers when I do 
not yet have a ‘Document of Recognition’? 

A: May I suggest something like the following: 
‘There are provisions in the Missouri State Board of 
Nursing's rule, 4 CSR 200-4.100 Advanced Practice 
Nurse, which will allow me to call myself and 
practice as s graduate state clinical nursing 

fale: d role. f recognit! 

prior to taking the first available certifying 
examination for which I am eligible, Tam actively 
engaged in the process of fulfilling the application 
Tequirements specified in the APN rule, the 
outcome of which ! anticipate will be the receipt of 
@ ‘Document of Recognition’ from the Missouri 
State Board of Nursing. If applicable, you could 
then add: Once | am recognized in this graduate 
category, I would then be able to engage in a written 
collaborative practice arrangement as an APN with 
a physician, You will want to remind the 
Prospective employer that, should you not be 
successful with the certification examination, your 
recognition immediately terminates upon receipt of 
such results and your title and practice returns to 
that of a registered professional nurse until 
certification examination is successful and Board 
recognition is secured, 


Q: Asan employer of advanced practice nurses, 
how do I insure that I am hiring or have in my 
employ individuals who are appropriately 
recagnized by the Missouri State Board of Nursing 
and are accurately representing themselves to the 
public? 

A: The Missouri State Board of Nursing is 
available to assist employing entities, physicians, 
and other interested individuals in confirming 
advanced practice nurse status, With a telephone 
call to 573-751-0681, you are able to confirm 
whether particular registered professional nurses 
are currently licensed in Missouri as RNs and are 


Ready for 
Adventure? 


If so, take this opportunity to live and work in 
beautiful Southeast Alaska. Ketchikan General 
Hospital is located in a friendly istand community 
and offers a generous benefits package. 


We are seeking RNs who are willing to commit to 2 
year of full-time employment. That's not long! (But 
we're sure youll have such a great time living and 
working in Alaska that youl want to stay longer!) 


For more information, e-mail gstewart@ 
peacehealth.org., call toll-free 888-910-5656 or 
write: - 

Human Resources 


Ketchikan 
General Hospital 


3100 Tongass Avenue 
Ketchikan, AK 99901 


S 


PesceHealth 


www-Kinnet/kgh 


currently Board of Nursing-recognized as able to 
cali/titie themselves and practice as advanced 
practice nurses within specific clinical nursing 
specialty areas and roles (i.e, nurse anesthetist, 
nurse midwife, nurse practitioner, clinical nurse 
specialist). The Missouri State Board of Nursing 
staff can also provide you with a form tilled, 
“Verification for KN License & APN Document of 
Recognition’ for current or futura use in checking 
on APN recognitions ar continued recognitions. 
Employers are strongly encouraged to institute 
measures to ensure that continued recognition 
requirements are met before the expiration date on 
an APN’s ‘Document of Recognition’, thereby not 
risking the interruption of services to clients due to 
a missed deadline and not subjecting the 
collaborating physician and APN to discipline by 
their respective Boards. The following ‘Title 
Guidelines’ can assist APNs in accurately 
representing themselves to the public, 


MISSOURI STATE BOARD OF NURSING 
ADVANCED PRACTICE NURSE 
TITLE GUIDELINES 


BASED ON ‘DOCUMENTATION OF 
RECOGNITION’ AND 
RULE, 4 CSR 200-4,100 
ADVANCED PRACTICE NURSE {4)(B) 


NO CERTIFYING BODY 


Clinical Nurse Specialist— 
—Maternal-Child: John Doe, RN, M-CCNS 
—Pediatrle: Jane Doe, RN, PCNS 
—Perinatal: John Dos, RN, PNCNS 
Women’s Health; Jane Doe, RN, WHCNS 


——Nurse Practitioner— 
Psychiatric Mental Health: John Doe, RN, 


P/MHNP 
CERTIFYING BODY 


al 
Nurse Practitioner— 
Adult: Jane Doe, RN, ANP-G 
—Family: John Doe, RN, FNP-C 


7 —Nurse Milwilo: Jane Doe, RN, CNM 


=] ‘1 


Nurse Practitioner-—~ 


—Acute Care: John Doe, RN, CS, ACNP 
—Adult: Jana Doe, RN, CS, ANP 
—Famil John Doo, RN, CS, FNP 


Gerontology: Jane Doo, RN, CS, GNP 
—Pediatric: John Doe, RN, CS, PNP 
—School: Jane Doe, RN, CS, SNP 


Clinical Nurse Speciatist— 
~~Adult Psychiatric/Mental Health: 

John Doe, RN, CS, AP/MHCNS 

~Child-Adolescent Psychiatric/Mental 

Health: 

Jane Doe, RN, CS, C-AP/MHCNS. 
—Community Health: john Doe, RN, CS, 
: CRCNS 
—Gerontology: Jane Doe, RN, CS, GCNS 
~-Home Health: John Doe, RN, CS, HHCNS 
—Medical-Surgical: Jane Doe, RN, CS, 
M-SCNS 


Continued to page 21 


Would you like a 
“Transcultural Experience” 
and stilt be in the U.S. 


COME TO NOME, ALASKA 
“Experience some real northern exposure” 
Spend your recreational time crass-country skiing, 

snow mobiting, fishing, hunting, panning for gold. 


RN needed to work in the in-PatienVER Unit at Norton 
Sound Regionat Hospital. Minimum 2 years 
experience. Salary $47,500 to $55,000 DOE. No state 
income tax. Excellent benefit package and relocation 
allowance. Preter experience in ER mixed with some 
med/surg experience. 


Norton Sound Regiona! Hospital 
Human Resources, Box 966, Nome, AK 89762 
907-443-4525 or fax resumes to 


907-443-2085 


PRACTICE CORNER 
{Continued from page 20) 


—Council on Cestification of Nurse Anesthetists 
——Nurse Anesthetist: John Doe, RN, CRNA 


National Cestification Board of Pediatric Nurse 

Practitioners and Nurses 

Nurse Practitioner— 
—Pediatric 


_—-National Certification Corporation for _the 
Obstetric, Gynecologic and Neonatal Nui 
‘Specialties 
Nurse Practitioner— 
—Women’s Health: John Doe, RNC, WHNP 
—Neonatal: Jane Doe, RNC, NNP 


Jane Doe, RN, CPNP 


—Oncology Nursing Certification Corporation 
Clinical Nurse Spectalist— 
Advanced Oncology: 
John Doe, RN, AOCN, CNS 


(Nate: For those who want to include education 
degree credentials, placement of degree credentials 
after name and before RN is suggested. Individuals 
recognized with graduate status are to insert “G" in 
front. of board-recognized advenced practice 
nursing clinical specially area and role designation- 
e.g. GPNP, GM-SCNS, GNM, GRNA-as in John 
Doe, RN, GFNP, Jane Doe, RN, GM-SCNS, John Doe, 
RN, GNM, Jane Dao, RN, GRNA) 


5/97 
Revised 8/98, 12/98 
‘Unlicensed Assistive Personnel 


Q: Where do I find more information to assist me 
in determining what patient care ! can and cannot 
delegate to unlicensed individuals? 

A: You will want to review the statute, 335.081 
RSMo, for any applicability to your situation and 
also peruse the National Counell of State Boards of 
Nursing’s website, ib ive files! 

, for its information regarding UAPs 
and delegations to UAPs. For example, National 
Council’s website includes a delegation decision- 
making tree. The rule, 4 CSR 200-5.010 Definitions, 
provides a definition of proper supervision, a 
critical behavior to bé implemented once delegation 
‘of care has been determined to be appropriate. The 
Missouri State Board of Nursing also has two 
pertinent position statements, 

and Non-Nurse Caregivers in 
Emergency-Departments. National nursing 
organizations and certain nursing specialty areas’ 
national organizations may also provide position 
statements and other information that may facilitate 
yau in making defensible, reasonable, and prudent 
nursing judgements about whether or not to 
delegate. The American Nurses Association, for 
example, has position statements on the utilization 
of unlicensed assistive personnel at hitp:// 
www.nursingworld.org/readroom/position/index.h 


tml. 


REGISTERED NURSES 
Clinic Managers 
Office Nurses 
Primary Care RN Managers 
Consider joining our team of healthcare 
professionals at PRIME HEALTH 
MEDICAL GROUP, We have excellent 
opportunities for you. throughout the Kansas 
City metropolitan area. 


A career at Prime Health Medical Group 
offers an excellent salary, generous benefit 
package and a professional working 
environment. For consideration, please 
submit a current resume or curriculum vitae 
to: Prime Health Medicat Group, Attn: Ms. 

[) Suess, 8550 Mershall Drive, Lenexa, KS, 
66214 or fax to (913) 599-6076, EOPAVEDV. 
Drug Screen Required. 


_PRIME HEALTH MEDICAL GROUP 
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What Is A Disciplined License? 


Liz Cardwell RN, M.Ed. Discipline Coordinator 


1am frequently asked by employers whether a 
nurse, whose license has been disciplined by the 
Missouri State Board of Nursing, is able to practice 
nursing. I hope that the following descriptors of the 
types of the disciplinary actions will answer that 
question. The license of a nurse can be disciplined 
by one of four methods: censure, probation, 
suspension or sevocation. On occasion the board 
may choose to combine a period of suspension 
followed by probation. All disciplinary action and 
the cause for discipline is open record. 

A censure is a single disciplinary action 
declared in a legal document. A censure identifies 
the facts of the unacceptable activity and is public 
information. There are no requirements for the 
nurse to adhere to, however this action remains in 
the licensee's file permanently. 

Probation is a period of time, determined by the 
board of nussing, wherein thece are specific 
requirements identified. The Nursing Practice Act 
states the probationary period is not to exceed five 
years. Requirements may include but not be limited 
to the following: meeting with a member of the 
board’s professional staff; employer evaluation; 
chemical dependency evaluation; mental health 
evaluation; probation/parole status; urine drug 
screens; AA/NA meeting attendance; and/or 


continuing education hours. Additionally, there 
may be one or more employment restrictions: not 
carrying narcotic keys; not administering 
controlled substances; no nights or evenings; on 
site supervision; no home health/temporary 
agency/durable medical equipment. ‘The 
requirements are correlated with the behaviors that 
sesulted in disciplinary action so that the public is 
protected from any re-occurrence of the activities 
that resulted in discipline. 

Suspension is the period of time wherein the 
nurse may not practice nursing, The Nursing 
Practice Act restricts the period of suspension to 
three years or less, During a period of suspension, 
the nurse will be responsible for meeting the 
requirements addressed in the previous paragraph. 

Revocation is the most severe of disciplinary 
actions. After revocation, the individual must begin 
with licensure application which may include 
taking the licensure examination. Individuals may 
not apply for licensure until a year has lapsed after 
the date of the revocation. 

In summacy, it is evident that a nurse whose 
license is revoked or suspended for a period of time 
may not practice nursing. The license of a nurse 
which is on probation may practice nursing, but 
there y he if irictions, that you, as a 
potential employer should be aware of, Censure of 
a nurse's license does not effect their ability to 
practice. 


_ INVESTIGATIVE SECTION OF MISSOURI STATE BOARD OF NURSING 


The Missouri State Board of Nursing currently employs the services 
investigative staff consists of the Chief Investigator, George 
City, and two field investigators who are assigned to Missouri’s 


assigned to the Kansas City area and Mr. Robert Ehrhare 

Due to the yolume of complaints processed each 
investigator's would be unable to keep pace. However, 
State Board of Nursing also usos the services of 


of three (3) staff investigators, This 
Snodgrass, who's office is tocated in Jefferson 
largest metropolitan areas, Duane Leiter is 
d, who is assigned to the St. Louis area, 

year by the Board, the current number of staff 


to complement the staff investigators, the Missouri 


13 contract and sub-contract investigators, who aro selected 


and assigned ceses according to geographic areas of the state. The contract investigators are identified as 


follows according to their assigned geographic area, 
Gary G. Worden Lester D. Tuell 


‘Terryl L. Anderson Michael D. Dow. 
Robert M. Cirtin 
AST / E, SOUTHEAST 


Wayne E. Brocalo Jonathan B. Knel 


Walter B. Miller 


‘The average experience 


investigation, which {s compatible with the type of work required Pe 
Board of Nursing and 

Mr. Leiter will retire with 14 1/2 years of State service on 

A reception in his honor will be held on March 8, 1999 in room 750 of the Truman 


(i.e. health care field). The Missouri State 
meeting will bid farewell to Duane Leiter. 
February 28, 1999. 


CENTRAL 


Tom M, Crain 
Randal D. Oitker 
Alan R. Mitchell 
Calvin W. Culp 


ns 


hans 


Kathryn M. Skelton 


for both staff and contract investigators ranges from 25 to 35 years in areas of 


the Missouri State Board of Nursing 
joard staff at the March 1999 Board 


State Office Building in Jefferson City, Missousi. The reception is open to the public. 


LPNs/RNs 
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BOD communitare Managed Centers 
ad Equal Ogpetoaty Employer 


Are you an LPN 
who is ready for 
new challenges? 


Make the transition to management 
fesponsibilities and higher pay with the 
LPN/ADN Bridge Program at Penn Valley 
Comunity College. 


Get credit toward an Associate 
Degree In Nursing for your LPN 
education and expeflence, af a 
reasonable pricel 


Call 816/759-4175 for more information. 


PENN VALLEY 
COMMUNITY COLLEGE 
3201 SW Thatfiwoy * KC MO 64111 


‘Ona of the Metropolitan Community Coleges 
An Equal Opportunity/Affrmative Action Employer 
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Disciplinary Actions 


Lirenses Revoked 


Name Violation Date 

Mestion, Kim PNOs5443 Violation of existing agreement with the Missouri State Board of Nursing 10/26/98 

documentation or attend required meelings 

Sanders, Tommy PNOS3669 10/26/98, 

Thomas, Linda RNUDSZ61 11/02/98 

PNOzS416 
Licenses Probated 
Name License Violatio Date 
Number 
Paula PNUsnOs2 n for 4 years. Pled guilty to two felony counts of Forgery. 12/14/98 
ns, Lynn PNN23580 Probation 3 years far possession and consumption of cocaine. 11/16/98 

Gaunt, Joni PNoS8143 Licensee was placed on probation with the Missouri State Board of Nursing 11/16/98 
on 5/18/95. License failed to comply wilh the terms of the probation and 
on 1/28/97, Licensee's license was revoked. Licensee made reapplication, 

Licensee was issued a Board Order for 3 years probation in }ieu of denial of 
request for licensure. 

Hall, Janice PNO13015 Probation for 2 years. Misappropriated a contrailed substance for own 08/31/98 
Persona} consumption. 

Hasbrucker, Sona PNOS4341 Probation for 1 year. Had orders to instill 15cc of soda into the jejunastomy 12/17/98 
tube of patient #1 to assure potency of the feeding tube; however, erroneously injected 
the soda into the patient’s central venous catheter. 

Hunt, Marsha PNO27530 Probation for 3 years. Misappropristed medication for own Personal consumption. 12/01/98 

Hutter, Jerry RNO72606 Probation for 2 years. Misconduct in the performance of duties. 11/30/98 

Jackson, Marybeth PNO32755 Probation for 3 years. Diverted medication for own personal consumption. 11/6/98 

Johnson, Jeanette RN108780 Probation far 4 years. Misappropriated e controlled substence for own. 12/25/98 
Personal consumption. 

Olson, Linda RN127348 Probation for 2 years. Miseppropriated medication for own Personel consumption. 12/01/98 

Murphy, John RN192160 Probation for 5 years. Misapproprialed a controlled substance for own 11/23/98 
Personal consumption. 

Peyton, Koren. RNOB7972 Probation for 2 years. Requested Demero} for patients but did not chart the 12/25/98 
Administration of this drug to any patient. 

Plocek, Stacy RN120190 Probation for 3 years. Obtained a prescription slip and wrote herself a prescription 01/02/99 
for Fiorinal #3 and forged the doctor's name to the prescription. Licenses took the 
forged Fiorina! #3 prescription to the pharmacy and cblained the medication. 

Schroeder, Mark RN120341 Probation for 3 years. Failed to edhere to hospital policies, eccurately document 11/30/98 
all patient assessments, doctors’ orders end medications administered, failed to 1 
adhere to universal precaution standards; utilize proper sanilation procedures; and 
failed to follow blood produrt management. 

Veo, Angio RN153074 Probation for 3 years. Tested positive for marijuane. 12/10/98 

Wheeler, Keith RN329203 Probation for 5 years. Misappropriatud a controiled substance for own 5/16/99 
Personal consumption. 

Licenses Suspended 
Whesler, Keith RN129203 Suspended for 6 months. Misappropriated a controlled substance for own 11/16/98 
Personal consumption. 
Licenses Censured . 
Namo License Miosation Date 
Number 
Honea, Carot RN131485 Enabled graduate nurse to practice afler learning that licensee had faited the exam. 12/31/98 
Howard, Debra PN145177 Improperly administered 25mg of Demerol and 25mg of Phenergan intravenously 12/22/98 
: through the central line. As a tesult of Licensees conduct, patient #1 experienced 
Apnea resulting in cyanosis and oxygen saturation levels as low as 40%. 
Macy, Barbria PNO17958 Failure to monitor patient. 11/30/08 
* Surrender is not considered a disciplinary action under current statules. 
Licenses Surrendered * 

Name Vio)atio Date 

Gentle, Mike Voluntarily surrendered licensa. 11/10/88 

Gerke, Stephen RNO31469 Voluntarily surrendered license. 11/08/98 

Henning, Christine PN0S5030 Voluntarily surrendered license. 10/26/08 

Stocklaufer, Sharlya  PN036057 Voluntarily surrendered license. 12/01/98 


Needed... LPN 


Work 92 hours a week ond recelve fultine benefits! We 
have two opportunities for LPNs to work in our 98 bed 
nursing home toctity. One poston wil oltemate between 
7-3 ond 3-11 shift. The second & a 7-3 shift positon where 
medicare knowledge is prefered. it you are terested in 
providing quailty care In G nuduting envionment, please 
apply In person. 


ManorCare Health Services 
1200 Graham Road, Florissant, MO 63031 
(314) 838-6555, 


Immediate positions are now available 
for R.N.’s and L.P.N.’s, Behavior 
Modification and Medicare experience 
preferred but we will consider all 
applicants. 


Apply in person at 
Cleveland Health Care Center 
7001 Cleveland, Kansas City, Missouri 64132 
816-333-0700 
EOE 


SSSSSSSSSSSS$S$SsSss 
$ We have immediate opportunities for 

$ * STAFF NURSES 

$ 


BONUS 


$ 
$ 
$ 
$ 
$ 
$ Nassing Supervisors will be eligible for: $ 
$+ A-$500 Bonus (paid atter completion of 9 days $ 
employment) 
» A $1,000 Bonus (paid after completion of 6 months $ 
S$ employment) $ 
* A $1500 Meril increase (paid after completion of one 
$ . $ 
year employment) 
Staff Nurses will be éligible for. 
ight 
G A 8250Sign On Bonus (paid after completion of days 
employment) 
$S + A $50 Borus (paid after completion of 6 months $ 
S _ eeploymenst $ 
+ AS5,K00 Merit increase (paid after completion of one $ 
year employment) 
Mail/FAX resume to: $ 
SPIRIT OF ST. LOUIS HOSPITAL 
‘Atta: Hema Resources $ 
5531 Hwy. $4 South $ 
‘St Charles, MO 63304 
FAX (G14) 447-600 $ 
$ 


ssssssssSSssssssss 


DADA 


RN up to $35.00/hr. 
LPN up to $22.00ihr. 
1 year experdence required. 
Supplemental Staffing for Greater Kensas City area hospitals. 
ICU, Tele, MS, ER, OR, RR, Dislysis, Psych, L&D, MB 
1-800-455-3696 


Beh 
RELIABLE HEALTHCARE SERVICES, INC. 


851 NW 45th Street Suite 360, Gladstere, MO 64116 
‘Tel, 816-455-3400 Fax 816-455-2248 


Many nursing openings 
Full-time, Part-time Call-in 


Marshalltown Medical 


& Surgical Center 
3 South 4th Ave. 
Marshalitown, £4 50158 
515-754-5113 


515-753-2570 (fax) 
6.04, 
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lv THERAPY COURSES 


Section 335.017, RSMo of the Nursing Practice Act provides Licensed Practical Nurses, instructed and trained by Board approved 
programs, to perform selected acts of administration of intravenous fluid treatment. The rule 4 CSR 200-6.010, effective April 24, 1984, 
established the process and guidelines for approved programs offering the course, defined the curriculum and identified the specific 
acts that IV certified LPNs may perform. ¢ 

The IV Therapy program has grown to include seventy-seven approved agencies across the state. Fifty-four of the approved programs 
reported in fiscal year 1998 that they held a total of 119 courses with 1,343 LPNs enrolled. Out of that group, 1,186 obtained 
certification. To date, 13,490 (59%) of the 23,043 currently licensed LPNs are IV certified. Approved IV certified programs will 
continue to be busy training the remaining 41%. The revised Minimum Standards, which go into effect on February 28, 1999, will add 
the IV Therapy course to the curriculum of LPN programs, Staff from the Education section of the Board have listed the approved 
programs, their location and a contact person for individuals who are interested in still attending a course. 


FAPPROVED LENT THERA) y = 
NAME OP CONTACT ‘ADDRESS ‘ADDRESS TELEPHONE 
PROGRAM NUMBER NUMBER. 
Doswahek AVES Tak Rigg RA TH Aa Road eave sioe Tey Osa | OTe See BigaE TT 
Boveri 0,653 Wedingog Mo, 61220 
TesND Ares Caer | Ue Reve, FI, Bx B8-C CORTSID) Bag Wa Pi ie TAT 
eset, Brookeld, Ma 42 Ing, 64801 
Cinersa Commaky | Gayl Gwe RH 01S Went Fees, BO. | WIHT Rear we Gee Cole BT Ton 
Sowptat Le, B53? Oven Pek KS 211 
Gram Mo, 44190381 
Tae Gia AVIS | Gar rece AY OH Nard Chek Aves | THIET Was Tome Tie veaka Oe DHA 
Gage Gran, Mo ; Macher Te Urea Work Mo. 
rn sanyant 
Ginetion AT Fave ce A 305 eatTead Seer | PST Tamtuiec ae fro. te TAT IaT 
Cargthon, Mo 48)) Reed Srons Mo 65997 
Gia Cave Coat Taian Wilken BY | 1600 ho WaT percer ey TAA Keck Seccad COnsTy 
Hariasvie, Mo, 64781 Gice, Mo. 5$ 
‘Grebo opal C. | Gea aphy 17139 Dona Row oss) Gate iota RN | 1200 Fos Suet Tease 
Se Lon Mo 63136 Caiticnde, Ms, 4891 
Taiea's Meal 1300 For skal] WIHIIONT ary BiH) MeMrt'y Avena | GV LTAD 
Heer Stier, Mo, 65610 909 Aart Mo. 63601-2208 
Cohanbla Area Heats "| Tee Fee yoo Srisa fom! Cnsiy TEGRRS Taemaw ANP EO NB Prne View| OTD) STT OD 
osipaioa Cat, GCohanbia Mo, 3203 Rank Sue 19 


Kanan Cty, Ma 64554 


Coram Reakh Servis, | Posya Pook BN TEE Wem Adios Avene [ (118) HS-2H35 Dette Coie RH ei Wes ne _ CNT INS 
bes on é se 0) 
‘Ceestew Home tae. angie ati 5 SC | Tasik Paraaey Syrews. tm Torey Banka 3S Diana Read wy aT 


Frcs, o.490)1 
Wigheny 61, ex 339 | OL IIA 
oye Ci, Me. 65019 

NO}S CoeageCreve | GH) E1065 
Kinks, Ma 6350) 


Tin ataKe Boa itaversek 


TihALaT bea] Kita Ars Taiwan Coxe Tak taer 


Ty Fan Lallepe aT TT 


Diy TAT Katina Wie Core Cece Renal Soe 
. Kiknife, Mo, 63591 


NAME OF CONTACT ADDRESS: TELEPHONE | NAME OF PROGRAM CONTACT ADDRESS TELEPHONE 
PROGRAM. NUMBER NUMBER. 
‘Cen La Ray Vochaicdl | D.Borslcz Wagoees BN | DU Wiph Seba babe | (HTH) 259-2304 kamal Tae Sain THO Dacre Poe YAS NTE 
Letionon, Mo. 64567 Cobantia, Mo, 6510 
‘Ciera Cure ‘Went Surv 5200 | (900) HF-4I09 Oaarks Meceal Center Tra Titer 2.0 The LOO Tern FATT 


‘Spriagfickt Mo. 63107 | Ft. 107 ‘Wea Plains, Mo, 83215 


Cioky Grea, RN [Biv Seah Freeaes waa 


Jef Oras Techeieal Commmeity Cotear Peas SaRk RA IGN | POT TTE IEF 


Speiaghckd, Mo, 65104 Seriagfehh Mo. 65801 
Weave Praascy Chay haters Tint Win Sra | GE Fema Vitey Commanny Cateye rd Teo Seaton Hay 
Lanern KS 66214 Tatecery 
4 | aun = 
Winer ea Celie F FO, Box 100 aman Finitereata Tomi Laxkt ON [Seen TT 
Pk ill, Mo, 3401 A Cerca RS 6218 
‘Moterly Area Ta Toor RH MN | TOI Codcye Avewwe Tap STAT, ET HR Pao Fades ba AN THiS iecigewn Spare | OH) TVLATIT 
Cotege Mobedly, Mo, 63279 Brilgecn rive 
IWedigenn, Mo, 63044 
Re Tivadteaiad [rea AIK ai Fame sat Wasa A] Forex 0 Tiny R heart BN ‘915 Fee Fee Road Dyas 
to, % 
da Resell 1400 W. Wate Sate 1S | GI) OLS Bieta Techs nee ‘Deva Frac BR aH aT 
Tiss 
RETR "| Binns Cheaper Wa Eat 39” ST. Wear Popa BSD Tara Seo 3Y0) Oak Greve Rb Ory saa 
Ms, 64059 Rup Df, Mo 69904 
Raai Ripioal Medal | Sheree WO Seach Anh Mia FINS Pitan Comty Mecca Hexpiad Toe Witkares RROSN fF P.O.Th 389 aera 
— 647 Ext $43 i Unicavite, Mo, 63565. 
‘Nichols Chever Camas Paviete Featach, RN (39) 59ST Figley Comty Menara Hopead Barge Samak, RN 109 Plum Street | HRT 
‘eflarca Cy, Mo 65101 Dosrighan, Mo. 69995. 
Tie Gani ascat |b ee el Mee Tea TIE Td thar tae Fates Garros RN | UPON Thee Roa Try TES 
‘Cotete “Testor, Mo. AA) EA é Fehon Mo, 64812-4020 
Tothead Rey Bia toale BESS. Onanpethy CooR STS Fey Rota Techslat toxin Tag tanks Mi exTead Sone | ON IHEIVIE 
Mescal Cente, : Kidtie Me. 63301 ba Besa 80.6381 
‘Rotttvad Newb Cares | Ta Cink 2900 Kealalioed Wea Sark Baawn CalegeRE Wiese Stet Arcos | waa TOD 
Cent Pateory Med Ranaas Ci. Mo, 
Ginsicoe, Mo, AND s41r6 
Rorawes Fecha ‘Kata Bape, BR 1315 Soh Mur war Fiewa HER So FaiFReige tia? Varie wT 
School Mayle, Mo, 64458 Serve Mo. 63404 
‘Soa Bey Ceey Toyee Fciand Pits O. Rae | MAA take apa Take Kalege Dikakvowna [om nse 
Memorial Horpial Casevile, Ma, 68813 a) 
Grenecfehd Ma, 62012, 
Souk Coa AVES as Exe Wi weateason | Wives ‘Sa Fat Coamamnty COTE Galeliote TOL Wen 16 Seeet | (SFOS 
Wea Pinas, Ma 65995 | Ext Dit Sedain, Mo, 69301 Exc ts. 
Rakad Miao ‘Gra Teen 1701 Lacey Suet (sn) e518 Seing [leds Cue Bankes Faye TATA | Roce (31) «10808 
topiut Cage Girwtens Mo. ‘Mine, M2. 63801 
- aya 
SC Aaa eiaded Hii Meyer RN BSN, | 0010 Kesey Road | OTD SIS-TT "Yeise Cousy Meco pia ‘Ona Toate TD kak Senloaee | CD STINT 
Ceaser 8.60 Se bois, Mo, i) 
Ubainy Mo. 6503) 
Chats Cay Park Peaatels ‘Wien [Pigs Ef Tice Rive Cocranaty Coleg BL Gyan EN |704s Tere Rbe CI as TS 
‘Ceeeueg College brie : Dedevand 
‘Petes, Mo, 693766918 Poplar Bit, Mo. 43901 
SFr Wateal Come | Gad hacmegge, RR (TE Screeew rhe [ON)IIST "FiRoamy Tebeal Sabot FaGratadaw | Send i sens — PERI HID 
‘Gaye Gisedcen, Ma, Eka Ma, 65006 
: 301 i! 
FL eka Repooal Foes Wits, RE Ti Nccaieal aed |p EA Feel Tai taaiera Tioepal Tom Bea Pio Tatinnes Aveo PATA TC RIT 
MeScal Jeph, Mo, AIOE Kress Cay, Ms, 408, 
Bi Levis VANE Fortes Veo Bier Ais RN | 91 Sefizrma Becnsia | 14) 657-4100 Aq Tes tren Regio Tawi Hol Few Sua wane 
Se Lele, Ma, 6128 Exe 6518 Fe) bascal Cece Keoved, Mo, 6}187 
Ia Vrel Cure, be Doras Bee tone PO. tn SGA, 1119 | DTV AT ADS 
Coonfiaiet NE boda Pak Bt 
3H 
Seritinn MS 59202 
fa] Weresbrg AVIS Vaden HS Soh Rugevew [WIS TATIT 
Die 
Wereesters, Mo. 6409) 
Wayans Veiled Adeay loactess Tio Peeve Seek wna 


Wearoonistl, Mo, 65519. 
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DUPLICATE LICENSES MISSOURI STATE BOARD OF NURSING WEBSITE- CHECK IT OUT 


ISSUED ‘The Internet has changed our ability to access information in Missouri, and the Board of Nursing invites 
you to access their Website. The address for the site is: 
The following nurses have been issued duplicate 


licenses during the period of july 1, 1998 through 
January 7, 1999. These licenses have been reported 
as lost, stolen, never received in the mail. 
Duplicate licenses are identical to the original 
license with the exception of the word DUPLICATE 
typed on the face of the license. Any person 
presenting one of the following certificates without 


hitp://wwwecodev.state.mo.us/pr/nursings 

‘The following information is available at the site: Practice information, the Nursing Practice Act and 
regulations, NCLEX information, information on Board members and the board, upcoming Board meetings, 
office hours, directions to Board office, fees. licensure information, information on schools of nursing. 
board news, and staff names and e-mail addresses. Information that will be available sometime this spring 
is: censure applications, a licensee directory that employers will be able to access and verify licensure 


the word DUPLICATE should be considered 
suspect, and the Board of Nursing should be 
notified immediately: 


Please note that RN licenses expire on April 30, 
1999 and LPN licenses expire on May 31, 2000. 


Name License Number Reason 
ABELE, PATRICIA RN100551 LOST 
ABRAHAM, PATRICIA PN019176 LOST 
ALLMON, SHEILA PN044895 LOST 
AMICK, MELVIN RN144663 UNKNOWN 
ANSON, APRIL PNOS4718, LOST 
ARROYO, GLADYS RN150274 NEVER 
RECEIVED 
BAKER, DIANA PNO43682 STOLEN 
BARNI, ANITA RN143185 STOLEN 
BARRETT, DEBRA RN123393 LOST 
BARTLETT, REGINA RN1I38484 STOLEN 
BEDELL, BARBARA ~  RN101114 STOLEN 
BENNETT, TAMMY RN126198 LOST 
BENSON, TONI PNO53788 NEVER 
RECEIVED 
BERTRAM, JULIE RN126931 Lost 
BEST, MARSBA. PNo39988 LOST 
BEST, VALERIE PNOS1072 LOST 
BIGGS, LISA. PNO4142¢ LOST 
BILLUPS, TRACY RN123622 LOST 
BLAISDELL, MARY RN052979 LOST 
BODIE, LISA PN049477 LOST 
BOEHMER, JULIE RN131951 STOLEN 
BOLES, KATHYRN RN143401 STOLEN 
BOLLINGER, ADELIA — PNo26048 Lost 


Continued to page 25 


BENEFITS: 


GREAT: WAGES > + 
GUARDING CARE 


& TRAVEL NURSES 


‘Are you an agency nurse who would fhe more canistercy tn yout 
‘hours? Ase you teeing Insecure abcut job security? Guarding Care 
Travet Narses has pasitions for you eaw In your Bore stats of 
Missourl, You can stay cote to home yet experience Ihe 
encitarert ard adventure of travel nursing 

Lot us show yoo aty we are at fa nurse satisfaction. Eventing 
vt dis f9¢ your personal and professional security and comtort 

AS wa lake care of your netds, then and only then are we sevved. 

(CaM and span’ with Karin Cornin, Bit Liptcomd et Terry Whitlow 
ta tam about participating in tis exciting area ct your pratession, 


1-800-733-6877 
PAID. WKLY: LIVING EXPENSES 


SNISNOH 33us 


S3SASN3dX3 FSAVYL Givd 


Immediate opening for Director of Nursing at a 150-bed 
acute treatment psychiatric hospital, JCAHO approved, 
Medicare certified, affiiated with the University of towa 
Hospitals. The individual will direct the hospital's 
Nursing Service with approximately 170 employees. 
The Director reports to the CEO and is an Integral 
member of the hospital's administration team. The 
candidate must have excellent communication and 
interpersonal skills and have graduated from an 
approved school of nursing as wall as possessing a 
Masters Degree in Nursing or in Mental 
Health/Psychiatrics with two years of full-time 
progressive nursing supervisory/management 
experience. Licensure with the State of fowa Board of 
Nursing is required. Hospital is situated in picturesque 
northeast fowa near large cities with cultural 
advantages. Ideal for family living. Golf club, fishing and 
hunting areas, good schools, etc. Excellent fringe 
benefit package with an annual salary of $53,477 - 
$67,642. Applications can be obtained from the lowa 
Department of Personnel in Des Moines or from the 
Mental Health Institute in Independence, 1A. 


Interested applicants should aiso forward a resume to 
B.J. Dave, M.0., Superintendent, PO Box 111, 
Independence, IA 50844. Completed applications 
should be submitted to the lowa Department of 
Personnel by 4:30 p.m. April 15, 1999. AN EQUAL 
OPPORTUNITY EMPLOYER. 


siatus, the discipline decistons list, an abbreviated 
information. 


version of the newsletter, and advanced practice 


If you are not using the Internet, you are missing a valuable resource that provides fast access to state 
information and news. Additional web sites of interest for nurses follow. 


Name 


American Diabetes Association 

American journal of Nursing 

‘American Nurses Association 

American Psychological Association 
Behavior On-Line 

CDC's Division of HIV/AIDS Prevention 
Centers for Disease Contro} and Prevention 
CINAHL 

Closing the Gap 


Commission on Graduates of Foreign 
Nursing Schools 

Emerging Infectious Diseases 

Galena Il: Electronic Journals 

Groho}'s Mental Health Page 

Health Care Financing Administration 

Health Organizations 


Healthfinder = 

Links to Health Care Resources on the Iternet 
Links to Related Sites 

Lippincott-Raven Publishers 

MacNursing Links 

Mental Health Net 

Missouri Coordinating Board for Higher Education 
Missouri Department of Health 

Missouri Department of Mental Health 
Missouri Department of Social Sérvices 
Missouri Division of Aging 

Missouri House of Representatives 

Missouri Revised Statutes 


Missouri State Board of Nursing 
Missouri State Board of Nursing Statutes 


Missouti State Board of Nursing Rules 


Missouri Stale Senate 

MMWR Summary of Notifiable Disease 

Morbidity and Mortality Weekly Report 

National Center for Chronic Disease Prevention 
& Health Promotion 

National Center for Health Statistics 

National Center for Infectious Disease 

National Council of State Boards of Nursing, Inc. 

National Health Law Program Links Page 

National Institules of Health 


ne 
ine HIV/AIDS 


Treatment Info Service 
New York On-Line Access to Health 
Nursestat On-Line Services 
Nursing (Biosciences) 


Nursing Sites on the World Wide Web 


Nursing World {American Nurses Associatlon} 

Office of Administration 

Office of the Governor 

Office of the Missouri Attorney General 

Office of the Secretary of State 

PharminfoNet Drug Database 

Schools of Nursing 

Statutes 

The Merck Manual 

The National Clearinghouse for Alcohol & 
Drug Information 

The Virtual Nursing Center 

U.S, Department of Health and Human Resources 

U.S.Food and Drug Administration 2 

University of Maryland - Nursing and Health 
Related Links 

Welcome to the White House 

Worldwide Nurse 

‘Yahoo Nursing Resources 


Website Address 


http://www.diabetes.arg/ 
htp://www.nursingcenter.com/journals 
wwy.nursingworld.org/about/index.him 


hitp://www.behavior.net 

hitp:/www.cde.govinchstp/hiv_aids/dhap.htm 

hitp://www.cde.gow/ 

hitp://www.cinahl.com/ 

htip://www.os.dhhs.gov/progorg/ophs! 
omh/mayjun96.htm 


http://www. cgins.org 
hitp://www.cde.gov/ncidod/E1D/eid.htm 
http://www library.ncsf.edu/ke/jni 
hitp://www.coil.com/~grohol* 
hutp://www.hefa.gov 
htip://www.social.com/health/nhic/date/ 
index.huml 
http://www. healthfinder.gov/ 
hutpsl/wwnw.hwe.ca/healthne key hunt a 
http://www.web-shack.com/dee/links.htm 
http://www.lrpub.com/nursing.htm 
http://community.net/~sylvan/MacNursing 
Links. htmt 
hutp://www.cmbe.com 
hitp://www.mocbhe.gov/ 
http://www.health.state.mo.us/ 
http://www.state.mo.us/dmh/modmh.htm 
http://www.state.mo.us/dss/index.btmt 
hitp://www.state.mo.us/dss/da/da.htm 
http://www.house.state.mo.us/HOME.HTM 
http://www.moga.state. mo.us/STATUTES! 
STATUTES.HTM 
http://www.ecodev,state.mo.us/pr/nursing 
http://www.moga,stale.mo.us/STATUTES/ 
€335.HTM 
hitp//www.ecodev.state.mo.us/pr/ 
nursing/rules.htm 
hitp://www.senate.state.mo.us/ 
http://www.cde.gov/epo/mmuvr/mmwr_snd.huml 
hitp:/Avww.cde.gov/epofmmwr/mmwrhtart 


http://vww.cdegov/nccdphp/necdhome.htmn 
hitp//www.cde gov/nchswww/nchshome.htm 
http://www.cde.gov/ncided/ncid.him 
hitp://www.nesbn.org, 
http://www.healthlaw.org/inks. html 
http://www.nih.gov 

http://www.nln.org! 

http:/Avww.ntm.ath.gov/ 


hitp://text.nlm.nth gov/atis/list html 
hitp://www.noah.cuny.edu 
hitp://www.NurseStat.com 
http://milkman.cac. pst.edu/~dxm12/ 
wwwlibng. html 
http://ublib.buffato.edu/libraries/units/hsi/ 
internet/nsgsites.htm} 
hitp://www.nursingworld.org! 
hitp://www.oa.state-mo.us/ 
http://www.gov.state.mo.us 
hitp://services.state.mo.us/ago/homepg.htm 
http://mos}.sos.state.mo.us/ 
http://pharminfo.com/drugdb/db_mnu.htral 
hitp://www.ke-cic.org 
hitp://www.house.state.mo.ts/homestate.htm. 
hitp://www.merck.com/ 


hitp://www.healath.org/ 
http://Awww-sci.}ib.uci.edu/HSG/Nursing-htral 
hitp://www.os.dbhs.gov 
hitp://www.{da.gov/fdahomepago.html 


hitp://nursing.ab.umd.edu/offices/opds/bid/uomweb.htm 


hitp://www.whitehouse.gow/ WH/Welcome. html 
hitp://ally.ios.com/% 7Ebshort19/nursing. html 
hitp:www.yahoo.com/Health/Nursing/ 


873-751-0681, 


Jefferson County Library 
PO Box 1486, 3021 High Ridge 
High Ridge MO 63049-1486 


Jefterson College Library 
1000 Viking Drive 
Hillsboro MO 63050-2441 


St Louls Public Library 
1301 Olive Strest 
St Louis MO 63103-2389 


St Louis University Law Library 
3700 Lindell Blvd 
St Louis MO 63108-3478 


Eden Theological Seminery/Webster University 
Eden/Webster Library 

475 East Lockwood Avenue 

St Louis MO 63119-3192 


Thomas Jefferson Library 
University of Missouri-St Louis 
8001 Natural Bridge Road 
St Louis MO 63121-4499 


Washington University 
Washington University Law Library 


Campus Box 1171, Mudd Bldg., One Brookings Dr 


St Louls MO 63130-4899 


St Louis County Library 
1640 S Lindbergh Blvd 
St Louis MO 63131-3598 


Maryville University Library 
13550 Conway Roa 
St Loufs MO 63141-7232 


St Charles Si conn’, Library 
Middendorf-Kredel! Branch 
2750 Hwy K 

O'Fallon MO 63366-7859 


St. Joseph Hospital of Kirkwood is proud to be a 
leader in providing top quality, compassionate care. 
We owe our success to our employees who have 
forged a collaborative atmosphere that not only heals 
patients, but builds great careers. 
- ICUNURSES: 
ae $4,000 HIRING BON : 
We have full-time opportunities in our 
Medical/Surgical/Open Heart Surgery ICU with 24- 
hour intensive coverage. Two years Acute Med/Surg, 
experience required, Telemetiy/Critical Care 
experience preferred. 
« Full-time positions - 12-hour night shifts; will work 
every 3rd weekend and every 3rd holiday 
+ Per diem positions 
‘OR NURSES z 
G Ud HIRING BONUS z 
* Full-time positions available - day/evening shift 
+ OR experience 
* Candidate must be able to take call 
We offer a competitive salary and comprehensive 
benefits package including health, dental, vision, life, 
tuition reimbursement and the availability of child 
care. Candidates may apply in person at the Human 
Resource Department between the hours of 8 am. - 4 
p.m. Monday - Friday or send resume to: 


SS Josip Hospital of Kickin 
Seer icood, MO 63122 


Eajual Oppoitunily Emplover 


St Joseph Hospital 
Human Resources 
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Do you need a copy of the Nursing Practice Act? 
VISIT A MISSOURI DEPOSITORY LIBRARIES 


The Missourt Register and the Code of State Regulations, as required by the Missouri Depository 
Documents Law (section 181,100, RSMo 1994} are available in the listed depository libraries, as selected 
by the Missouri State Library. If you do not have access to one of the above libraries, a copy of the Nursing 
Practice Act and accompanying regulations can be obtained by writing to the Board office of by calling 


Riverside Regional Library 
PG Box 389, 204 South Union Street 
Jackson MO 63755-0389 


Rutland Library 

Three Rivers Community College 
2080 Three Rivers Bivd 

Poplar Bluff MO 63901-2393 


Charles F. Curry Library 
William Jewell College 
500 College Hill 

Liberty MO 64088-1896 


Ward Edwards Library 

Central Missourl State University 
142 Edwards Library 
Warrensburg MO 64093-5020 


Kansas City Public Library 
311 East 12th Street 
Kansas City MO 64106-2454 


Law Library 

University of Missouri-Kansas City 
5100 Rockhill Road 

Kansas City MO 64110-2499 


University of Missouri-Kansas City 
Miller Nichols Library 

5100 Rockhill Road 

Kansas City MO 64119-2499 


B. D. Owens Library 

Northwest Missouri State University 
800 University Drive 

Maryville MO 64468-6001 


River Bluffs Regional Library 
927 Felix Strest 
St Joseph MO 64501-2799 


Missouri Western State College 
Hearnes Learning Resources Center 
4525 Downs Drive 

St Joseph MO 64507-2294 


Continued to page 26 


EXCEPTIONAL 
EKG Epohanel/e 


tonal bar 

BE Hostal west 

BP rhe fatlseing opportunities evist at & Joseph Heath Ceater and St 

1B: Joseph Hospetal Best: 

HE) RNs folic partie and PRN (8. ad L2sbowr shits) 

Medical, Surgeal, Telemetsy Progressive Care, Behaviors} 

Maio Chemlal Dependency areas 

The feloxing opportunites eset et St Joseph Heth Center 

LPNs (IV certified) 

Med Sarg Boat pool - Fulltime 

Fr corseano fr faagh Heh Cee pra ere 9 LY BS 

Mecy fens xs TOD m= 0p ee esp as Cortes an 
esceeas Dapartent 300 fost Capt Oe: St Oates, Wsoc4 RT 


Se Jesesh Hospital Wesk Homan Resaizcrs| 
Lake St Lous Misocri G82. 


SSM 


WEACT RO CARE 
Sr. Josep Hesums Center 


kb & KEK EE EK EE 


DUPLICATE LICENSES ISSUED 
(Continued from page 24) 


BOOTS, CYNTHIA RN342737 
BOULTON-PRUIETT, 

RITA, PNO51785 
BRADLEY, KAAREN —- RN084140 
BRAKE, DOROTHY PN04B194 


BROCKENBERRY, ETTA RN1Z2470 


BROWN, NANCY PNO28644 
BRUNER, L. RAY RN108021 
BRUNING. BETH RN123286 
BRUNTMYER, ANNA —=-RN152239 
BRYANT, ALYCE PNO55984 
BUETTNER, JUDY PNO97083 
BURKHART, VANESSA RN109267 
BURTON, GLORIA PNO39760 
BUTLER, NANCY PNOS3685 
CALL, MARY RN113086 
CAMERON- MONROE, 

BONNIE RN080250 
CAMPBELL, CARMON  PNO56937 
CARROLL JR, FRANK = PN052145 
CARROLL JR, FRANK — PNO52145 


CARSTENS, KIMBERL;¥ RN143481 


CAYEE, HELEN PNO30955 
CESSAC, KATHLEEN = RN064326 
CLAEYS, MARY RNO87691 
CORUM, CAROLYN PNO52425 
COSSEITE, DARLA = RN151385. 
COSSETTE, DARLA RN151385 
CRAW, VANCE RN149198, 
CRISCIONE, LORI RN117574 
CROWLEY. jOY PNG45307 
DANZ, STACY PNOS4517 
DAVIS, SHANTEL RN147395, 
DEAN, MARIE PNOS3BA2 
DEAVILES, REBECA RNi49081 


DEVONLEA, NORMA § RN110650 
DIRNBERGER, JENNIFERRN147187 


DIXSON, SALLIE PNOva401 
DOGGETT, VALERIE PN04zaan 
DOUGHTY, TIM RN145155 
DOWNEN, LINDA RNIAGBOS: 
DURFEE, RENEE PHOSGAIT 
EILERING-SIMSACK, 
BONNIE REO90737 
ENPETER, 
GERRA-LYNN PNO34651 
EPPRIGHT, RUTIi PNO46494 


LOST 


LOST 
LOST 
LOST 
LOST 
LOST 
LOST 
Lost 
LOST 
LOST 
LOST 
LOST 
LOST 
LOST 
STOLEN 


LOST 
LOST 
LOST 
LOST 
STOLEN 
LOST 
STOLEN 
DESTROYED 


LOST 
DESTROYED 
LOST 
DESTROYED 
STOLEN 
LOST 
DESTROYED 
Lost 
Lost 
LOST 
Lost 
DESTROYED 


LOST 


LOST 
STOLEN 
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SUCCESS IS YOURS WITH 
OLSTEN HEALTH SERVICES STAFFING 
We have immediate needs in the $+ Lou's and surrounding aveas foe 
RN’s/LPN's with at least one year of e perience in the following, 


areas 
* CRITICAL CARE 
* MED/SURG 
* UR/CASE MGMT. 
* TELEMETRY 
*ER 


‘OLSTEN HEALTH SERVICES STAFFING offers excellent pay, 
Reaibitty, sige-up and referral bonuses, vacation pay, healthy 
Inectance refmburtement. plus much more! Meate ca!) 314-593-4161 
toarrergea personal interview with cut teerulter, of fax your 


resume to 314-993-5571 


Olsten® 
__ Health Services 
G 


Sating 


FOR KIDS. 
FOR NOW. 
FOR EVER. 


We OFFE! 
+ Excatant salary and 
+ fosividuatized orientation 
+ Tution assistance: 


phone (314) §77-5680 
ANEMBER OF: 


SSH 


reesietecicg 


¥ 
_ a 
S67 Cardinal Glennon Children’s Hospital y 


STAFF NURSE 
+ER + TRANSPORT TEAM 
+ PICU + PACU 
+ DIALYS'S + PER DIEM 
NCU + POISON CONTROL RESOURCE, 
+ REHAB NURSE-PART-TIME EVENNGS 


nefits Package. 


Prsase epply in person oF cat Cardinal Glernon Children’s 
Hospital for 2 application, Mon.-Fil. 8 am, - 4:30 pm. incur 
HR. Ofce. 1485 S. Grand Bied., St. Lou's, MO 69104; 


v 


& 
y 
y 
% 
y 


% 
¥ 


Page 26—Missouri Stele Board of Nursing Newstetter—February, March, April 1999 


DUPLICATE LICENSES ISSUED 
(Continued from page 25) 


FEE, DONNA RNOBG482 LOST 
FENN, MATTHEW PNO53333 LOST 
FIELD, LYDIA RN132054 LOST 
FIELDS, CAROLYN RN121919 LOST 
FLANARY, MARY RN149430 STOLEN 
FLEX, SILVIA PNGS3898 LOST 
FOWLER, HEIDI RN132935 Lost 
FRANKLIN, SANDY RN111627 STOLEN 
FRAZIER, NANCY PNO36972 STOLEN 
FRIZZELL, ANNE RN045853 LOST 
GARBISON, DEBORAH = PN0O39645 LOST 
GASKINS, HESTER PNO48605 LOST 
GAULDING, MARILYN RNO5S3525 LOST 
GERLING, ALISA. RN147881 LOST 
GIRDLEY, JENNIFER RN143278 LOST 
GISI, BARBARA RNO86148 LOST 
GLOSEMEYER, 

JENNIFER RN141093 STOLEN 
GOFF-HARMON, 

KATHLEEN RN100776 STOLEN 
GRANNEMANN, JOHN = PN054337 LOST 
GRAVES, ROGER PNO36289 LOST 
HAMPTON,VANESSA —PN040382 LOST 
HANKO, SHELLY RNG97689 LOST 
HANSEN, TIFFANY RN141210 LOST 
HAPPY, MARY PNO51106 LOST 
HART, ISABELLE RNO30188 STOLEN 
HAWKINS, MARLENE = PNo09081 LOST 
HEASLEY, SUSAN. RN136369 STOLEN 
HEINEKEN, STACEY = RN150100 STOLEN 
HENNING, CAROLYN | RN042876 LOST 
HERD, LUISA PNOz8105 LOST 
HOBBS, ANGELA PNO57709 LOST 
HOLMES, DENISE PNOS3609 STOLEN 
HOLMES, DENISE PNOS3609 STOLEN 
HOWARD, SUSAN PNO48156 LOST 
IBOK, SHELLY PNO37632 LOST 
IBOK, SHELLY RNO37632 LOST 
JAGEARS, CONNIE RN147488 LOST 
JAGOARS, DANIEL PNO52535 Lost 
JAGOU, MARY RN122022 STOLEN 
JAKOB, ROBERT RN134167 LOST 
JEFFERS, KATHY. RN147490 STOLEN 
JEFFERSON, ERICA. PNO5S055 LOST 
JENKINS, KIMBERLY —.RN112402 LOST 
JOHNSON, RSHUNDA — PNOS6095 LOST 
JONES, DEBRA PNU45794 LOST 
JONES, FONNIE PNo2g909 LOST 
KELLOGG, JULIA PNOG531 DESTROYED 


Continued to page 27 


NURSES - RN/LPN: Enjoy the beautiful Coforado 
Rockies while working at a Girl Scout resident 
camp 65 mies S.W. of Denver, June 1-August 10, 
Salary ptus Room, Board and Insurance. Equipped 
Health Center. Contact Julie Martinek at: 
Girl Scouts - Mile Hi Council 
P.O. Box 9407, Denver, CO 80209-0407 


(303) 778-0109 x341 Fax 303-733-6345 
@gsmhe.org 


SKI RESORT NURSES 

Do you like to hike, mountain bike, fish or white water 
raft? Do you tke to ski, snowboard and skate in the 
winter? Would you like fo five in a mountain resort that 
has fabutous weather and all the cultural, entertainment 
and dining amenities of a famous world class resort? 
Nestled at the base of the Sawtooth Mountains 
beautiful Sun Valley, Idaho might be the placa for you! 


Wood River Medical Center Is seeking three nurses for 
regular positions with full benefits. Each position will be 
primarily $2-hour night shifts including call, requires @ 
current idaho AN license, mintmum of one year of med- 
surg, recent critical cara experience and ACLS. As a 
small ruraVresort hospital we have few dedicated 
nursing units - our staff cover med-surg and 
fEmergency Room / CU. 


Please forward resume to Maureen Askew, Director- 
HR, WRMC, PO Box 927, Hailey, Idaho 83333 or fax to 
(208) 788-7210. For Inquities call (208) 788-7216. 


| you ore 


[highly motivated Indvidve': If respect. Integr 


| Regstered Nuse ond Licensed Froctca! Nuns 
E fofening departments 


‘Truman State University 
Pickler Memosial Library 
100 E Normal 

Kirksville MO 63503-4221 


. Learning Resources Center 
Mineral Area College 
FO Box 1060 
Park Hills MO. 63601-1000 


Cape Girardeau Public Library 
711 N. Clark 
Cape Girardeau MO 63701-4400 


Kent Library 

Southeast Missouri State University 
One University Plaza 7 

Cape Giratdeau MO 63701-4799 


Elmer Ellis Library 

University of Missouri-Columbia 
104 Ellis Library 

Columbia MO 65211-5149 


School of Law 

University of Missouri-Columbia 
224 Hulston Hall 

Columbia MO 65211-0001 


University of Missouri-Rolla 
Rolla MO 65409-6060 


ESTEP Library 

Southwest Baptist University 
1601 S Springfield Street 
Bolivar MO 65613-2597 


Lyons Memorial Library 
College of the Ozarks 

General Delivery 

Point Lookout MO 65726-9999 


Springfield-Greene Counly. Library 
PO Box 737, 397 E Cental 
Springfield MO 65801-0760 


Library 

State Historical Society of Missourl 
1020 Lowry Street 

Columbia MO 65201-7298 


Interested in earning $50 to $100+ per hour as a 

Legal Nurse Consultant 
Nine successful LNCs shar ide information on: ‘Their 
education & experience ‘Services they provide “Pay and fees 
"Marketing techniques "Knowledge & ‘Skitls *Home-otfice 
based consuiting "Advice to aspiring LNCs "and much more 

Te LEGAL NURSE CONSULTANT PROFILES Video 
3 al 90min} video $4295 «$3 Svpping VISWMCZCR 

Say Late Productors 800-982-0876 24H ecer ive 

P.S-Wa a'so ofee te kowest cost Home Study Course curently avaiable: 


Jefferson Memoilal Hospital 


Mission Statement 
Provide focal access to the services needed to restore and 
improve the health of the communities we serve in a high 
quality, efficient and ethical manner in partnership with our 
medical staff, employees and corimunity ganizations, 


H you wou'd tke to Jo'n 0 commurity bored ntegroted heath 
cae system dadcated to Frovidng © contrusm of services to 
promote the Improvement of the community's heoith stotus: if 
quolty minded, heattheee profesional seeking o 
coreet ty: # you oe 0 dedcated ond o 

;, excesence. 
teamwork, ond resource fines a0 just 0 few of Ine words you 
would use to detcrive yourse', then we have o career 
‘opportunity for you. 


We ore cusently seeking to fi ha-time. part-time, ond PRN 
tors fn the. 


choteng! 


Telemetry + Mecicol Nursing + SICU « Behoviorat Heath 
ted Nursing 
Crystol Ooks Long Term Core Fockity 


J) Jetterton Memoria! Hospitct located on 65, ext 174A. south of 


St.Lous. We offer: 


Comprehensive Benefits Pockage « fuiion Reinbursement + 
‘On-Call Pay Competitive Salary Stuctue 


Candidotes ore Invited to visit our Humon Resources 
Deportment Mon. - frl., 7:30 om. - 409 p.m., of send 


E contdantot ressre with saicy History to: 


Jefferson Memorial Hospital 
P.O. Box 380, Crystal Cily, MO 63019 
FAX: (314) 933-1426 


MISSOURI DEPOSITORY LIBRARIES (Continued from page 25) 


Library 

North Central Missouri College 
PO Box 111, 1301 Main Street 
Trenton MO 64683-0107 


Missouri Southern State College 
Splva Library 


* 3950 East Newman Road 


Joplin MO 64801-1595 


Missouri State Library 
600 West Main, PO Box 387 
Jefferson City MO 65102-0387 


Missouri State Archives 
600 West Main, PO Box 778 
Jefferson City MO 65102-0778 


Daniel Boone Reglonal Librar: 
PO Box 1267, 100 West Broadway 
Columbia MO 65205-1267 


Contral Methodist College 
Smiley Memorial Library 

411 Central Methodist Square 
Fayetle MO 65248-1198 


Kinderhook Regional Library 
135 Harwood Ave 
Lebanon MO 65536-3017 


Barry-Lawrence Regional Library 
213 6th Street 
Monett MO 65708-2147 


West Plains Campus Library 
Southwest Missouri State University 
123 N Minnesota 

West Plains MO 65775-3414 


Meyer Library 

Southwest Missouri State University 
PO Box 175, $01 S National 
Springfield MO 65804-0095 


* There are six Hbraries that were not 
listed. They will be included in our- 
next newsletter. 


RN: CAMP NURSE 


GENEVA GLEN CAMP In INDIAN HILLS, Coforado, needs a 
‘CAMP NURSE foc tha 1999 Surrrer: Jane 13 - August 14, GENEVA 
GLEN has an excetert reputation and rich hertage. ACA secreted 
Compensation includes $2,850 salary, travel afawanco ot $160-260, 
Insurance, room and board, 

horseback ng, 

working ernironment (incsan Hi 

(of Narey Atkinson, Director, P. 

(903) 697-4821. Website www. georrvagien rg 


Research Medical Center is a 535 bed, teaching 
hospital, Level II ‘Trauma Center and we are proud 
to be a part of the 16-hospital Health Midwest 
health care delivery system—one of the nation's 
most integrated health care organizations. Full- 
time and part-time positions available on: 

+ Skilled Nursing 

+ Operating Room 

+ Medical 
+ Oncology 
+ LDRP 
+ NICU 
+ Float Pool 
+ Critical Care 
+ Emergency Dept. 


You may fax a resume or apply in Human 
Resources. 


Research Medical Center 


HEALTH MIDWEST 


2316 E, Meyer Blvd. 
Kansas City, MO 64132 
FAX: 816-278-3571 
EOE M/F/D 
POST OFFER PHYSICAL 


BUPLICATE LICENS 


KENNEY-HOUSE, 

ANDREA RN110680 
KENNY, GLENDA RN078150 
KETTERING, ELAINE PN045993 
KEYES, TERESA RN119032 
KINTU, GORETTI PNO51664 
KINZER, BRONWYN —-RN133903 
KLINE, CHERYL PNO41216 
LACHANCE-VIEUX, 

JOAN RN129806 
LACHANCE-VIEUX, 

JOAN. RN129806 
LAND, KAREN RN138718 


LANGSTON, SUSANNE PN0S0275 


LARHODA, GIBONEY PN026028 
LEAHY, PATRICIA PNOI9773 
LEEZY, GLORIA PNOS3055 
LESHER, JANE RN063739 
LEWIS, JANICE. RNE13416 
LEWIS, TAMML PNO50438 
LONG, ERMA. PNOS3911 
LONG, TERESA RN103766 
LOVE, TRESSA. RNO97802 
LOWE, CHARLOTTE —RN118845 
LOWE, ROBERTA PNO14269 
MCDOLE, MARY RNOS0606 
MCDONALD, JOYCE RN150742 
MCGREGOR-CLINE, JO PNo29846 
MCGUIRE, MICHELE = RN104748 
MCKENZIE, LESLIE RN151855 
MCLAUGHLIN, LISA —- RN142401 
MEREDITH, BEVERLY PN036314 
MERRIFIELD, TRACEY RN124444 
MILLICAN, SANDRA —-RN150475 
MILLS, MARY PNO28951 
MINER, SUSAN PN033428 


MORANT-LEWIS, RUTH PN029949 


MOSER, SANDRA RN125899 
MOSHER-KOPP, 

SUZANNE RN102677 
MUENKS, LINDA RN147155 
MUMMERT, CYNTHIA PN049035 
NEAL, LORETTA RN080707 
NELSON, NANCY RNO70316 
NEVILLE, MARGARET RNO79489 
NEVILLE, S.PAGE RNO76061 
NEWLAND, TIMOTHY PN055027 
NOLL, SHERI PNoS2023 
OCHS, DEBRA. RN122215 
OHMART, CHERYL RNOG4582 
O'LEARY, LAURA RN128965 
O'NEAL. TERESA RN150857 
PADRON, MONIQUE — PN036484 
PANKEY, TONYA RN131442 
PAPACCIO, JUDY PNOSUIGL 
PARKER, DIANA, PNO23146 
PAYNE, JOYCE PNO45551 
PELLMAN, MARTA PNO$7197 


HOSPITAL CENTER 


TS eALTH SysTEM™ 


Columbia, Misson 
(574) 815-3500 
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S ISSUED (Continued from page 26) 


PERRY, LUANA PN039745 LOST 
LOST PLUNKETT, SANDRA —_RN147162 LOST 
LOST POLSTER, BONNIE = RN140742 STOLEN 
LOST POTTER, KAREN RNO63823 STOLEN 
LOST PRICE, KATHRYN RN128658 - LOST 
LOST RANDALL, MARGARET PN048251 LOST 
STOLEN RANDAZZO, NAOMI PN046302 LOST 
NEVER RAY, GLENDA PNOS3673 LOST 
RECEIVED REECE, WANDA PNo25079 LOST 
REUTTER, SARAH RNO65369 STOLEN 
REYNOLDS, PATRICIA RN058830 STOLEN 
STOLEN REYNOZO, RITCHIE —- RN146041 LOST 
RICKERT, JONNA PNO27150 LOST 
STOLEN RIDEOUT, MELODY —-PNO50151 LOST 
STOLEN RILEY, ELIZABETH = RN146372 LOST 
Lost ROBERT, THOMAS —-RNos8399 LOST 
Lost ROBERTSON, 
LOST MARCELLA RN124791 LOST 
LOST ROBINSON-WITTE, 
STOLEN JACQUELYN ~ RNO69179 LOST 
LOST ROTH, KAREN RNO77976 STOLEN 
LOST RUCH, HEATHER RN142213 LOST 
STOLEN RUDDERFORTH, 
Lost PAMELA PNoso9s0 LOST 
STOLEN SANDT, REGINA RN136954 STOLEN 
LOST SCHAEFER, MARY ANN RN097628 STOLEN 
LOST SCHWAB, AMY RN151863 Lost 
STOLEN SCHWARTZ, SALLY —_ RN110207 LOST 
LOST SCOTT, CYNTHIA PN54432 NEVER 
NEVER RECEIVED 
RECEIVED  SHEEKS, ANARIA PNa45265 Lost 
LOST SHEFFER, CAROLYN — PN025916 LOST 
LOST SHELBY, BARBARA —_- PN038832 Lost 
STOLEN SHERER, CANDY PNo34272 LOST 
LOST SHERMAN, CHERIE — PN048951 Lost 
LOST SHIELDS, EVUILA PNos1298 Lost 
LOST SIESENER, CYNTHIA RN147784 LOST 

DESTROYED SILVERBERG, KEITH = RN137351 LOST 
NEVER SINCLAIR, CAROL RNO79418 STOLEN 
RECEIVED  SLAVINGS, DEBORAH PN026434 LOST 
LOST SMALL, SUSSANNE —_RNO55292 STOLEN 
LOST SMITH, JAMIE PN048031 LosT 

SMITH, SHARON RNO48154 STOLEN 
LOST SPARKS, SERENA RN143631 STOLEN 
STOLEN STACY, ALICE RN112970 STOLEN 
LOST STAEHLE, DEBRA PNO51483 LOST 
LOST STEINMEYER, 

DESTROYED MICHELLE RN117369 Lost 
LOST STEPHAN, KRISTA RNi38400 LOST 
Lost 
LOST Skaggs Community Health Center has current openings for 
STOLEN Operating Room Technicians (Certified and Non-certiied), OR 
LOST Charge Nurse, RN, LPN, and CNA’s. All licensed po: 
Lost must b¢ licensed to practice in the State of 
Lost competitive srages and good benefits Send resume or apety in 
s EN TsOn to 
Sto - A SKAGGS. Hininreanres Dep 
STOLE 3 aman Resources Depatinent 
Lost cs Try Bus. wy. €8 fe Skaggs Rend 
LOST HEALTE CENS ER TO Bex 689 
post rotagte tGnuey petty Rtrasan, MO 68515 An FOE 
STOLEN 


STEWART, MICHELLE RN0O98484 LOST 
STOCK, RICHARD PNO18042 Lost 
STOKELY, PAULA PNO55528 LOST 
STRAIT. KIMBERLY ——-RN146098 STOLEN 
STRINGBERG, RITA —- RN108950 STOLEN 
SULLIVAN, JUDYTHE RN063117 STOLEN 
SURRELL, BARBARA —-RN136119 Lost 
SUTFIN, LANA RN137727 Lost 
TACKER, JANA PNOS3401 LOST 
TEAGUE, FELECIA PNo37196 NEVER 
RECEIVED 
THARP, JUNE RNO66406 STOLEN 
THOMPSON, VALERIE RN0O81632 STOLEN 
TOBIAS, LINDA RN118835, STOLEN 
TOBIAS, LINDA RN118835 LosT 
TOWNSEND, JAMES — PNO 41644 Lost 
TRAMMELL, HELEN RN108399 STOLEN 
TRIPP. PATRICIA RN148115 Lost 
TURLEY, COLEEN S$. PN027543 LOST 
TURNER, TOBY RNOS1301 STOLEN 
UHLMEYER, NANCY —- PN023103 LOST 
UNGASHICK, CARYN RN106217 STOLEN 
VANLAAR, DEBORAH RN097011 Lost 
VANNESS, ROBYN PNOS6O19 STOLEN 
VEST, CYNTHIA RN151956 LOST 
VOLLMER, BARBARA RN151904 NEVER 
RECEIVED 
WADE, BURNICE PNO22977 LOST 
WAGNER, DANIEL PNO57363 LOST 
WAITE, IRENE PNO43269 vost 
WALKER, DIANNA RN141978 STOLEN 
WALSH, STEPHEN RN150561 LOST 
WALTON, REBECCA — RN150009 LOST 
WATKINS, DELMA RN142258 LOST 
WEEKLY, KATHY PNO5 1034 LOST 
WHITE, ANGELA PNOS0144 NEVER 
RECEIVED 
WICKS, SHARON RN130493 LOST. 
WILKES. ROBERT PNO45615 LOST 
WILLIAMS, CYNTHIA —RNO64011 STOLEN 
WILSON, JILL PNos6033 LOST 
WIRZ, KATHY RN138094 DESTROYED 
WISWELL, AMBER RN144113 LOST 
WOODS, STEVE RN135397 LOST 
WOODSON, BEVERLY RN052230 STOLEN 
WOOTERS, KENNETH RN141867 LOST 
YAGER, CINDY RN139288 LOST. 
YART-WRIGHT, SARA RN142341 STOLEN 
YOUNGSTROM, 
_ DONNA RN106055 LOST 


DISTANCE LEARNING THROUGH THE INTERNET 
+ LEGAL NURSE CONSULTANT 

+ CASE MANAGER 

+ QUALITY IMPROVEMENT COORDINATOR 
Contact hours and CEU credit available. 

= FLORIDA RISK MANAGEMENT INSTITUTE. 


HEARTLAND. ieee aed cre 
HEALTH SYSTEM ‘eit 
State-of-the-Art 


A Heart 


Manager, Cardiac 
Catheterization Lab 


Boone Hospital Center is currently seeking an 
effective Nurse Manager to oversee our fast 
paced Cardiac Catheterization Lab that 
performs over 4800 procedures annually. This 
person will have daily operational 
responsibilities for three Cardfac 
Catheterization labs and one electrophysiology 
lab providing diagnostic and interventional 
services. Responsibilities include daily clinicat 
operations, inventory management, personnel 
supervision and development of 16 FTEs, as 
welt as quality improvement initiatives. The 
successful candidate wil have: a min. 
requirement of an Assoctates Degree in 
Nursing with MO State Licensure, B.S. in 
Nursing preferred; 3-4 years management 
experience with a majority of that experience 
In managing a cardiac cath lab; and a thorough 
knowledge and understanding of the technical 
aspects of cardiac catheterization. 

For immediate consideration please send 
resume to: Pete Gloggner, Manager of 
Personnel and Training, 1600 East Broadway, 
Columbia, MO 65201. 


EOR. 


Healthcare with 


\ onthe He 
CRITICAL CARE 


Que culture 1s an integrated patignt-ce 
Frncere Our Educating and esvuree 
focuses tear members to thrive ina team 
environment Selected carsdstate will be a 

ISN (Master's preferred), hive 

4 years of critical care expericnce and f+ yeas of 
_ educations program development 


TEAM LEADER/ 2 SOUTH- 
GENERAL SURGERY 

Positic atheads incorporating our values to produce 
high quality outcomes atthe service line level. Selected 
candidate will be a BSN Apstaster's prefarred) and have 


2+ years of team leader experience in an, 
acute care environment. 


DIRECTOR, 
QUALITY IMPROVEMENT 


Community Health Pin, the managed care plan for 
‘out organization, ix anew pln that is 30,000 


Team move of te fits 


members strong and growing. Sclected cradidate will be a BSN (Master's preferred) with 
3+ years of experience in the development of managed care quality pregeams. 


nh 
Heartland Health Sse 


Partners in Health. 


REGISTERED NURSES 


*Cath LabjFT Days 
+ Medical Telemetry/FT Nights 

EEG, Neurology & Oncology/FT Nights 
* Orthopedies/FT Nights 


We insise you to visit our website to review the above 
openings in greater detail or apply on-line 


2@wwwheartland-beelth.com; or call (800) 
443-1163 ext 7501 for immediate consideration, 
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The Missouri Nursing Practice Act follows. 
Next month we will publish the regulations. 


Missouri Revised Statutes 
Chapter 335 


Short litle. 


335.011. Sections 335.011 to 335.096 may be known 
as “The Nursing Practice Act”. 
{L. 1975 S.B. 108 § 1} 


Effective 1-21-76 
Definitions. + 


335.016. As used in sections 335.021 to 335.096, 
unless the context clearly requires otherwise, the 
following words and terms mean: 


(a) “Accredited”, recognized by the board as 
meeting or maintaining state board of nursing 
standards for the educational preparation of 
professional or practical nurses; 


(2) "Advanced practice nurse”, a nurse who has had 
education beyond the basic nursing education and 
{s certified by a nationally recognized professional 
organization as having a nursing specialty, or who 
meets criteria for advanced practice nurses 
established by the board of nursing. The board of 
nursing may promulgate rules specifying which 
professional nursing organization certifications are 
to be recognized as advanced practice nurses, and 
may set standards for education, training and 
experience required for those without such 
spectalty certification to become advanced practice 
nurses; 


(3) “Board” or “state board”, the state board of 
nursing; 


(4) “Executive director", a qualified registered 
professional nurse employed by the board as 
executive secretary or otherwise to administer the 
rovisions of sections 335.011 to 335,096 under the 
pard’s direction. Such person employed as 

executive director shall not be a member of the 
oard; 


(5) “Inactive nurse”, as defined by rule pursuant to 
section 335.061; 


{6} A “licensed practical nurse” or “practical 
nurse”, a person licensed under the provisions of 
sections 335.011 to 335.096 to engage in the practice 
of practical nursing; 


(7) “Licensure”, the issuing of @ license to practice 


RECOVERY 
Valley Hope offers (}) 


you @ quality continuum ____& 
of care for substance 
abuse treatment. Our 
focus is on individualized 
treatment with variable 
lengths of stay for 
residential or partial care. 


* Residential’ Day Treatment # Level If totensive Outpatient 
© 24-Hour Admissions + Relapse Prevention/Continuing Care 
« Most Insurance Accepted * Evaluations/Assessments 

# Family Treatment “Group, Individual Counseling 


Boonville Valley Hope 
1445 Ashley Read Boonville, MO 65233 
(660) 882-6547 


Valley Hope Outpatient 
Treatment Facility 
3600 1-70 Drive SE, Suite B 
Columbia, MO 65201 
(573) 449-0722 
wwa.solleghope.cont 


professtonol of practical nursing to candidates wha 
have met the specified requirements and the 
recording of the names of those persons as holders 
of 2 license to practice professional or practical 
nursing; 


(8) “Practical nursing’. the performance for 
compensation of selected acts for the promotion of 
health and in the care of persons who are ill, 
injured, or experiencing alterations in normal 
health processes. Such performance requires 
substantial specialized skill, judgment and 
knowledge. All such nursing care shall be given 
under the direction of a person licensed by a state 
regulatory board to prescribe medications and 
treatments or under the dizection of a registered 
professional nurse; 


{9) “Professtonal nursing”, the performance for 
compensation of any act which requires substantial 
specialized education, judgment and skill based on 
knowledge and application of principles derived 
from the biological, physical, soolal and nursing 
sciences, including, but not limited to: 


(a) Responsibility for the teaching of health care 
and the prevention of illness to the patient and his 
family; 


{b) Assessment, nursing diagnosis, nursing care, 
and counsel of persons who are Ill, injured or 
experiencing alterations in normal health 
processes; 


(c) The administration of medications and 
treatments as prescribed by a person licensed by a 
state regulatory board to prescribe medications and 
treatments; 


{d) The coordination and assistance in the aalieey 
ofa plan of health care with all members of a healt! 
eam; 


(e) The teaching and supervision of other persons 
in the performance of any of the foregolng; 


(10) A. “registered professional nurse” or 
“segistered nurse”, a person licensed under the 
provisions of sections 335.011 lo 335.096 to engage 
in the practice of professional nursing. 


{L. 1975 S.B, 108 § 2, A.L. 1993 H.B. 564, A.L. 1995 
S.B. 452) 


(4993) It is the public Foliey of Missouri thet 
registered nurses licensed in this state have an 
obligation to faithfully serve the best interests of 
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their patients. The Nursas Practices Act and 
regulations thereunder set forth a clear mandate of 
public policy that 2 nurse not “stay out” of a dying 
patient's improper treatment. Grant of summary 
judgment based on finding that there was no 
public-policy exception to employment-at-will 
doctrine was not proper. Kitk v. Mercy Hospital Tri- 
County, 854 S.WW.2d 617 (Mo. App. S.D.}. 


Intravenous Mluids, administration requirements 
for practical nurses. 


335.017. One of the selected acts which may be 
performed by persons licensed under the 
provisions of this chapter as licensed practical 
nurses is the administration of intravenous fluid 
treatment. The administration of intravenous fluid 
treatment may be performed only by licensed 
practical nurses who have been instructed and 
trained in such procedures in a course of 
instruction approved by the board, The board shall 
have the authority to adopt and revise rules and 
regulations which limit and define the scope of 
intravenous fluid treatment which may be 
performed by licensed practical nurses. Nothing 
herein shall be construed as prohibiting 
administation of intravenous fluid treatment b' 

registered professional nurses. The board shall 
submit emergency rules to the secretary of state to 
implement the provisions of this section within 
thirty days of December 15, 1983, and the board 
shall act promptly on applications of organizations 
requesting approval of thefr course of instruction. 


{L. 1983 ist Ex. Sess. H.B. 8) 
Effective 12-15-83 


Board of nursing—members’ qualifications, 
appointments, how made, 


935.021. 1.""The Missouri State Board of Nursing” 
shall consist of nine members, five of whom must 
be registered professional nurses. Two members of 
the board must be licensed practical nurses and one 
member a voting public member. Two of the five 
registered professional nurses shall hold a graduate 
degree in nursing, and at least one of the 
professional nurse members shall represent 
nursing practice. Any person, other than the public 
member, appointed to the board as hereinafter 
provided shall be a citizen of the United States and 
a resident of this state for a period of at least one 
year, a licensed nurse in this state, and shall have 
been actively engaged in nursing for at least three 
years immediately preceding the appointment or 
reappointment. Membership on the board shall 
include representatives with expertise in each level 
of educational programs the graduates of which are 
eligible to apply for licensure such as practical, 
diploma, associate degree, and baccalaureate. 


Continued to page 29 
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Work FOR AN EMPLOYER THAT 
HAS YOUR FUTURE IN MIND! 


Our 24 Karat teams at Beverly Healthcare have 
accepted the challenge of creating Magle Moments 
for our residents, We invite you to share in this 
challenge and be a part of our quality care team. 
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MISSOURI NURSING PRACTICE ACT (Continued from page 28) 


2. ‘The governor shall appoint members to the board 
by and with the advice and consent of the senate 
when a vacancy thereon occurs either by the 
expiration of a term or otherwise; provided, 
however, that any board member shail serve until 
his successor is appointed and qualified. Every 
appointment except to fulfill an unexpired term 
shalt be for a term of four years, but no person shall 
be appointed to more than two consecutive terms. 


3. At least ninety days before the expiration of a 
term of a board member, and as soon as feasible 
afler the occurrence of a vacancy on the board for 
reasons other than the expiration of a term, a list of 
three licensed and qualified nurses shall be 
submitted to the director of the department of 
economic development. ‘The list shall be submitted 
by the Missouri Nurses Association if the vacancy 
ig for a registered professional nurse, and by the 
Missouri State Association of Licensed Practical 
Nurses if the vacancy {s for a licensed practical 
nurse, The governor may appoint a board member 
to fill the vacancy from the Hist submitted, or may 
appoint some other qualified licensed nurse. This 
subsection shall not apply to public member 
vacancies. 


4, The public member shall be at the time of his 
appointment a citizen of the United States: a 
resident of this state for a period of one year and a 
registesad voter; a person who is not and never was 
a member of any professton licensed or regulated 
under this chapter or the spouse of such person; 
and 8 person who does not have and never has had 
a material, financial interest in either the providing 
of the professional services regulated by this 
chapter, or an activity or organization directly 
telated te any profession licensed or regulated 
under this chapter. All members, including public 
members, shall be chosen from lists submitted by 
the director of the department of economic 
development. The duties of the public member 
shall not include the determination of the technical 
requirements to be met for licensure or whether any 
person meets stich technical requirements or of the 
technical competence or technical judgment of a 
licensee or a candidate for licensure. 


{L. 1975 S.B. 108 § 3, A.L. 1981 8.B. 16, AL, 1988 
HLB, 1573) 


CROSS REFFRENCE: Public member, additional 
duties, RSMo 620.132 


* Oath of office, removal from board, when— 
meetings, when held, quorum —compensation and 
expenses. 


335,026. 1, Refore entering upon thelr duties, 


members of the board shall make and file with the - 


secretary of state the oath of office required by 
article Vil, section 11 of the Constitution of 
Missouri, for all civil officers of this state. 


2, Any member of the board may be removed by the 
governor for misconduct, incompetency or ne; lect 
of duty, Bafore any member may be so removed, he 
shall be given a hearing and may appear in his own 
dahalf, may be represented by counsel, and may 
present witness or other evidence. Any person 
aggrieved by the action of the governor after the 
hearing may appeal as provided in chapter 536, 
RSMo, 


3, Tho board shall meot at least once each year as 
determined by the board. The board may hold such 
additional meetings during the year as may be 


Supervisory Nurses 
All Shifts 
§ § Sign On Bonus $ $ 


| $ § Experience Bonus $ $ 
| Compton Terrace Skited Nutsing Facility hos ful- 
| 


time positions available for RNs and LPN's to taxe 
charge and help tead our staff. If you want to 
focus on primary core of only 6-10 residents In o 
strong team environment call today. 


Compton Terrace Care Center 
3450 Russell, St. Louis, MO 63104 
Ph. 314-772-9106 fax 314-772-1590 


deemed necessary to perform its duties. A majorit 
of the board, including at least one officer, shall 
constitute a quorum for the conducting of business. 


4. Each member of the board shall receive as 
compensation an amount set by the board not to 
exceed fifty dollars for each day devoted to the 
affairs of the board; and shall be entitled to 
reimbursement of their expenses necessarily 
incurred in the discharge of their official duties. 


{L. 1975 S.B. 108 § 4, A.L. 1981 S.B. 16) 


Immunity of board members performing official 
duties. 


335.031. Members of the board shall not be 
personally liable either jointly or separately for any 
act or acts committed in the performance of thelr 
official duties as board members. 


{L. 1975 8.B, 108 § 5) 
Effective 1-21-76 


Duties of board—fees set, how—fund, soutce, use, 
funds transferred from, when—rulemaking. 


935.036. 1. The board shai: 


(1) Elect for a one-year term a president and a 
secretary, who shall also be treasurer, and the board 
may appoint, employ and fix the compensation of a 
legal counsel and such board personnel as defined 
in subdivision {4) of subsection 16 of sectlon 
620.010, RSMo, as ara necessary to administer the 
provisions of sections 335.011 to 335.096; 


{2} Adopt and revise such rules and regulations as 
may be necessary to enable it to carry into effect the 
provisions of sections 335.011 to 335.096; 


(3) Prescribe minimum standards for educational 
plograms preparing persons for licensure under the 
provisions of sections 335.011 to 335.096; 


(4) Provide for surveys of such programs every five 
years and in addition at such times as it may deem 
necessary: 


(5) Designate as “accredited” such programs as 
meet the requirements of sections 335.011 to 
335.096 and the rules and regulations: enacted 
pursuant hereto; and the board shall annually 
publish a list of such programs; 


(8) Deny or withdraw accreditation from 
educational programs for failure to meet prescribed 
minimum standards; 


{7} Examine, license, and cause to be renewed the 
licenses of duly qualified applicants; 


(8) Cause the prosecution of all persons violating 
provisions of sections 335,011 to 335.696, and may 
incur such necessary expenses therefor; 


Clinical Nurse Specialists 
Staff RN Positions 
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Homan Resources Dept. 
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(9) Keep 2 record of all the proceedings; and snake 
an annual report to the governor and to the director 
of the department of economic develppment. 


2. The board shali set the amount of the fees which 
this chapter authorizes and requires by rules and 
regulations promulgated pursuant to section 
536.021, RSMo. The fees shall be set at a level to 
produce revenue which shail not substantially 
exceed the cost and expense of administering this 
chapter. 


3. All foes received by the board under the 
provisions of sections 335.011 to 335.096 shall be 
deposited in the state treasury and be placed to the 
credit of the state board of nursing fund. All 
administrative costs and expenses of the board 
shall be paid from appropriations made for those 
purposes. 


4, The provisions of section 33.080, RSMo. to the 
contrary notwithstanding, money in this fund shall 
not be transferred and placed to the credit of 
general revenue until the amount in the fund at the 
end of the biennium exceeds two times the amount 
of the appropriation from the board's funds for the 
preceding fiscal year or, if the board requires by 
rule, permit renewal less frequently than yearly, 
then three times the appropriation from the board's 
funds for the preceding fiscal year. The amount, if 
any. in the fund which shail lapse {s that amount in 
the fund which exceeds the appropriate multiple of 
the appropriations from the board’s funds for the 
preceding fiscal year. 


5. No rule or portion of a rule promulgated under 
the authority of this chapter shall become effective 
unless it has been promulgated pursuant to the 
provisions of section 536.024, RSMo. 


(L. 1975 S.B. 108 § 6, A.L. 1981 S.B. 16, ALL, 1985 
S.B. 99, A.L. 1993 S.B, 52, A.L. 1995 S.B. 3) 


*Revisor's note: This section was amended by both 
S.B. 3 and S.B. 452 during the 1st Regular Session 
of the 88th General Assembly, 1995. Due to 
possible conflict, bath versions are printed here. 


Duties of board—fees sel, how—fund, source, use, 
funds transferred fom, when—rulemaking, 
procedure, review. 


335,036, 1. The board shall: 


{1) Elect for a one-year term a@_president, a vice 
presi! and a secretary. The secretary shail also 
e treasurer, The board may appoint, employ and 
fix the compensation of a iegal counsel and such 
board personnel as defined in subdivision (4) of 
subsection 15 of section 620.010, RSMo, as are 
necessary to administer the provisions of sections 

335.011 to 335.696; 
Continued to page 30 
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(2) Adopt and revise such rules and regulations as 
may be necessary to enable the board to carry out 
the provisions af sections 335.011 to 335.259;** 


{3) Prescribe minimum standards for educational 
programs preparing persons for licensure under the 
provisions of sections 335.011 to 335.096; 


(4) Provide for surveys of such programs every five 
years and in addition at such times as it may deem 
necessary; 

(5} Designate’ as “accredited” such programs as 
meet the requirements of sections 335.011 to 
335.096 and the rules and regulations enacted 
pursuant to such sections; and the board shall 
annually publish a list of such programs; 


(6) Deny or withdraw accreditation from 
educational programs for failure to meet prescribed 
minimum standards; 


(7) Examine, license, and cause to be renewed the 
licenses of duly qualified applicants; 


(8) Cause the prosecution of all persons violating 
provisions of sections 335.011 to 335.259,** an 
may incur such necessary expenses therefor; 


(9) Keep a record of all the proceedings; and make 
an annual report to the governor and to the director 
of the department of economic development. 


2. The board shalt set the amount of the fees which 
sections 335,011 to 335.096 authorizes and requires 
by rules and regulations promulgated pursuant to 
section 536.021, RSMo. The fees shall be set at a 
level to produce revenue which shall not 
substantially exceed the cost and expense of 
administering sections 335,012 to 335.096. 


3, All fees received by the board under the 
provisiong of sections 335.011 to 335.096 shall be 

leposited in the state treasury and be placed to the 
credit of the state board of nursing fund. All 
administrative costs and expenses of the board 
shall be paid from appropriations made for those 
purposes, 


4, The provisions of section 33.080, RSMo, to the 
contrary notwithstanding, money in this fund shel} 
not be transferred and placed to the credit of 
general revenue until the amount in the fund at the 
end of the biennium exceeds two times the amount 
of the appropriation from the board's funds for the 
preceding fiscal year or, if the board requires, by 
rule, pent renewal less frequently than yearly, 
then three times the appropriation from the board’s 
funds for the preceding fiscal year. The amount, if 
any, in the fund which shall lapse is that amount in 


MIDWEST REGIONAL 
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RNs (all shifts). Excellent salary with 
competitive benefits. If you are 
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Midwest City, OK 73110 


DRUG FREE WORKPLACE 


the fund which exceeds the appropriate multiple of 
the appropriations from the board’s funds for the 
preceding fiscal year. 


5. No rule or portion of a rule promulgated under 
the authority of sections 335.611 to 335.096 shali 
become effective unt!l it has been approved by the 
joint committee on administrative roles in 
accordance with the procedures provided hereln, 
and the delegation of the legislative authority to 
enact law by the adoption of such rules is 
dependent upon ths power of the joint committee 
on administrative rules to review and suspend rules 
pending ratification by the senate and the house of 
Tepresentalives as provided herein. 


6. Upon filing any proposed rule with the secretary 
of state, the filing agency shall concurrently submit 
such proposed rule to the committee, which may 
hold hearings upon any proposed rule or portion 
thereof at any time. 


7. A final order of rulemaking shall not be filed with 
the secretary of state until thirty days after such 
final order of rulemaking has been received by the 
committee. The committee may hold one or more 
hearings upon such final order of rulemaking 
during the thirty-day period, If the committee does 
not disapprove such order of rulemaking within the 
thirty- day period, the filing agency may file such 
order of rulemaking with the secretary of state and 
the order of rulemaking shall be deemed approved. 


8. The committee may, by majority vote of the 
members, suspend the order of rulemaking or 
portion thereof by action taken prior to the filing of 
the final order of rulemaking only for one or more of 
the following grounds: 


(1) An absence of statutory authority for the 
proposed rule; 


{2) An emergency relating to public health, safety or 
welfare; 


{3) The proposed rule is in conflict with state law; 


{4) A substantial change in circumstance since 
enactment of the law upon which the proposed rule 
is based. 


9. If the committee disapproves any rule or portion 
thereof, the filing agency shal! not file such 
disapproved portion of any rule with the secretar 
of state and the secretary of state shal! not publis! 
in the Missourl Register any final order of 
rulemaking containing the disapproved portion. 


10. Hf the committee disapproves any rule or portion 
thereof, the committee shall report its findings to 
the senate and the house of representatives, No rule 
or portion thereof disapproved by the committee 
shall take effect so long as the senate and the house 
of representatives ratify the act of the jotnt 
committee by resolution adopted in each house 
within thirty legislative days after such cule or 
portion thereof has been disapproved by the joint 
committee, 
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11, Upon adoption of a rule as provided herein, any 
such rule or portion thereof may be suspended or 
revoked by the general assembly either by bill or, 

ursuant to section 8, asticle IV of the constitution, 

y concurrent resolution upon recommendation of 
the joint committee on administrative rules, The 
committee shall be authorized to hold hearings and 
make secommendations pursuent to the provisions 
of section 536.037, RSMo. The Secretary of state 
shall publish in the Missouri Register, as soon 85 
practicable, notice of the suspension or revocation. 


(L. 1975 S.B. 108 § 6, A.L. 1981 S.B. 16, A.L. 1985 
S.B. 99, A.L. 1993 S.B. 52, A.L. 1995 S.B, 452) 


*Revisor's note: This section was amended by both 
S.B. 3 and S.B. 452 during the Ist Regular Session of 
the 88th General Assembly, 1995. Due to possible 
confilct, both versions are printed here. 


**Section 335.259 was repealed by S.B, 52 § A, 
1993. 


THIS SECTION HAS BEEN REPEALED. THERE IS 
NO LONGER ANY STATUTE DATA ASSOCIATED 
WITH THIS SECTION NUMBER. SEE THE 
HEADNOTE PREVIOUSLY LISTED FOR THE YEAR 
AND THE BILL NUMBER WHICH REPEALED IT. 


License, application for—qualifications for, fee— 
hearing on denial of license. 


335.046. 1. An applicant for a Hcense to practice as 
a registered professional nurse shall submit to the 
board a written application on forms furnished to 
the applicant. The original application shall contain 
the applicant's statements showing the applicant's 
education and other such pertinent information as 
the board may require. The applicant shall be of 
good moral character and have completed at least 
the high school course of study, or the equivalent 
thereof as determined by the state board of 
education, and have successfully completed the 
basic professional curriculum in en accredited 
school of nursing. Each application shall contain a 
statement that it is made under oath or affirmation 
and that ils representations are true and correct to 
the best knowledge and belief of the person signing 
same, subject to the penalties af making a false 
affidavit or declaration. Applicants from non- 
English-speaking lands shall be requtred to submit 
evidence of proficiency in the English language. 
‘The applicant must be approved by the board and 
shall pass an examination as required by the board. 
The board may require by rule as a requirement for 
censure that each applicant shall pass an oral or 
practical examination. Upon successfully passing 
the examination, the board may issue to the 
applicant a license to practice nursing as @ 
registered professional nurse. The applicant for a 
license to practice registered professional nursing 
shall pay a license fee in such amount as set by the 
board. The fee shall be uniform for all applicants. 


2. An applicant for license to practice as a licensed 
practical nurse shail submit to the board a written 
application on forms furnished to the applicant, 
The original application shall contain the 
applicant's statements showing the applicant's 
education and other such pertinent information as 
the board may require. Such applicant shall be of 
good moral character, and have completed at feast 
two years of high school, or its equivalent as 


Continued to page 31 


24TH NATIONAL PRIMARY CARE 
NURSE PRACTITIONER SYMPOSIUM 
Pre-Symposium Workshops: Alternative Therapies 
and Certification Exam Reviews 
July 8-7, 1999 
Four-Day Symposium: “NPs: Health Care Leaders 
into the New Millennium” 
July 8-11, 1999 
Keystone Resort, Colorado 


Sponsored by the University of Colorado 
Schoo! of Nursing 
Contact: NPS Office, UCHSC SON 
4200 East Ninth Avenue 
Box C-287, Denver, CO 80262 
‘Tel: (303) 315-7436 Fax: (303) 315-3785 
e-mail: nps@uchec.edu 
Web Site: httpy/freenet.uchse.edu/son/acad/ce/nps 
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established by the state board of education, and 
have successfully completed a basic prescribed 
curriculum in a state accredited school of nursing 
and completed a course approved by the board on 
the role of the practical nurse. Bach application 
shall contain a statement that it is made under oath 
or affirmation and that {ts representations are true 
and correct to the best knowledge and belief of the 
person signing same, subject to the penallies of 
making a false affidavit or declaration. Applicants 
from non-English-speaking countries shall be 
required (o submit evidence of their proficiency in 
the English tanguage. The applicant must be 
approved by the board and shal! pass an 
examination as required by the board. The board 
may require by rule as a requirement for licensure 
that each applicant shail pass an oral ot practical 
examination. Upon successfully passing the 
examination, the board may issue to the applicant 
a license to practice as a licensed practical nurse. 
The applicant for a license to practice licensed 
practical nursing shall pay a fee in such amount as 
may be set by the board. The fee shall be uniform 
for all applicants. 


3. Upon refusal of the board to allow any applicant 
to sit for elther the registered professional nurses” 
examination or the licensed practical nurses” 
examination, as the case may be, the board shall 
comply with the provisions of section 621.120, 
RSMo, and advise the appllcant of his right to have 
a hearing before the administrative hearing 
commisston. The administrative hearing 
commission shall hear complaints taken pursuant 
to section 621.120, RSMo. 


4, The board shall not deny a license because of 
sex, religion, race, ethnic origin, age or political 
affiliation. 


(L. 1975 S.B. 108 § 8, A.L. 1981 S.B, 16, A.L. 1995 
S.B. 452) 


Reciprecity—license without — examination, 
temporary Heense, when. 


335.051. 1. The board shall issue a license to 
practice nursing as either a registered professional 
nurse or @ licensed practical nurse without 
examination to an applicant who has duly become 
Hcensed as a registered nurse or licensed practical 
nurse under the laws of another state, territory, or 
foreign country if the applicant meets the 

ualifications required of registered nurses or 
Ncensed practical nurses in this state at the time 
the applicant was originally licensed in the other 
state, territory, or foreign country. 


2. Upon application, the board shall issue a 
temporary permit to an applicant under subsection 
1 of this section for a license as elther a registered 
professional nurse or @ licensed practical nurse 
who has made a prima facie showing that he meets 
all of the requirements for such @ license. The 
temporary permit shall be effective only until the 
board shall have had the opportunity to investigate 
his qualifications for licensure under subsection t 
of this section and to notify the applicant that his 
application for a license has been either granted or 
rejected. In no event shall such temporary permit 
be in effect for more than twelve months after the 
date of its issuance nor shall a permit be reissued to 
the same applicant. No fee shall be charged for 
such temporary permit. ‘The holder of a temporary 
permit which has not expired, or been suspended 
or revoked, shall be deemed to be the holder of a 
license issued pursuant {o section 335.046 until 
such temporary permit expires, §s lerminated or is 
suspended or revoked. 


SC HUMANA, 


Humana is a nationaly respected managed heath cate proscar in 
YS slates and Puerto Rico, We have the folowing pastors avitabte 
+ Case han, » Quality Review Coordinator 
+ Utilization Manager + Quatity Review Manager 
Wa olfer an exceltant salary and benefits package, EOE, crug ree 
‘workplace, Qualiad candidates respand to 
A. Clay, 500 W. Main St,, Loutsuille, KY 49202 
snail: aclay namana corn 


We encourage you 
teapety online 


{L. 1975 S.B, 108 § 9, A.L. 1983 S.B. 16} 


Renewal of license, when due, fee—unlicensed 
practice prohibited. 


335.056. The license of every person licensed 
under the provisions of sections 335.011 to 335.096 
shall be renewed as provided. An application for 
reneival of license shall be mailed te every person 
to whom a license was issued or renewed during 
the current licensing period. The applicant shali 
complete the application and return it to the board 
by the renewal date with a renewal fee in an 
amount to be set by the board. The fee shall be 
uniform for all applicants. The certificates of 
renewal shall render the holder thereof a legal 
practitioner of nursing fer the period stated in the 
certificate of renewal. Any person who practices 
nursing as @ regislered professional nurse or as a 
licensed practical nurse during the time his license 
has lapsed shall be considered an_ illegal 
practitioner and shall be subject to the penalties 
provided for violation of the provisions of sections 
935.011 to 335.096. 


{L. 1975 S.B. 168 § 10, A.L., 1981 S.B. 16) 


Reinstatement of license, when—inactive status, 
board may provide for. 


335.061. Any licensee who allows his license to 
lapse by failing to renew the license as provided in 
sections 335.011 to 335.096 shall as provided by 
rule be reinstated upon satisfactory explanation of 
such failure to renew his license. The board may by 
rule and regulation provide for an inactive license 
status. In the event the board shail refuse to renew 
the license under one of the provisions of this 
section, the individual may appeal to the 
administrative hearing commission pursuant to the 
provisions of section 621.120, RSMo. 


(L, 1975 S.B. 108 § 11, A.L. 1981 S.B, 16) 


Denial, revocation, or suspension of license, 
grounds for, civil immunity for providing 
information. 


335.066. 1. The board may refuse to issue any 
certificate of registration or authority. permit or 
license required pursuant to sections 335.011 to 
335.096 for one or any combination of causes stated 
in subsection 2 of this section, The board shall 
notify the applicant in writing of the reasons for the 
refusal and Shall advise the applicant of his right to 
file a complaint with the administrative hearing 
commission as provided by chapter 621, RSMo. 


2. The board may cause a complaint to be filed with 
the administrative hearing commission as provided 
by chapter 621, RSMo, against any holder of any 
certificate of registration or authority, permit or 
license required by sections 335.011 to 335.096 or 
any person who has failed to renew or has 
surrendered his certificate of registration or 
authority, permit or license for any one or any 
combination of the following causes: 


{1) Use or unlawful possession of any controtled 
substance, as defined in chapter 195, RSMo, or 
alcoholic beverage to an extent that such use 
impatrs a person's ability to perform the work of 
any profession licensed or regulated by sections 
335.011 to 335.096; 


(2) The person has been finally adjudicated and 
found guilty, or entered a plea of guilty or nolo 


RN OPPORTUNITIES 
Join the team that cares! Variety of full and 
part-time positions availabie. 


For datails call our job hotline. Competitive 
salary and benefits. Please submit a resume or 
application to Human Resources at: 


JENNIE @ 

EDIMUNDSON 
HOSPITAL 
An Affitiste of Method = 


933 EAST PIERCE STREET, COUNC! 
JOB HOTLINE (492} 354-5055 


contendere, in a criminal prosecution under the 
laws of any state or of the United States, for any 
offense reasonably related to the qualifications, 
functions or duties of any profession licensed or 
regulated under sections 335.011 to 335.096, for 
any offense an essential element of which fs fraud, 
dishonesty or an act of violence, or for any offense 
involving moral turpitude, whether or not sentence 
is imposed; 


(3) Use of fraud, deception, misrepresentation or 
bribery in securing any certificale of registration or 
authority, permit or license issued pursuant to 
sections 335.011 lo 235.096 or in obtaining 
permission to take any examination given or 
required pursuant lo sections 335.011 to 335,096; 


{4} Obtaining or atlempting to obtain any fee, 
charge, tuition or other compensation by fraud. 
deception or misrepresentation; 


(5) Incompetency, misconduct, gross negligence, 
fraud, misrepresentation or dishonesty in the 
performance of the functions or duties of any 
profession licensed or regulated by sections 
335.011 to 335.096; 


{6) Violation of, or assisting or enabling any person 
to violate, any provision of sections 335.011 to 
335.096, or of any lawful rule or regulation adopted 
pursuant to sections 335.011 to 335.096; 


{7} Impersonation of any person holding a 
certificate of registration or authority, permit or 
license of allowing any person to use his or her 
certificate of registeation or authority, permit, 
license or diploma from any school; 


(8) Disciplinary action against the holder of a 
license or other right to practice any profession 
regulated by sections 335.011 to 335.096 granted by 
another slate, territory, federal agency or country 
upon grounds for which revocation of suspension 
is authorized in this state; 


(9) A person is finally adjudged insano or 
incompetent by a court of competent jurisdiction; 


{50) Assisting or enabling any person to practice or 
offer to practice any profession licensed cr 
regulated by sections 335.011 to 335.096 who is not 
rogistered and currently eligible to practice under 
sections 335.011 to 335,096; 


(11) Issuance of a certificate of registration or 
authority, permit or license based upon a material 
mistake of fact; 


(12) Violation of any professional trust or 
confidence; 


(13) Use of any advertisement or solicitation which 
is false, misleading or deceptive to the general 
public or persons to whom the advertisement or 
solicitation is primarily directed; 


(14) Violation of the drug laws or rules and 
fogulations of this state, any other state or the 
federal government. 


3. After the filing of such complaint, the 
proceedings shall be conducted in accordance with 
the provisions of chapter 621, RSMo. Upon a 


Continued to page 32 


Licensed Practical Nurse, Sr. 
Permanent positions, evening shift, at a facility for 
ihe developmentally disabled. Requires 
independent work experience in licensed 
practical nursing. Excellent benefits. $11.23/hr, 


Shift differential 10% of hourly rate. Must be 
licensed in Kansas. Contact Personne! Office. 


Kansas Neurological institute 
3107 W. 21st, Topeka, KS 66604 
(785) 296-5341 
An Equa! Opportunity Employer 
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finding by the administrative hearing commission 
that the grounds, provided in subsection 2 of this 
section. for disciplinary action are met, the board 
may, singly or in combination, censure or place the 
person named in the complaint on probation on 
such terms and condittons as the board deems 
appropriate for a period not to exceed five years, or 
may suspend, for a period not to exceed three 
years, or revoke the license, certificate, or permit. 


4, An individual whose license has been revoked 
shall wait one year from the date of revocation to 
apply for reflcensure. Relicensure shall be at the 
discretion of the board after compliance with all 
the requirements of sections 335.011 to 335.096 
rolative to the licensing of an applicant for the first 
time. 


5. The board may notify the proper licensing 
authority of any other state in which the person 
whose license was suspended or revoked was also 
licensed of the suspension or revocation. 


6 Any person, organization, association or 
corporation who reports or provides information to 
the board of nursing pursuant to the provisions of 
sections 335.011 to 335.259° and who does so in 
good faith shall not be subject to an action for civil 
damages as a result thereof. 


(L. 1975 S.B. 108 § 12, A.L. 1981 S.B. 16, A.L. 1995 
S.B. 452} 


“Section 336.259 was repealed by S.B. 52 § A, 
1993, 


Nursing schools, standards for accreditation, 
fees—noncompliance, effect of. 


335,071. 1. Any Institution desiring to conduct an 
accredited educational program of professional 
nursing of of practical nursing shall apply to the 

board and submit evidence that {t is prepared to 

meet standards established by this law and the 
oard, 


2. The board, through its executive officer or other 
authorized representatives, shall initially survey a 
nursing education program. A written report of the 
survey shall be submitted to the board. if the board 
determines that the requirements for an accredited 
nursing education program are met, such program 
shall be accredited as a nursing education program 


Carson & Tahoe 
Hospital 


Garson-Tahoe Hospital is a 124 bed acute care 
community hospilal focated halfway between 
Reno and Lake Tahoe at the base of the Sierra 
mountains in northern Nevada. Our location 
allows for year round recreational opportunities, 
a cholce of residential communities and a wide 
variety of cullural events within a reasonable 
Griving distance. 


‘The facility offers strong financiat stability, a 
professional working environment and a 
commitment to quality patient care that 
recognizes ihe need to treat everyone with 
dignity and respect. 


Our nursing departments work 12 hour shifts. For 
information on a variety of full-time, part-time and 
per diem positions, please contact: 


Human Resources 
Post Office Box 2168 
Carson City, Nevada 89702-2168 
(888) 273-4377 or (702) 885-4377 
Equat Opportunity Employer 


for professional or for practical nurses upon 
ayment of a fee in an amount to be set by the 
ard. 


3. The board, through its executive officer or other 
authorized representatives, shall periodically 
survey all nursing education programs In the state. 
Written reports of such surveys shail be submitted 
to the board. If the board determines that any 
accredited nursing education program is not 
maintaining the standards required by sections 
335.011 to 335.096 and by the board, notice thereof 
in writing specifying the defect or defects shall be 
immedialely glven to the institution conducting the 
program. A program which fails to correct these 
conditions to the satisfaction of the board within a 
reasonable time shall, after notice and hearing, be 
semoved from the board’s listing of accredited 
programs. All hearings shall be conducted in 
accordance with chapter 621, RSMo. 


4, All such accredited programs shall pay an 
annual registration fee in an amount to be 
determined by the board. : 


{L. 1975 S.B, 108 § 13, A.L, 1981 S.B. 16) 
‘Titles, R.N, and L.PBN., who may use. 


335.076. 1. Any person who holds a license to 
practice professional nursing in this state may use 
the title “Registered Professional Nurse" and the 
abbreviation “R.N.". No other person may use the 
title “Registered Professional Nurse” or the 
abbreviation “R.N.”. No other person shall assume 
any title or use any abbreviation or any other 
words, letters, signs, or devices to indicate that the 
person using the same is a registered professional 
nurse. 


2. Any person who holds a license to practice 
practical nursing in this state may use the title 
“Licensed Practical Nurse” and the abbreviation 
“LP.N.". No other person may use the title 
“Licensed Practical Nurse” or the abbreviation 
“L.P.N.”. No other person shall assume any litle or 
use any abbreviation or any other words, letters, 
signs, or devices to indicate that the person using 
the same fs a licensed practical nurse. 


3. No person shall practice or offer to practice 
professional nursing or practical nursing in this 
state for compensation or use any title, sign, 


sm, Se create a 02 
gest hea'thcare provider Irbeging with atented 
s<sionals sta share cur core values ..valves which have driven us since 
1889 ard continue to inspire exceBence. Nox you have the epportunity 
{o foinusin one ofthe following important sles and help os extend even 
farther oue mission and high leet of care 


RN OPPORTUNITIES 
«Cardiovascular * Gerontology 
* Sorgery” * Behavioral Health 
+ Women’s & Childrea’s * Crifteal Care 
+ Oncology {OCN Preferred} * Medical/Sargical 


DIRECTOR 
+ Outcomes/Research 
* Cardiovascular 
« Behavioral Health 


CLINICAL MANAGERS 


_ benefts paclage 25 well 2s pid lene programs, pension, tation and contin 

tng education reimbursement, zi Bciises fhe child care Ter consderaton, 
please apply in person or EXUinal renee, indicaing postion of ters, or 
‘indy Schoelke, Via Cheisis Medical Center, 1122. Topeka, Wichity, 
KS 67214. FAX (316) 291-4997. EOE MED. 


abbreviation, card, or device to indicate that such 
parson is a practicing professional nurse or 
practical nurse untess he has been duly licensed 
under the provisions of sections 335.011 to 
335.096. 


{L. 1975 S.B. 108 § 14} 
Effective 1-21-76 
Exempted practices and practilioners. 


335.081. So long as the person involved does not 
represent or hold himself out as a nurse licensed to 
practice in this stale, no provision of sections 
335.011 to 335.096 shall be construed as 
prohibiting: 


{i) The practice of any profession for which a 
license is required and issued under the laws of 
this state by a person duly licensed to practice that 
profession; 


(2) The services rendered by technicians, nurses’ 
aides or their equivalent trained and employed in 
public or private hospltals and licensed long-term 
care facilities except the services rendered in 
licensed long-term care facilitles shall be limited to 
administering medication, excluding Injectables 
other than insulin; 


{3) The providing of nursing care by friends or 
members of the family of the person recelving such 
care; 


{4) The incidental care of the sick, aged, or infirm 
by domestic servants or persons primarily 
employed as housekeepers; 


{5) The furnishing of nursing assistance in the case 
of an emergency situation; 


{8) The practice of nursing ,under proper 
supervision as a part of the course of study by 
students enrolled in accredited schools of 
professional nursing or in schools of practical 
nursing or by graduates of such schools or courses 
pending the results of the first licensing 
examination scheduled at a time specified by the 
board, by rule, following completion of the course 
of study; provided, however, a graduate nurse who 
is prevented from attending the first licensing 
examination scheduled by the board following 
graduation by reason of active duty in the military 
may practice as a graduate nurse pending the 
results of the first licensing examination scheduled 
by the board following the release of such graduate 
nurse from active military duty or pending the 
results of the first licensing examination taken by 
the graduate nurse while involved in active 
military service whichever comes first: 


{7} The practice of nursing in this state by any 
legally qualified nurse duly licensed to practice in 
another state whose engagement requires him to 
accompany and care for a patient temporarily 
residing in this state for a period nol to exceed six 


months; 
Continued to page 33 


LOOKING FOR A CHANGE? 
Come Travel With Us 
Needing Registered Nurses 
in the following areas 

IcU 
Med-Surg 
OB 
OR 


Great pay, travel accommodations, great 
benefits, and more. Serving the top 
“medical facilities throughout the United 
States. Visit our web page: 
www.rrnrg.com or call 1-800-617-4767. 


Robison Medical Resource Group 
EOE 
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{8) The practice of any legally qualified nurse who 
is employed by the government of the United States 
or any bureau, division or agency thereof, while in 
the discharge of his official duties or to the practice 
of any legally qualified nurse serving in the armed 
forces of the United States while stationed within 
this state; 


(9) Nonmedical nursing care of the sick with or 
without compensation when done in connection 
with the practice of the religious tenets of any 
church by adherents thereof, as long as they do not 
engage in the practice of nursing as defined in 
sections 335.011 10 335.096. 


{L. 1975 S.B. 108 § 15, A.L. 1982 S.B. 842, A.L. 1991 
§.B, 358, A.L. 1995 S.B, 452) 


Use of fraudulent credentials prohibited. 


335.086, No person. firm, corporation or association 
shall; 


(1) Sell or attmpt to sell or fraudulently obtain or 
furnish or attempt to furnish any nursing diploma, 
license, renewal or record or aid or abet therein; 


{2) Practlce professional or practical nursing as 
defined by sections 335.011 to 335.096 under cover 
of any diploma, license, or secord Wegally or 
fraudulently obtained or signed or issued 
untawfully or under fraudulent representation; 


{3) Practice professional nursing of practical 
nursing as defined by sections 335.011 to 335.096 
unless duly licensed to do so under the provisions 
of sections 335.011 to 335.096; 


(4) Use in connection with his name any 
designation tending to imply that he is a Hcensed 
registered professiona) nurse or a licensed practical 
nurse unless duly Hcensed so to practice under the 
provisions of sections 335.011 to 335.696; 


{5) Practice professional nursing or practical 
nursing during the time his license issued under the 
provisions of sections 335.011 to 335.096 shall be 
suspended or revoked; or 


(6) Conduct a nursing education program for the 
preparation of professional or practical nurses 
unless the program has been accredited by the 
board. 

{L. 1975 S.B. 108 § 16) 

Effective 1-21-76 

Penalty for violation. 

335.096. Any parson who violates any of the 
provisions of sections 335.011 to 335.096 is guilty 
of a class A misdemeanor and, apon conviction, 
shall be punished as provided by law, 


(L. 1975 S.B, 108 § 18, A-L. 1981 S.B. 16) 


WANTED: 
REGISTERED 
NURSES 


Routt Memorial Hospital has the following openings 
for RN’s with 2+ years experience in applicable 
area: 

Operating Room (scrub/elreulate), 
Obstetrics, Intensive Care Unit, Emergency 
Room, Night House Supervisor 
Year-round benefit package includes $1000 sigo-on 
bonus, $2000 relocation allowance, health/dental’ 

life insurance, pension plan and much more! 
Saddle up for blue skies end world-famous 
champagne powder skiing io the spectacular Rocky 
Mountains and enjoy the friendly small-town 
lifestyle Stearaboat hes to offer, 


Send resume to Human Resources: 
STEAMBOAT SPRINGS HEALTH CARE 
ASSOCIATION 
80 Park Avenue, Steamboat Springs, CO 80487 
970-870-1118 or Fax 970-870-1223 


a i ee, need 


Nurse training incentive fiund—definitions. 


335.200. As used in sections 335.200 to 335.209, the 
following terms mean: 


(1) “Board,” the Missouri coordinating board for 
higher education; 


(2) “Bligible nursing progeam.” 9 nursing education 
program accredited under this chapter; 


{3) “Fund,” the nurse training incentive fund, 
established in section 335.203; 


(4) “Incentive grant.” 2 grant awarded to a nurse 
education program, under the guidelines set forth in 
sections 335.203 to 335.209; 


(5) “Nontraditional student,” a person admitted to 
an eligible nursing program that is older than 
twenty-two years of age at the time he is admitted to 
the nursing program; 


(6) “Nurso,” @ person holding a license as a 
registered nurse, pursuant to this chapter; and 


(7) “Professional nursing education program,” a 
program of education accredited by the state board 
of nursing, pussuant to this chapter, designed to 
prepare persons for licensure as registered 
professional nurses with an enrollment of no less 
than sixty-five percent of the enro!lment approved 
by the state board of nursing. 


{L. 1990 H.B. 1429 § 1} 


Nurse training incentive fund established— 
administration. 


335.203. The “Nurse Training Incentive Fund” is 
hereby established in the state treasury. The fund 
shall be administered by the coordinating board for 
higher education. The board shall base its 
appropriation request on enrollment, graduation 
and licensure figures for the previous year. The 
board may accept funds from private, federal and 
other sources for the purposes of sections 335.200 to 
335,209. All appropriations, private donations, and 
other funds provided to the board for the 
implementation of sections 335.200 to 335.269 shat) 
be placed in the nurse training incentive fund, 
Notwithstanding the provisions of section 33.080, 
RSMo, to the contrary, funds in the nurse trainin, 
incentive fund shall not revert to the eneral 
revenue fund. Interest accruing to the fund shal! be 
part of the fund. Grants provided pursuant to 
section 335.206 shall be made within the amounts 
appropriated therefor. 


{L. 1890 H.B. 1429 § 2) 


Experience 
Idaho! 


St. Luke's Regional Medicat Center in Boise, Idaho is 
a 300-bed not-for-profit community owned regional 
medical center, We have an excellent opportunity 
available for experienced nurses in the following areas: 


LABOR & DELIVERY 
ACUICCU 
NicU 
ONCOLOGY 
MED/SURG 
OPERATING ROOM 


In addition to our modern facility, St. Luke's offers you 
a convenient lecation where you can enjoy a refreshing 
life-style that includes world class recreational and 
cultural opportunities, competitive salaries and 
excellent benefits package, including relocation 
assistance: For immediate consideration, please mail or 
fax your resume to: Toni Williams, Nurse Receuiter, St 
Luke’s Regional Medical Ceater, 190 E. 
Street, Boise, idaho 83712. Phone: 800-: 
WILLIAMT@SLRMC.ORG. Fax: 208-381-4649. Equal 
Opportunity Employer 


Ak : 
ap eee 


Nurse training incenlive fund—grants—amounts, 


335.206. 1. The nurse training incentive fund shall, 
upon appropriation, be used to provide incentive 
grants 10 eligible nursing programs which increase 
enrollment. Grants shal] not bs awarded to classes 
begun on or after July 1, 1996. 


z. Grants shall be awarded to eligible nursing 
programs which increase onrallment pursnant to 
subsection 3 of this section, Eligible programs 
seceiving granls provided under sections 335.200 to 
335.209 shall monitor the enrollment of 
nontraditional students in their program and shall 
annually report to the board the number of 
nontraditional students enrolled theroin. It shall be 
the intent of sections 335.200 to 335.209 lo 
encourage the enrollment and graduation of 
nontraditional students in nursing education 
programs. 


3. Incentive grants shall be awarded to professional 
nurse education programs, as follows: 


(1) A grant of eight thousand dollars for each 
entering class of ten students by which the program 
increases its enrollment over the number of entering 
students admitted in the fall of 1989; and 


{2) A grant of four hundred dollass for each student 
from each entering class cited in subdivision (1) of 
this section by which the program increases its 
number of graduates over the number of students 
graduated in the preceding year; or 


(3) Beginning with the first graduating class of the 
classes which enter and are onrolted after August 
28, 1990, a grant of four hundred dollars for each 
student by which the program increases its number 
of graduates over the number of graduates of the 
preceding year, if the program is not otherwise 
qualified to receive the grant provided pursiant to 
subdivision (1) of this section. 


(L. 1990 H.B. 1429 § 3) 
Administrative rules—procedure. 


335.209. No sule or portion of a rule promulgated 
under the authority of sections 335.200 10 335.209 
shail become effective unloss it has been 
promulgated pursuant to the provisions of section 
536.024, RSMo. 

(L. 1990 H.B. 1429 § 4, A.L. 1993 S.B. 52, A.L. 1995 
5.B. 3) Continued to page 34 


Lawrence Memorial Hospital is $ 
currently seeking applicants for the R 
following nursing openings: 


Skilled Nursing Facility: 
RN's - FT - 3-11 shift 


2nd Medical: 
LPN's - FT and PT - all shifts 
IV Certified and experience preferred 


3rd Surgical: 

LPN’s - FT - 3-11 and 11-7 ‘ 
Qualified individuals with excellent ® 
customer service skills may send a 
resume to or apply in person at: $ 
Lawrence Memorial Hospital, Human 
Resources Department, 325 Maine St., 
Lawrence, KS, 66044 FAX: (785) 840- 
3006. 
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Nursing student loan program—definitions. 


335.212. As used in sections 335.212 to 335.242, 
the following terms mean: 


(2) “Board,” the Missouri state board of nursing: 


(2) “Department,” the Missouri department of 
health: 


(3} “Director,” director of the Missouri department 
of health; 


(4) “Eligible student,” a resident who has made 
application to be a full-time student in a formal 
course of instruction leading to an associate degree, 
a diploma, 2 bachelor of science, or a master of 
science in nursing or leading to the completion of 
educational requirements for a licensed practical 
nurse; 


(5) “Participating school,” an institution within 
this state which is approved by the board for 
participation in the professional and practical 
nursing student loan program established by 
sections 335.212 to 335.242, having a nursing 
department and offering a course of instruction 
based on nursing theory and clinical nursing 
experience; 


(6) “Qualified applicant,” an eligible student 
approved by the board for participation in the 
professional and practical nursing student loan 
program established by sections 335.212 to 
335.242; 


{7) "Qualified employment.” employment on a full- 
time basis in Missouri in a position requirin; 
Neensure as a licensed practical nurse or registere! 
professional nurse in eny public or nonprofit 
agency, institution. or organization located in an 
area of need as determined by the department of 
health. Any forgiveness of such principal and 
interest for any quelified applicant engaged in 
qualified emptoyment on a less than full-time basis 
may be prorated to reflect the amounts provided in 
this section; 


(8) “Resident,” any parson who has lived in this 
state for one or more years for any purpose other 


than the attending of sn educational institution 
located within this state. 


(L. 1990 H.B, 1429 § 5) 


Department of health to administer programs— 
advisory panel—members— rules, procedure. 


335.215. 1. The department of health shall be the 


CAPITAL REGION 
MEDICAL CENTER 


In portecrship withthe University of Missouri Hestth Sciences Ceater 


Our brand-new, state-of-the-art Cardiovascular 
Intensive Care Unit and Cardiac Catheterization 
Laboratory have full-time and part-time 
positions available for registered nurses with 
critical care experience. We offer opportunities 
for professional advancement via our clinical 
ladder, critical care courses and tuition 
reimbursement. SIGN-ON BONUSES ARE 
AVAILABLE FOR QUALIFIED CANDIDATES. 
Capital Region Medical Center is located in 
Centra} Missouri, which offers a low cost of 
living, low crime rate, excelient educational 
opportunities, lots of recreational opportunities 
and a family environment. Capital Region is 
THE place to practice critical care. Apply with: 
Elizabeth Beach, Nurse Recruiter, Human 
Resources Department, Capital Region Medical 
Center, 1125 Madison Street, P.O. Box 1128, 
Jefferson City, MO 65102, 573-632-5038, FAX: 
573-632-5952, e-mail: ebeach@mail.crmc.org 
EOE MFHV 


administrative agency for the implementation of 
the professional and practical nursing student loan 
program established under sections 335.212 to 
335.242, and the nursing student loan repayment 
program established under sections 335.245 to 
335.259", 


2. An advisory panel of nurses shall be appointed 
by the director. It shall be composed of not more 
than eleven members tepresenting practical, 
associate degree, diploma, baccalaureate and 
graduate nursing education, community health, 
primary care, hospital, long-term care, a consumer, 
and the Missouri state board of nursing. The panel 
shall make recommendations to the director on the 
content of any rules, regulations or guidelines prior 
lo their promulgation. The psnel may make 
recommendations to the director regarding fund 
allocations for loans and Ioan repayment based on 
current nursing shortage needs. 


3. The department of health shall promulgate 
reasonable rules and regulations for the exercise of 
its function pursuant to sections 335.212 to 
335.259". It shall prescribe the form, the time and 
method of filing applications and supervise the 
proceedings thereof. No rule or portion of a rule 
promulgated under the authority of sections 
335.212 to 335.257 shal} become effective unless it 
has been promulgated pursuant to the provisions of 
section 536.024, RSMo. 


4. Ninety-five percent of funds loaned pursuant to 
sections 335.212 to 335,242 shall be loaned to 
qualified applicants who are enrolled in 
professional nursing programs in participatin; 
schools and five percent of the funds loanei 
ursuant to sections 335.212 to 335.242 shall be 
loaned to qualified applicants who are enrolled in 
practical nursing programs. Priority shall be given 
to eligible students who have established financial 
need. All loan repayment funds pursuant to 
sections 335.245 to 335,.259* shat! be used to 
reimburse successful associate. diploma, 
baccalaureate or graduate professional nurse 
applicants" educational loans who agree to serve in 
areas of defined need as determined by the 
department. 


{L. 1990 H.B, 1429 § 6, A.L, 1993 S.B. 52, A.L. 1995 
S.B. 3) 


“Section 335.259 was repeated by S.B. 52 § A, 
1993, 


Nurse loan repayment fund established— 
administration. 
335.218. There is hereby established the 


MONTANA 


Are year-round recreational opportunities, easy 
commuting, and high quality schools just what you're 
looking for? Then join our team for exciting career 
opportunities under the spacious “Big Sky.” 


Benefis Healthcare, a progressive regional referral center 
with expending programs located in Great Falls, is 
seeking experienced CRITICAL CARE and NICU 
‘NURSES. Selected candidates will have a valid Montana 
license, BLS and ACLS or NALS. 


Benefis Healthcare offers » quality work environment as 
well as excellent salary and benefits package. 
RELOCATION AND SIGN-ON BONUS AVAILABLE. 


Send resumes to: Jeanna Van De Riet MO, 
Recruitment/Retention, Benefis Healthcare, 1102 26th 
Street So., Great Fells, MT 59405. 1-600-648-6620. Fax: 
406-455-4995 EOE. See cur website: www benefis.org 


“Professional and Practical Nursing Student Loan 
and Nurse Loan Repayment Fund." All feos 
pursuant to section 336.221, general revenue 
appropriations to the student loan or loan 
repayment program, voluntary contributions to 
support or match the student loan and loan 
repayment program activities, funds collected fram 
repayment and penalties, and funds received from 
the federal government shall he deposited in the 
state treasury and be placed to the credit of the 
professional and practical nursing student loan and 
nurse loan repayment fund, The fund shall ba 
managed by the department of health and all 
administrative costs and expenses incurred as a 
result of the effectuation of sections 335.212 to 
335.259 shall be paid from this fund. 


(L. 1990 H.B, 1429 § 7) 


Education surcharge, amount, deposit in nursing 
student loan and nurse loan repayment fund, 


335.221. The board, in addition to any other duties 
it may have regarding licensure of nurses, shall 
collect, at the time of licensure or Ucensure 
renewal, an education surcharge from each person 
licensed ar relicensed pursuant to sections 335.011 
to 335.096, in the amount of one dollar per year for 
practical nurses and five dollats per year for 
professional nurses, These funds shall be deposited 
in the professional and practical nursing student 
loan and nurse loan repayment fund. All 
expenditures authorized by sections 335.212 ta 
335.259" shall be paid from funds approptiated by 
the general assembly from the professional and 
practical nursing student loan and nurse oan 
repayment fund. The provisions of section 33.080, 
RSMo, to the contrary notwithstanding, money in 
this fund shalt not be transferred and placed to the 
credit of general revenue. 


{L. 1990 H.B. 1429 § 8, A.L. 1995 S.B. 452) 
Contracts for repayment of loans, 


335.224, The department of health shall enter into 
a contract with each qualified applicant recetvin, 
financial assistance under the provisions of 
sections 335.212 to 335.242 for repayment of the 
principal and interest. 


{L. 1990 H.B, 1429 § 9, A-L. 1995 S.B. 452) 
Effective 6-13-95 
Eligibility for loan, 


335.227, An eligible student may apply to the 
department for financial assistance under the 
provisions of sections 335.212 to 345,242 Sf, at the 
time of his application for a loan, the eligible 
student has formally applied for acceptance at a 
participating school. Receipt of financial assistance 
is contingent upon acceptance and continued 
enrollment at a participating school, 


(L, 1990 H.B, 1429 § 10) 
Continued to page 35 


oOo OH 
REGISTERED NURSES 
Saint Luke's South in Southern Johnson County has. 
FT, PT and PRN openings on all shifts in the 
following areas: 


+ Med-surg. +Icu 
+ LDRP + Level Ht Nursery 
+ ER OR 


All positions require Kansas RN license. We offer a 
competitive rate and an excellent benefits package. 
Call our job line at 932-9099 for details on specific 
shifts. To apply, please stop by and complete an 
application, or send a resume with cover letter to: 


fig) Saint Luke’s 
(g/& South 


SAINT LUKE'S SHAWNEE 
MISSION HEALTH SYSTEM. 
Human Resources 
12300 Metcalf, Overland Park, KS 66215 
Fax: 913-317-7672 Job Line: 913-932-9099 
EOE 
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Financial assistance, amount, 


335.230. Financial assistance to any qualified 
applicant shall not exceed five thousand dollars for 
each academic year for a professional nursing 
presram and shall not exceed two thousand five 

undred dollars for each academic year for a 
practical nursing program. All financial assistance 
shall be made from funds credited to the 
professional and practical nursing student loan and 
nurse loan repayment fund. A qualified applicant 
may recelve financial assistance for each academic 
year he remains a student in good standing at a 
participating school. 


{L. 1990 H.B. 1429 § 11) 
Schedule for repayment of loan—interest, amount. 


335,233. The department shall establish schedules 
for repayment of the principal and interest on any 
financial assistance made under the provisions of 
sections 335.212 to 335.242, Interest at the rate of 
nine and one-half percent per annum shall be 
charged on all financial assistance made under the 
provisions of sections 335.212 to 335.242, but 
twenty-five percent of the interest and principal of 
the total financtel assistance granted to a qualified 
applicant at the time of the successful completion 
of a nursing degree, diploma program or a practical 
nursing program shalt be forgiven for each year of 
qualified employment, 


(L. 1990 H.B. 1429 § 12) 
Repayment of loan—when, 


335.236. The financial assistance reciplent shall 
repay the financial assistance principal and interest 
beginning not more than six months after 
completion of the degree for which the financial 
assistance was made in accordance with the 
repayment contract. if an eligible student ceases his 
study prior to successful completion of a degree or 
graduation at a participating school, interest at the 
rate specifiad in section 335.233 shall be charged 
on the amount of financial assistance received from 
the state under the provisions of sections 335.212 
to 335.242, and repayment, fn accordance with the 
repayment contract, shall begin within ninety days 
of the date the financial aid recipient ceased to be 
an eligible student. All funds repaid by recipients 
of financial assistance to the department shall be 
deposited in the professional and practical nursing 
student loan and nurse loan repayment fund for use 
pursuant to sections 335.212 to 335.259. 


(L, 1990 H.B. 1429 § 13) 
Deferral of repayment of loans—when. 


335.239, The departmant shall grant a deferral of 
interest and principal payments to a financial 
assistance recipient who {is pursuing an advanced 
degree, special nursing rogram, or upon special 
conditions established by the department. The 
doferral shall not exceed four years. The status of 
each deferral shall be reviewed annually by the 
department of health to ensure compliance with 


the intent of this section. 
4 ), PAYSON REGIONAL 
4X4) MEDICAL CENTER 


Come live and work in paradise! 66-bed hospital in 
beautiful mountain community, clese to lakes, hiking 
and outdoor activities has full-time and float pool 
openings fur Registered Nurses in various specialties: 
Med/Surg 
Outpatien’PACU 
Icu 
OB 
OR 
Emergency 
Small town atmosphere, great schools. Competitive 
salary, outstanding benefits package. $1000 sign on 
bonus availsble for full-time PACU and MedSurg RN's. 
Send resume to Payson Regional Medical Center, Atta: 
Human Resources/B1, 807 8. Ponderosa, Payson, AZ 
86651. Phone (620) 472-1268 or PAX, Attn: HR/B3, (520) 
472-1293. 


Equal Opportunity Employer 


{L. 1990 H.B. 1429 § 14) 
Action to recover loans due, 


335.242. When necessary to protect the interest of 
the state in any financial assistance transaction 
under sections 335.212 to 335.259, the department 
of health may institute any action to recover any 
amount due. 


{L. 1990 H.B. 1429 § 15) 


Definitions—nurses student loan repayment 
program, 


335.245. As used in sections 335.245 to 335.259, 
the following terms mean: 


{1} “Department,” the Missouri depariment of 
health; 


{2) “Eligible applicant,” @ Missouri licensed nurse 
who has attained elther an associate degree, a 
diploma, a bachelor of science, or graduate degree 
in nursing from an accredited institution approved 
by the board of nursing or a student nurse in the 
final year of a full-time baccalaureate school of 
nursing leading to a baccalaureate degree or 
graduate nursing program leading to a master's 
degree in nursing and has agreed to serve in an area 
of defined need as established by the department; 


(3) “Participating school,” an institution within 
this state which grants an associate degree in 
nursing, grants a Bachelor or master of science 
degree in nursing or provides a dtploma nursing 
program which is accredited by the state board of 
nursing, or a regionally accredited institution in 
this state which provides a bachelor of science 
completion program for registered professional 
nurses; 


(4) “Qualified employment,” employment on a full- 
time basis in Miscoutl in a position requirin; 
licensure as a licensed practical nurse or registere 
professional nurse in any public or nonprofit 
agency, institution, or organization located in an 
area of need as determined by the department of 
health. Any forgiveness of such principal and 
interest for any qualified applicant engaged in 
qualified employment on a Sess than full-time basis 
may be prorated to reflect the amounts provided in 
this section. 


{L. 1990 H.B. 1429 § 16) 


Department of health to administer program— 
rules and regulations. 


335.248. Sections 335.245 to 335.259 shell be 
known as the “Nursing Student Loan Repayment 
Program.” The department of health shall be the 
administrative agency for the implementation of 
the authority established by sections 335.245 to 
335.259. The department shall promulgate 
reasonable rules and regulations necessary to 
implement sections 335.245 to 335.259, 


ST MARYS @ HEALTH CENTER 


REGISTERED NURSES 
We are looking for committed RN's, with good work 
ethics to support our full range of services including 
an established and growing Open. Heart, 
Interventional Cardiology programs, progressive 
Cancer Services and Medical-Surgical Services. 
Full and part-time positions 
- Flexible scheduling - option of short shifts 
{minimum 4 hours) 
+ $3.00 per hour Night shift incentive for greater 
than 60 hour nights per pay period 
+ Competitive salary 
Market Differential for specialized areas! 
© PRN positions available 
© Clinical ladder program. 
Apply today! 
_ Baran Resources 
100 St. Marys Medical Plaza 
Jefferson City, MO 65102 
573-761-7162 
Employer 
MYVE/D/V 


Equal 


Promulgated rules shall inctude, but not be Hmited 
to, applicant eligibility, selection criteria, 
prioritization of service obligation: sites and the 
content of loan repayment contracts, includin; 
repayment schedules. for those. in default and 
penalties. The department shall promulgate rules 
regarding recruitment opportunities for minority 
students into nursing schools. Priority for student 
loan repayment shall be given to eligible applicants 
who have demonstrated financial need. ‘Al funds 
collected by the department from participants not 
meeling thelr contractual obligations to the state 
shall be deposited in the professional and practical 
nursing student ican and nurse loan repayment 
fund. for use pursuant to sections 335.212 to 
335.259. 


{L. 1990 H.B. 1429 § 17) 


Loan repayment contract—qualified 
employment—recovery of amounts due. 


335.251, Upon proper verification to the 
department by the eligible applicant of securing 
walified employment in this state, the department 
shall enter into a }oan repayment contract with the 
eligible applicant to repay the interest and 
principal on the educational loans of the applicant 
to the limit of the contract, which contract shali 
provide for instances of Jess than full-time 
qualified employment consistent with the 
provisions of section 335.233, out of any 
apprapriatiaon made io the professional and 
practical nursing student loan and nurse loan 
repayment fund. If the applicant breaches the 
contract by failing to begin or complete the 
qualified employment, the department is entitled 
to recover the total of the Joan repayment paid by 
the department plus interest on the repaid amount 
at the sate of nine and one-half percent per annum, 


{L. 1990 H.B, 1429 § 18) 
Law not to require certain contracts, 


335.254. Sections 335.212 to 335.259 shall not be 
construed to require the department to enter into 
contracts with individuals who qualify for nursing 
education loans of nursing loan repayment 
programs when federal, state and focal funds are 
not available for such purposes. 


(L. 1990 H.B. 1429 § 19) 
Verification of qualified employment, 


335.257. Successful applicants for whom loan 
payments are made under the provisions of 
sections 335.245 to 335.259 shall verify to the 
department twice each year, in June and in 
December, in the manner prescribed by the 
department that qualified employment in this state 
is being maintained. 


(L. 1990 H.B, 1429 § 20) 


Medical 
~ Center 


REGISTERED NURSES 
RENAL DIALYSIS 


The University of Kansas Hospital, Kansas City's 
leading academic medical center, is eagerly 
anticipating the May opening of its new chronic renal 
dialysis outpatient facility. The addition of this 28- 
chair unit is prompting us to expand the highly 
qualified staft of one of the nation’s premier hospitals. 
We seek experienced candidates interested in career 
challenge. 


Working four 10-hour shifts, qualified applicants will 
have exceptional opportunity to care for inpatient 
acute/ICU and chronic dialysis patients. Cross 
training for on-call responsibilities is provided. 
Requirements include BLS certification and 1 year of 
experience in medical/surgical nursing. Current 
dialysis experience is preferred. 


We offer a competitive salary with comprehensive 
benefits in a rewarding, supportive environment. For 
cenfidential consideration, forward your resume or 
apply in person to: UNIVERSITY OF KANSAS 
HOSPITAL, 3901 Rainbow Bivd., Kansas City, KS 
66160, FAX (913) 588-5963 or e-mail obs@humcedu 
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19 following Advanced Level Nurs pnt all f ion: 
TANUEAL NURSE SPECIALIST - Critcal Care 800 am. - 4:30 pm. (REF), Raquies REASN (Master's 
preferred}. d+ years cfniea! practice, experiance in educating or mentoring matematich’d nurses and 


care nursing, such 25: MedSurg. Carcisa recovery, past interventoral, cavenary care. versevfar assist 
3, IABP, atc, Requias an FH win a BSN or Cemonstated grog’ess toward atizinment, CORN 
os'ted, 2-5» years chnical experience Ina erica! cers area ("rst fea managerrert exper 


SCHOOL OF NURSING INSTRUCTOR - Requires RNUMaster's degree in nursing or demons! 
tonard attainment and experience in educations! getting, Wirimurn ot 1 year esperies 

acceptable ding record and access lo vedicle i course requires 
3 Orical Care vacencies avaliable. 


ha fotigwing stalt AM ogsetonit 
+ Open Head Surgery (esp. 07 
+ Progressive Care 


able atau ti 
ed} + Pragistry (36 hrs'marth required)» Home Hee'th 
+ Medeal + Radiology 


vley + Suga + Cardiac Cath Lab 
+ General Surgery (e9p greeted) 
+Pedtatries 
‘The toltewina AN oosorties are allabte ot out West acatinn; 

: + Gils's Center + Sugey 

+ Chid Psych Senvices 
ce + MACCU 

+ Naurospine Progam Coordinator 
‘The following LPN copertusitinn are availabe, 
+ Ortho + MACCU +Medeal 
+ Surgica! + Oneclogy 


spect, continual growth is encouraged through 
and benefits plan, inchdeg tuition 


.o4 
BryanLGH 


MEDICAL CENTER 


ing ass! 
in postions at our East location, please cal (800} 742-7645, Ext. 8610. 
‘Or submnit your reguma to: BryanL GH Medical Center 
East, Human Resources Dept, 1600 South 48th 
eet, Lincotn, NE 68508, Fax: (402) 489-8444. Job 
(402) 483-3696. If treerested in postions al aur 
West location, please cat (800} 742-7645. Or suber 
your resurre lo: Bryant.GH Medical Center West, 
Human Resources Dept, 2300 South 16th Street, 
Lincotn, NE 68502. Fax: (402) 481-5904. Job Lina: 
{402} 481-5705. EOE - WFD, 


Visit our home page alt hitpi www. bryanigh.org 


Medical 


riginal ideas, 
traditional values 


DEACONESS HEALTH SYSTEM. is mating a aif 
ference in healthcare. Asa meniber of the second largest healtheare 
corporation in the United States, the Tenet HealthSystem, we area 
Key member of the ropidly expanding family. If you share the Tenet 
values of comfort, family, integrity, teamwork and togetherness, we invite you to 
explore the following opportunities. 


DEACONESS HEALTH SYSTEM 
CENTRAL CAMPUS 


‘We are currently seeking Registered Nurses a the following Specialties: 


PSYCHIATRIC SERVICES 
Fulbtime, ésy'evening rotation. Previous Paych 
experizece preferred 
REHABILITATION UNIT 
dayecring 3500 
bith 


EUS us 


icuiccu 

Fullsime, night shift Must hive minimum 1 year of 
previous unit experience 

CARDIAC CATH LAB 

Fall and parttime, days Must have mi 
year ef previous Cath Lab experience 

EMERGERCY ROOM 

Fulltime. night shift Must hive mitienom U year of 

revious ER experience 
MEDICAL SURGICAL 
Fulltime, eights 


vam 1 


SURGICAL SERVICES - O.RJHEART 


TEAM i 
Foltitme, days plus cal) Mast bave isicoza | year 
‘of previous OR. enpericece. All nex emplcyted 

swll be tained to werk Heart Teen 


TELEMETRY 


time, dy 
ONCOLOGY 
Fulbtime, eights 
ASK ABOUT OUR SIGN-ON BO; 
PRN POSTIONS AVAILABLE 
DEACONESS HEALTH SYSTEM 
CENTRAL CAMPUS 
Human Resources 
6150 Oakland Ave. 
St. Louis, MO 63139 
Fax: 344-768-5682 


et Gy Deaconess BEMA TENET. 


HeatehSystent isa drug-free, smote fece Equal Opportunity Employer 


BJC Heaith System‘ offers an unequaled range of career opportunities 
for nurses. As one of the largest health systems in the US., we offer a 
variety of nursing environments and virtually every specialty. And, as 
one of the best health systems in the country, we're proud to offer nurses 
the chance to develop their careers while they help us provide the finest, 
most technologically advanced healthcare in the Midwest. 


Thinking about your future? 
Think about BIC. 


Asa healthcare leader, BJC Health Systems™ rewards top talent. We 
take great pride in our employees and the team-focused atmosphere they 
have forged. And we invite you to join us. 


If you are thinking about your future, think BJC Health System™ in 
Missouri. To apply, send/fax your resume to: 


Barnes-Jewish Hospital 


Missouri Baptist 


Human Resources Medical Center 
4353 Clayton Avenue Barnes-Jewish West 
St. Louis, MO 63110 County Hospital 


Fax: (314) 362-0708 Barnes-Jewish 
St. Peters Hospital 


Christian Hospital Northeast/Northwest Human Resources 


Alton Memorial Hospital 3015 North Ballas Road 
Human Resources Department St. Louis, MO 63131 
11133 Dunn Road Fax: (314) 996-6974 


St. Louis, MO 63136 
Fax: (314) 653-4338. Boone Hospital Center 
Human Resources 

1600 East Broadway 
Columbia, MO 65201 
Fax: (573) 815-2658 

Job Line: (573) 815-8883 
Website: www,boone.org 


BIC hee 


pasa SYSTEM" 


St. Louis Children’s Hospital 
Human Resources 

P.O. Box 14871 

St. Louis, MO 63178-4871 
Fax: (314) 454-4775 


Hotline: (314) 863-JOBS 
Website: www.bje-org 


“Work, Live AND PLAY 
IN PARADISE 


Loke of the Ozorks General Hospital, 0 progressive, growing hospital located in the heart 
ofthe beautiful Loke of the Ozarks recreation area, is seeking people fo join our feorn in 
the following oreas: 


NURSING OPPORTUNITIES 


Current MO license required for all positions. 
Nurse Managers 
« Must have BSN or equivalent experience 
¢ Minimum of 2 years’ supervisory experience 
* Brood base of clinical skills necessory 


RNs 

LOGH currently is seeking qualified RNs in the following departments: 

* MED/SURG © OUTPATIENT 

» PEDIATRICS * RECOVERY ROOM 

© OBSTERRICS cel) 

© CV/ICU = Bonus with 1+ years of CV/ICU experience! 
LPNs 

# SNF 

* MED/SURG 


LOGH clfers o competitive solory and on excellent benefits pockoge. Hf you would he to 
explore the exciting opportunities ot Lake of the Ozarks Genero! Hospital, please contac: 


otlieo Dev Word 
< > Director of Human Resources 
ay Eo 
BG EAO — sAttospital Dive 

: Osage Beoch, HO 65085 

GS 7 Te: (973) 348-8395 
Rat HO” Fox: (573) 348-6268 
Excl: dvokelrd scent 


